Car & Truck 
Draw Winners 


The families of the 1997 CAW Local 222 Picnic Car & Truck Draw 

winners gathered at the CAW Union Hall to receive the keys to their new 

possessions from Local President Mike Shields and Secretary Treasurer Dave 
Broadbent. Vladimir Poliacik and Glenn Wright, both of Oshawa, are enjoying 

their new Buick Century and extended cab pickup. For more picnic pictures, please see 
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Malces 


By Mike Shields, 
President 


INCE WE DON’T PUBLISH THE OSHAWORKER 
in July and August, I would like to take this oppor- 
tunity to welcome everyone back from a safe and 
enjoyable summer. 


Mackie Workers Win Major Victory 

The agreement we reached with Mackie Automotive on 
May 26th was unprecedented. It sets the benchmark for Tier 
II supplier companies across this country. It was a fight that 
not only had to be taken on, it had to be won. The average 
Mackie worker was making $10.94 an hour going into these 
negotiations. These workers were faced with the unenviable 
task of trying to survive and provide for their families in a 
community that centres around General Motors. On May 
26th, a production worker at Mackie Automotive went from 
$10.94 an hour... to $15.10 in one giant step. This was a 
giant step for the Mackie worker... a giant step for the Un- 
ion. 

The accomplishments reached 
in this Collective Agreement 
went well beyond the hourly 
wage increase. We eliminated the 
co-payment on benefits Git is now 
100 percent Company paid), ne- 
gotiated weekly indemnity (S&A) 
for all employees, eliminated the 
two tier wage system and estab- 
lished a defined pension plan. 
The gains we achieved will not 
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only affect the Mackie work- 
ers and their families finan- 
cially, it has served as a tre- 
mendous morale booster. They 
believe they have now taken 
their rightful place in the CAW 
family and can now consider 
themselves Proud Members 
of Local 222. 

I would like to thank the 
membership of the Mackie 
Unit, as well as the entire mem- 
bership of Local 222 for your encouragement and support. 
These types of accomplishments can only happen with your 
support. 


CAW Constitutional Convention 
I attended the CAW Constitutional Convention in Van- 
couver the week of August 10th. The theme of the con- 
vention was Fighting Back Makes A Difference. There 
was a film presented to the convention delegates titled 
just that. I am extremely proud to say that Local 222 
played a leading role in this film. The leading role played 
by our Local Union is finally being recognized. I believe it 
is of paramount importance that we continue to lead from 
the front. There is considerable pleasure in being recog- 
Continued on page 3 
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Fighting Back Makes A Difference 


President’s Report — Continued from page 2 


nized as the largest Local Union in the country, but there 
is absolute pride in being recognized as one of the most 
Progressive. We have many fights ahead of us, which 
will give us the opportunity to show our true colours. 
Although it is healthy to disagree and it is what makes our 
Union strong, it is of equal importance to come 
out of our convention with our focus on the 
real enemy. The enemy is not our brother or 
sister who may decide to run against us, rather 
it is the greedy corporations and the govern- 
ments who attack and destroy our social pro- 
grams. 


On Monday, July 28th, I attended a special one 
day Emergency Convention called by the Ontario 
Federation of Labour. The convention was called 
to deal with and respond to the Harris Govern- 
ment’s introduction of Bill 136, The Public Tran- 
sition Stability Act, 1997. 

The bill will affect every worker, region and 
community in Ontario, especially unionized work- 
ers. It will amend at least seven other pieces of 
legislation, including the Labour Relations Act, 
Employment Standards Act, Arbitration Act, Pub- 
lic Service Act, Fire Protection Act and Pay Equity 
Act. 

You may ask yourselves, why would this gov- 
ernment want to destroy legislation that was 
put in place to protect the workers from ex- 
ploitation. There seems to be only one answer, 
the Government is allowing the corporations to 
gain a dictatorship style of control over the 
working class. This type of legislative change will take us 
back to the 1930’s. It can suspend the right to strike, deny 
access to independent arbitrators, change the right to or- 
ganize and allow non-union workers the right to union 
workers’ jobs. 

Although public sector unions are being affected to a 
greater extend than public sector unions today, we must 
realize if the government is successful in their attacks on the 


public sector, it is only a matter of time before they come 
after us. We once again left the special one day convention 
with the clear understanding that organized labour as a whole 
is under attack. We must stay united in order to fight back 
effectively. 
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The bright new scoreboard at Kinsmen 
Stadium comes courtesy the member- 
ship of Local 222. Donated in honour of 
the war veterans of Oshawa, the score- 
board was officially presented by Local 
President Mike Shields, along with 
Oshawa’s “Mr. Baseball,” Ted McComb, 
a Local 222 retiree well-known for his 
dedication to the sport. 
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Effective Date Plant No. Serial No. 
Name 
Street No. Apt. No. 
City Postal Code 
| (I Active Member CT Retired Member O Surviving Spouse 


Fill in and return to: 
Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario LIJ 8L4 
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At The CAW Constitutional Convention: 


By Dave Broadbent, 
Secretary-Treasurer 


N THE JUNE ISSUE I MENTIONED SOME OF OUR RESO- 
lutions that we had submitted to the CAW Constitu- 
tional Convention in Vancouver. I am sorry to report 
that none of those resolutions were passed, but the 
ones concerning retirees created a lot of debate and 
were narrowly defeated. Even though Brother Hargrove said 
our resolution on electing the top leadership by all the mem- 
bership had some merit, it too was defeated. 

I for one have been critical of our National Secretary Treas- 
urer over a number of issues, and at this Convention we had 
the opportunity to exercise our frustration, through the demo- 
cratic procedure of an election. When the election was called, 
I nominated Brother Dean Lindsay, the Recording Secretary 
of our Local, for the position of National Secretary Treasurer 
against Brother Jim O'Neil. 

When the ballots were counted Brother O'Neil was re- 
elected. Brother Dean Lindsay went to the mike after the 
results were read and congratulated Brother O’Neil, and en- 
dorsed the results. 

I too have congratulated Brother Jim O'Neil and after talk- 
ing, we are going to meet and discuss some of our problems. 
Brother O’Neil asked if I would meet with him and resolve 
our differences. I am prepared to do this and get things 
behind us. We have gone through the election procedure; I 
accept the results and now want to get on with working 
with the National, and making our Union stronger. 

Prior to the summer, I was invited by Bill Morrison (now 
retired, but we worked together for many years in the Battery 
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Plant), to sit with his family as 
he was inducted into Oshawa’s 
Sports Hall of Fame. It was an 
honour for me, and a privilege 
to be with his family and share 
their company as Bill was in- 
ducted. I enjoyed the evening 
and thank Bill for that opportu- 
nity. Bill had won many weight- 
lifting awards and had proudly 
represented Canada around the 
world in many events. 

Along with Bill, one of the 
other inductees was also a retiree of ours. Cliff Maddock has 
spent countless years volunteering his services, working for 
the youth of our hockey community. 

The time has come for the City of Oshawa to build a perma- 
nent Hall of Fame in this city, not just for the Bobby Orrs, Sandy 
Hawleys, Don Jacksons, and other nationally-known sports fig- 
ures, but for all those who have made this city famous through- 
out the country as a major sporting centre. There are many 
volunteers and competitors who have brought honour to this 
city, the Bill Morrisons, Cliff Maddocks, Chris Masons and John 
Bradys. I know money is tight, but recognition is long overdue. 

In closing, I hope everyone thoroughly enjoyed the beau- 
tiful summer weather that was sent our way, and that all 
your families enjoy good health as we head into the fall. 
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Hospital Redevelopment 


By Dave Broadbent 


Underway 


HE FIRST “EXTERNAL SIGN” 
of Oshawa General Hospital’s 
massive redevelopment didn’t 
cost the public a penny. 
Neither community dona- 
tions nor hospital funds were used to 
construct the six-storey parking garage, 
officially opened recently with a parade 
of cars led by an Oshawa-built 1910 
McLaughlin Buick. 

This unique project was financed via a 
partnership with: the City of Oshawa; 
the Region of Durham; Newcourt Capi- 
tal for the $10 million financing; Shiplake 
Management Co. for the Construction; 
APCOA Parking and Development Ltd. 
for parking facility management; IBI 
Group for project management; and ar- 
chitects Crang and Boake Inc. for design. 


3 


Shiplake used local tradespeo- 
ple on the garage, creating 175 
direct construction jobs and 
126,000 man-hours of construc- 
tion labour. 

The hospital retains owner- 
ship of the garage, while the fi- 
nancing is repaid over 20 years 
from parking revenue. 

Providing accessible parking 
is the first step in a number of 
changes to OGH; the next phase 
involves a southern expansion 
with new dietary and clinical 
support areas; and a northern expan- 
sion to include a public entrance, visi- 
tor amenities, outpatient programs; and 
facilities for emergency/critical care and 
cancer care. 
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A parade of Oshawa-built vehi- 
cles led the way as the new 
parking garage at Oshawa 

General Hospital welcomed its 
first customers recently. 
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CAW Local 222 Financial Report 


Covering the Month of July, 1997 


Tita: RCC 1S acsceserasceicavevenwronlnnunsisasesiainevsiainabeastssuisnucapamneniivabiinst $ 800,854.28 
TOtall EXCUSE sie cssesicscvasonssnnnnssnnnesnoonspuanasietetbanndaiminstentstsensunetnsrtaionses 864,748.40 
STURT: cyusssscecidsecsacnevemmmeaicnn st nnitansntahanoaneiaanstahasbitinl acme aneneke $ -63,894.12 


CAW Local 222 
Balance Sheet As At 7/31/97 


ASSETS 

CURRENT ASSETS 

MGASID icoces shade Sees sstseecayesess evan sabe ntustuawenteasudiawsdedscanisatee 1,265.22 

Batikesssccit:eccssoensevecces paste eatin ___ 633,366.82. 

POtal Bare svcesceicaseveveacivecisved patacoasvdexsavtes saoessdaciveueoce 633,366.82 

Deposit = AWE seseacessisrississcieisncensnnenceimmisnsansianedin 39,348.21 

Accounts Receivable ..............ccccsceccecenseneeeeeenneneeees 31,171.70 

Mortage Receivable o..1.ccccscnacssscrcnasscssassssstusovoin 255,761.33 

Dominion of Canada Bonds ......... cc ceceeeeeeeeeee eee 12,000.00 

Short Term InvestMents .......00.....cccccccccssseesesseeneeees 487,971.16 

TOTAL CURRENT ASSETS ...............2:::ccccsssrsseeeeees _1,460,884.44 

FIXED ASSETS 

Veoh cesta tach ttnn ts tascauece antaisvansnieee tetas 615,195.00 

Bui in 855.22 scseusteswastnvnxsdsebensteansasccanesees Ouse oomaesies esas 2,829,533.00 

BGG PIG LAT 22. csesupcaisennciqegcoasanaasaiianeontanubenstamamaaaus 86,022.02 

Total: Fixed ASS€tS ............::ccc:cceecesceeseesesseenteenees 3,530,750.02 

TOUAE ASSEN sso crix erncrreteaniniicates 4,991,634.46 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..........ccccceeeccccccceesssseenseeeeeensesnneees 1,599,510.99 

UI Payable iiiseccecscisescsassaiveies ences 2,146.42 

UI Payable - Lost Time ............... 1,992.90 

CPP Payable ...........::cccceseeeseeseeees 968.78 

CPP Payable - Lost Time ............ 1,193.76 

Income Tax Payable ..............006 9,892.04 

Income Tax Payable - Lost Time 8, 441.51 

Receiver General Payable ............cccceseseeeeeerereeeees 24,635.41 

BET Py AIC sc csisite os ok Gece tvanenssoypiecrorsencet cee eens ses 4,864.90 

Union Dues Payable ..0........0scsssscvicess+- QSuReDOROReIN 1,688.39 

Charitable Deductions .......... cece ceeeseeeeeeeeeeeeeeeenees 2,515.31 

Due Re:Duplate Council Fund .......... ccc ceeeescesseeees 500.00 

Retired Members Fund..............:ccccssccsesssssrteeeseeeeees 11,007.59 

TOTAL CURRENT LIABILITIES ...................0..6. 1,644,722.59 

TOTAL LIABILITIES .............. cc cccccceenereeeeeseneeneeeees 1,644,722.59 

EQUITY 

NET ASSETS 

Prior Years Adjustments ............cccceecsesseeeeneeees 3,349.62 

NOE ASSEUS ic eSiccececececs ceceeuevcustuniadeadersaia leacvsiucawaadeaions 3,878,235.17 

ET go] S| ere rere reer nna ee nee tre one rer, Ener: errtyeret -534,672.92 

TOTAL NET ASSETS ii.ccicscccsssstessccccencesises.eeevgesnens 3,346,911.87 

TOTAL EQUITY. on. cieciscccoceesersnessaeessenenesc Sapper eens 3,346,911.87 

LIABILITIES AND EQUITY ......-0:..---sc0sseeseeserees 4,991,634.46 
——- we = 
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CAW Local 222 
Income Statement 7/1/97 to 7/31/97 
REVENUE 


INCOME 

Membership Dues ............... cee eects terreseseeeeeee 777,257.58 

PMICIAT ONS siiicecsccssedsn Sess rocdoeddaoneteedernseceadeeelinieanaseveesgess 2,830.00 

Oshawa Area Skilled Trades ..........cceccesseeseceeesssees 150.09 

SUB. RE G1 pts 2e2cses5 sscecesssvteaeian cecdarvesstiseacness tes ee 5,921.42 

Greenshield RECOVETIES ............ccciic ccc eeeteeceeeeeeeees 723.38 

Hall Maintenance ............. ee eeccecensesenseenessserserscaneees 2,533.25 

Ridth WAS RECOVERIES cisicacinsasstanadinsiresonasvarioarscciesive 1,649.40 

Miscellaneous Collections ...............:ceesesseeeeeereeees 1,061.25 

OSHA WOLKE oo scscicccwidesns cea saesensedhesevexwrn ters once varstsexes 1,218.75 

REDE ccccdestsveitsdavserssecteteties Avicexclctecestuamsbeneensaseeee 6,445.00 

Soft Drinks and Vending ......... cece seen ee eeeeees 23.00 

Tele phGme UNC OMI rccocassccviisvanasscasdesavrancaceammemndns 1,041.16 

TOTAL REVENUE .......cccsesscscciysses cvsensccnenessseseaeccnennn 800,854.28 

TOTAL-REVENUE is sicsicscé caterer sence cstatneaGsssbaneaccouccentns 800,854.28 

EXPENSE 

OFFICE AND BUILDING 

Bimiployee Salaries iiscceccect nts chcacass cerns nccvsaiestentennene 56,279.86 

TOD, ESSE cecetcetacetasaccacssaneetivaatoss 3,765.12 

CPP EXONSE cieeeswcttiecrntantcnais 1,685.21 

EMT EXPenS@ ic ticesceasssccceacieree dees 1,901.27 

Other Benefits ............... cee 34,803.47 

Employee Benefits and Insurance ............ cess 42,155.07 

Hall: EXPEnSeS: vicisisescdessvbes Seoecevsitesmasnveinsceudeeseavareieete 1,411.16 

Miscellaneous purchases ............ccccecccecsseeeeeeeneeees ~3,128.82 

Bailing, MaiitenaniGe scscccsscssndincesscacctecesscacaracnsenseece 9,665.43 

Soft drinks and vending «00.0.0... cece eeeeeeeteeeeeees 490.95 

TRIE PHONE iccicicatetetarnedcnnmnmennnasemesees 7,163.91 

Office Supplies and General Expense .................+ 18,223.17 

OMIGErS EXPENSE. ciissecisaiesdiades tied setteresinevest asbeees 584.97 

PrOfe SiO AD ssisssciiicceosii iis tana dediersd absenstaiecaceened sees 5,873.95 

Total Office and Building ...........0.00.0...0 138,719.65 

ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour ........ 6,426.98 

Per Capita - Durham Labour Council. 2,563.30 

Per Capita - Northumberland Council 44.10 

Per Capita - GM Intra Corp Council... _ 1,450.68 

Per Capita - CAW Assessment........... 461,768.59 

Per Capita - CAW Council ........000... _ 7,831.78 

Total Pet Capital cciccissiicais cqsee eh neti tei cas iaaate etsinenivne 480,085.43 

Lost Time: Wages and Benefits.......... 42,376.25 

Lost Time Expenses M&E&H ............ 35,196.59 

Lost Time Expenses - Hotels............ 41,610.58 

Lost Time PXPens6 caseccisscsarcnnmsrvcresiissehiiassivveiondeiass 76,807.17 

Misc. Election Costs .........ccccccsessseeeeesereereteesenseens 556.21 

CU CAatiONh i aesois’ccesscencsovenssvdeeasaatidecsinesaeereseeseeateueeeesss 4,036.41 

Investors Grp Trust - Staff Pensions ..............006 13,451.72 

Total Oshaworkel occiiccivvcscccscsseverceaatessansavececnesess 0.00 

PICNIC sinsiecssicesccstdeseenpaseeves caeadiaia ria saieeeraaaedeorninar es 48,822.06 

PUG ocaiccsareacrcetsee-teeinpyuancedecrnacaceracyedmastnies 3,027.33 

REGCEALION ssissiscgasesencdcaecesensviocnsseencesessetsaternchaceeveasiuns 640.00 

Welfare and domations ........ccccccsscccessssccseeeeseeeeeteeees 56,076.08 

SUE. Trade sc...cssctissseantiasansrteeternicsiee saeco 150.09 

Total Organizational .00.0..0..0..0.cc cette 726,028.75 

TOTAL EXPENSE ..............--.0:::2csccceessssseseseneenaeenens 864,748.40 

NET INCOME) iisiscssisecciaciciseavesiecss ccdensessaniiiiesstaeias 63,894.12 
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News & Views 


By Don Whalen, 
GM Shop Committee Chairperson 


’D LIKE TO WELCOME EVERYONE BACK FROM YOUR 
summer vacation. I hope you and your families had an 
enjoyable time, but since General Motors forced their 
corporate vacation on everyone in GM plants across 
Canada so early in the summer, I know it seems now 
like a faraway memory. 

We tried as a Local Union (your entire Shop Committee) to 
get the Company to move the vacation period as Doc. 61 of the 
Master Agreement says, to some time in July or August. This 
would have made certain everyone received their full vacation 
pay prior to leaving for holidays. However, because this vaca- 
tion period was for all GM plants in Canada it meant the Na- 
tional Union had to be involved. They tried, but as you know, 
were also unable to change the vacation period. 

When we as a Union tried to at least get full vacation pay 
for all of our members, the Company said they were doing 
their employees “a favour” by giving them a vacation pay 
advance. They put forward the argument they technically 
didn’t have to give anyone any pay until the end of our first 
week of vacation. Further on in this article there is a letter I 
sent to Dean Munger, Vice President of GM of Canada, pro- 
testing GM’s inconsiderate, out-of-touch policies. I’ll let you 
know how he answers it. 

It appears the vacation period will be early again next 
year. We are continuing as a Local and a National Union to 
push for them to be later in July. One thing is for certain, 
though, and that is the Company has agreed to make sure 
you receive your full vacation pay next year even if we are 
not successful in getting them to move the vacation dates. 


CAW Fifth Constitutional Convention 

I'd like to thank all those who voted, and elected me to 
represent them at this Convention in Vancouver, held from 
Aug. 12-15. The theme was “Fighting Back Makes a Differ- 
ence.” Although the Convention itself was relatively quiet, 
with no major issues or changes to the CAW Constitution, 
there was debate from the 600-plus delegates on the Union’s 
direction as we head into the 21st century. 

The major policy decision revolved around discussion pa- 
pers on organizing the non-unionized, jobs (creating and 
preserving them) as well as educating the youth on the need 
to support Unions. 

There was much discussion on the fights we'll face as a 
Union to make progress for our members while we face the 
constant challenge of corporations demanding concessions, 
while fighting the federal government and right-wing provin- 
cial governments from eroding social programs, rolling back 
hard-won legislative protections for working people and their 
families. 

Local 222 did submit several resolutions to this Conven- 
tion; they were debated, voted on and defeated. The resolu- 
tions sought more input and representation for our retirees; 
having the entire membership vote for the Executive of the 
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National Union; and the con- 
duct of the National Secretary 
Treasurer. I have to respect the 
vote of the majority of the del- 
egates because the majority 
does rule. However, I don’t 
have to agree with the out- 
come. I would like to congratu- 
late our National President, 
Buzz Hargrove, on his re-elec- 
tion by acclamation as Presi- 
dent, as well as Secretary Treasurer Jim O'Neil on his re- 
election. I’d also like to congratulate Brother Dean Lindsay 
on running for election against Brother O'Neil. 

Although Brother Lindsay did not get elected he did get 
the protest vote on Brother O’Neil’s treatment of Local 222 
and his accusations regarding the strike overpayment. After 
the election Brother Jim O’Neil did say he would try to work 
out any differences Local 222 may have on this issue. 

For the record, there were only a few delegates who 
supported Local 222’s resolution for the CAW-wide election 
of the Executive Cinstead of election by the 600-plus del- 
egates to the Convention). I was a member of the Constitu- 
tion Committee that reviewed resolutions before they went 
to the Convention; I was the only one out of 10 who spoke 
and voted in favour of the membership-wide election. As 
noted earlier, this resolution went down big time. 

Despite what you may have read in the press—that the 
Oshawa delegates did not support CAW-wide elections—let 
me tell you personally that anyone who states this is lying, 
and that would have to include our National President. 

It’s very clear if you expect to make these types of changes 
you need to put on a major campaign long before the next 
Constitutional Convention. 


June GM Unit Meeting 


At this meeting many of our members were complaining 
about the vandalism and theft of vehicles in the GM parking 
lots. So far in 1997 there have been 19 vehicles stolen. I and 
the Shop Committee have met with upper management and 
Pinkerton have agreed to patrol these lots, finally, on a full- 
shift basis. It’s a sin the situation had to get this bad before 
we could get this agreement. 


Skilled Trades 
I'd really like to commend the Skilled Trades Shop Com- 
mittee for the hard work to help get the apprenticeship 
program going again. There will be 12 electrical apprentices 
Continued on page 7 
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starting in January. As well, GM is tell- 
ing us all the laid-off tool & die mem- 
bers will be recalled early next year. 
Peregrine will be starting an appren- 
tice program in the trades as well. 


Doc. 12s 

In order to reduce lay-offs in Per- 
egrine the Company has agreed to pull 
ahead many Doc. 12s; 77 production 
in Peregrine for Oct. 1; 35 production 
in GM for Oct. 1; 8 Skilled Trades from 
Peregrine; and 7 Skilled Trades from 
GM for Oct. 1. This will total 127 Doc. 
12s for Oct. 1. 

On the lists being circulated in the 
plants showing you who is retiring Oct. 
Ist you will see there are some mem- 
bers apparently retiring out-ofline of 
seniority. The agreement gives the Com- 
pany the flexibility to do so but only in 
the short-term. By the end of the sec- 
ond phase, March 1, 1998, the senior- 


July 31, 1997 
Mr. Ron Beli, Operations Manger 
North America Battery Operations 


ity dates are caught up and there will 
be no one left in the second period 
out-of-line of seniority. 

The only reason the Company can 
do this is that they may not be able to 
let too many members go at once from 
the same department; or the transfers 
to replace the Doc. 12s may be too 
many out of one department, so they 
can only let so many go at a time. You 
can be assured by March 1st it will be 
done strictly by seniority. 


Lay-offs at Peregrine 

At this point in time the Union is 
working hard with the Company to 
prevent lay-offs or at least minimize 
them. I'll have a 
full report in the 
next issue of The 
Oshaworker. 
What I can tell 


August 4, 1997 


is that I feel the numbers will be few. 


COLA Increase 

Effective the first Monday in Septem- 
ber, the cost of living increase is going 
to go up by five cents, for a total of 36 
cents/hour. 

In closing, I would like, on behalf of 
the members in Zone 36, to personally 
thank Brother Wayne Lovett for the con- 
tributions he has made in his zone, in 
particular because of his hard work and 
honesty. He makes it a pleasure to work 
with him. Thanks Wayne, and good luck 
and all the best to you in your new 
endeavours. 

Until next issue, please take care, 


Dear Mr. Munger: 
This letter is written to express the extreme duress the mem- 


you now though 


Delphi Unit, Energy & Engine Manpower Systems Plant #39 


8750 Hague Rd., Mail Code 1007 
Indianapolis, Indiana USA 46256 
Dear Mr. Bell: 


Although no formal decision has been made, it is clear the 
corporation is heading in the direction of downsizing the Oshawa 
Battery Plant to a charging and supply facility. It would employ 
approximately 42 people, which would mean a loss of 301 jobs. 
As CAW Local 222 GM Plant Chairperson, | wish to express, in 
the strongest terms, my concerns and those of the membership 
| represent. | cannot over-emphasize the distress this has 
brought to our members and their families, particularly in light 
of the numerous awards our facility has won for quality and 


efficiency. 


The presentation held at the Oshawa Holiday Inn in June 
was helpful in that it gave the Shop Committee some insight as 
to where you are heading and what the consequence will be. 
However, | am disappointed that there have not been any per- 
sonal contact meetings with your group to allow the Union to 
explain other possibilities. In particular, a way and means to 
make the Oshawa Battery Plant one of the two Super Plants 
you have proposed. | would like to meet with you and your 
group to attempt to accomplish that feat, and to list the advan- 
tages the Oshawa Battery Plant facility and its employees could 
offer. On behalf of the approximate 343 members currently in 
the Battery Plant, | am requesting an opportunity to present an 


alternative proposal. 


Your early response in this matter would be appreciated. 


Yours truly, 
Don Whalen 
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bers endured when General Motors failed to pay everyone their 
appropriate vacation pays as per the terms of our collective 
agreement. Some of our members had their families’ vacation 
plans completely ruined. | ask you, how would your family feel if 
an inconsiderate corporate decision abruptly forced you to put 
your vacation plans on hold; or worse, to cancel them due to a 
shortage in vacation pay? 

Once again, | really wonder what GM means when they 
says “our employees are our #1 asset”. Lately, in the press and 
even at the GM shareholders’ meeting, the question was raised 
as to why General Motors and the Union continue to report 
serious, confrontational issues. The counter-productive strife is 
not happening at Ford or Chrysler. | suggest to you the above 
problem is just one example of why management and the Un- 
ion will continue to butt heads. There is a multitude of similar 
problems, all relating to the Corporation’s treatment of Local 
222 Membership. 

| did attempt, to no avail, to have your Regional Personnel 
Director and the Pay Office staff address the vacation pay 
problem. In fact, no one in General Motors Management wanted 
to fix the situation created by an ill-considered policy. Our mem- 
bers are angry and frustrated. If GM continues down the same 
path | am now seeing, | can tell you quite frankly we will face 
another ugly strike at the conclusion of our current agreement. 

| believe, Mr. Munger, you have the ability to change our 
mutual labour problems. This could be accomplished simply by 
coming forward with policies that are fair and just; reasonable 
directives that both parties can live with in the long term. this 
will create a positive atmosphere for the Corporation, its share- 
holders and in particular our members, your employees. 

| would appreciate some prompt, personal dialogue with 
you. | sincerely look forward to meeting with you in the very 
near future. 

Yours truly, 

Deon Whalen 

Chairperson GM Shop Committee 


Benefit Night 


For the children of Joe McIntyre 
Tuesday, September 30, 8:00 p.m. — Great Blue Heron Casino, Port Perry 


Tickets $15 each includes All You Can Eat Buffet 
and a chance to win a six-person hot tub 


plus a Charity Auction 


Call the Union Hall — 723-1187 


CAW Child and Development Service 
Second To None! 


By Sandra and Gerry MacDonald 


MPORTANT DECISIONS REGARD- 
ing your children are always diffi- 
cult. Recently, we were faced with 
one of the greatest challenges for 
working parents — finding high 
quality, affordable daycare. It was im- 
perative for us to have our two chil- 
dren, Matthew and Emily, in a qualified 
program. We researched different al- 
ternatives and found the CAW Child 
and Developmental Services, second to 
none! 

The centre possess warm, friendly 
staff. The managers, teachers, full-time 
cook, and maintenance man show a 
genuine concern for each child’s well- 
being. The teachers are highly quali- 
fied in the field of early childhood edu- 
cation. They maintain open lines of 
communication, providing you with 
daily information on your child. We 
have a great deal of confidence in their 
abilities to take excellent care of our 
children. 

The staff focus on the “positive,” pro- 
viding the children with lots of praise 
for their accomplishments. This helps 
to promote a child’s self-esteem and 
independence. Programs are offered 
according to the developmental age of 
each child (i.e., infant, toddler, pre- 
schooler). These programs emphasize 
learning through play, from going on 
nature walks and singing songs, to do- 
ing arts and crafts, and playing games 
on the computer. 

The facility itself provides a safe, 
clean environment for the children. 
There are separate activity areas (in- 
doors and outside) for each age group, 


equipped with the latest things to keep 
the children’s’ interest. 

The centre offers flexible and ex- 
tended hours, and holidays run concur- 
rent with those of the car and truck 
plants. 

Our children have been with the 
CAW Child Care Centre for the past 
eight months. In that time they have 
developed in many different areas, es- 


pecially socially, intellectually, and crea- 
tively. They enjoy the activities, love 
the staff and are having lots of fun with 
their new friends! 

If you are faced with the same chal- 
lenge as we were, please give the CAW 
Child Care and Development Services 
a call. We feel confident that you will 
be as happy as we are with the 
results. 


CAW CHILD CARE SERVICES 


CAW €4TCA 


1400 Ritson Road South, Oshawa, Ontario 
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(905) 438-1771 


® Licensed Facilities 


® Qualified Staff 


® Early Childhood Educators 
® Parent Involvement ® Extended Hours 
© High Quality Program ® Nutritious Meals 


Available to CAW Families of Local 222 
Financial Assistance Available 
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Lindsay At The Hall 
Constitutional Convention Highlights 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


Thank You 
WANT TO BEGIN MY ARTICLE 
this month by first truly thanking 
the Membership of Local 222 for 
the overwhelming support I re- 
ceived for electing me as a del- 
egate to the CAW Constitutional Con- 
vention. 

Whenever one receives the highest 
votes in an election with over 60 candi- 
dates, it is truly an honour and I am 
eternally grateful. 


CAW Constitutional 
Convention 

At the time of writing the Fifth Con- 
stitutional Convention has come to a 
close. It will be remembered in my 
mind as one of the most interesting. 

The Convention theme was “Fight- 
ing Back to Make a Difference,” and 
many of our recent struggles and victo- 
ries were highlighted in a video for the 
Delegates. 

To show the respect that the CAW 
has in the eyes of the Labour Move- 
ment there were many interesting 
speakers from around the world invited 
to address the Delegates. 

The business part of the Convention 
is for the delegates to discuss changes 
to the Constitution and debate the reso- 
lutions that are submitted from the 
many Locals within the CAW. 

Resolutions submitted covered areas 
such as Health and Safety, Auto Parts 
Sector, Human Rights and Harassment 
and more coverage for the cost of arbi- 
trations by the National Union. 

Our Local submitted several resolu- 
tions covering issues important to all 
Retirees, which are now 21 percent in 
proportion to the active members. 


A motion I passed at a General Mem- 
bership meeting was included for debate. 
Although not really a constitutional issue 
it dealt with the National Secretary Treas- 
urer’s handling of the GM strike overpay- 
ment issue from the 1996 round of bar- 
gaining, and what I feel was a violation 
of Article 45, Section 6. 

I have said all along that we could 
have come up with a solution to re- 
solve any overpayments, if the National 
Secretary had spoken to the Executive 
Board prior to allowing the issue to be 
debated in the local press and trying to 
turn other Locals against us. 

The Convention normally began at 9 
a.m, and would end at 5 p.m., my Reso- 
lution was brought to the floor at 4:15 
p.m. Tuesday afternoon! I took the mi- 
crophone to explain the Locals posi- 
tion, after several speakers, all opposed, 
the motion was defeated. That did not 
surprise me but what did disappoint 
me was that the National Treasurer 
never spoke one way or another on the 
issue. 

I forgot to mention that another rea- 
son for the Constitutional Convention, 
which is held every three years, is to 
elect the National President and Na- 
tional Secretary Treasurer, that was to 
take place on the Thursday of the week. 

Myself, Dave Broadbent, Doug Sand- 
ers, Doug Crough, and Chief Lindsay, 
(who was in attendance on his own), 
had toyed with the idea of running ear- 
lier in the week but we made up our 
minds the day of the elections. 

Brother Hargrove was the first to be 
nominated, after calling for further 
nominations, he was acclaimed. 

The next position for nomination was 
Brother O’Neil. At that point Dave 


Emp.ovee CounseLuinc PRoGRAM 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 


This program is also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644.4282 
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Orville Faught, 
CAW Union Counsellor. 
644-4283 
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Recording 
Secretary's 


Broadbent took the 
microphone’ and 
nominated me; that 
meant there was now 
going to be an elec- 
tion between a National Representative 
on staff since 1976! and a Service Rep 
from Local 222. 

The turned out to be the first elec- 
tion at a convention, I was told, since 
the 1950s! 

The result: out of 515 delegates 
Brother O’Neil received 418 and we 
received 91. There were six spoiled 
ballots. 

We were more than pleased. 

When you figure that the delegates 
come from one side of the country to 
the other, Iam happy with the support 
I received. Remember I never put out a 
leaflet nor did I campaign. A former 
National Rep, now retired, was over- 
heard saying I would get four votes! 

Afterwards I received many kind 
words of support and congratulations 
from delegates, a lot saying it was good 
to see an election take place since out 
of the six positions up for election five 
were acclamations. 

Where do we go from here? I am 
extremely proud of my Union and I 
was the first person at the microphone 
to congratulate Brother O'Neil, I espe- 
cially thanked Brother Broadbent for 
having the courage to nominate me. 

For me, the strike overpayment is- 
sue will not be raised again. I will re- 
spect the Membership’s decision, al- 
though there are still several outstand- 
ing benefit issues important to our 
members that need to be addressed. 

Brother O'Neil in his acceptance 
speech said “he will be meeting with 
Brother Lindsay to see what is trou- 
bling him! 

I am sitting by the phone as I write 
these words. 

Until next issue ...% 
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Grabbing The Injured By The Throat 


By Terry Spence and Garry Murphy, 


Service Representatives 


N MONDAY, AUGUST 11, 
1997 we travelled to London 
where we had the opportu- 
nity to attend a Legislative As- 
sembly discussing Bill 99. 

Bill 99 can be described from two 
points of view. 

The Harris government says Bill 99 
is an Act “to secure the financial stabil- 
ity of the compensation system for in- 
jured workers, to promote the preven- 
tion of injury and disease in Ontario 
workplaces, and to revise the Workers 
Compensation Reform Act and make 
related amendments to other Acts.” 

The truth is Bill 99 is being intro- 
duced by the Tories for a couple of 
reasons. Of course, the first is plain and 
simple. They, as usual, wish to appease 
the corporate sector. Second, it is their 
intention to grab the injured worker by 
the throat with one hand and by the 
wallet with the other. 

Then they will squeeze so hard there 
is nothing left for workers, yet employ- 
ers prosper even more than ever. 

As your elected reps we intend to 
become more involved in this portion 
of our WCB responsibilities, because 
ultimately any changes affect you. We 
consider it our elected responsibility. 

If Bill 99 were to pass and become 
law, our duties would diminish as well. 
The reason for this is the simple fact 
the WCB Act would be so hacked up 
that injured workers would have so few 
rights, their entitlement would be very 
little. 

We would be busy telling our mem- 
bers something along the lines of “un- 
fortunately, there is no coverage for 
your type of injury” or, “you have cov- 
erage but for a brief period only.” 

As if it isn’t a difficult process al- 
ready. 


Medical Coverage 

To lend favour to your compensa- 
tion claim, you must have a doctor who 
is not only your healer but is aware 
that when his/her patients are dealing 
with the board, there are specific is- 
sues that need to be addressed. 

In other words, your doctor has to 
be prepared to lead the fight for you. 
Without your doctor’s professional sup- 
port, your word in a compensation 


PORT 


claim covers very little territory. Your 
claim won't go far. 

If your doctor has an indifferent atti- 
tude toward your compensation claim, 
you would be well advised to seek al- 
ternate medical attention. 

If your doctor has unfortunately be- 
come more of a hindrance than a help 
to you, you can call the College of Phy- 
sicians and Surgeons and let them know 
what you have to say, at 416-967-2615. 


A Couple Of Reminders 

We now have SUB benefits available 
for parental and adoption leaves. If you 
recall, in the past you couldn’t collect 
SUB while on a 10-week parental leave. 


. 2 ee 


Article II: 


e 


Service 
Representatives’ 


All you would get is EI. Now you get 
the SUB cheque (provided you have 
credits) on top of EI. 

Last but not least, if you go on S&A, 
keep a copy of your S&A form. You 
will need it, if you intend to establish 
an El waiting period. 

WCB Appeals Update — Between 
the two of us, there are approximately 
65 appeals waiting to be heard within 
the next few months. 

Until next time! 
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GM Health Care Benefits 


By Doug Crough and Don Thompson, 
Alternate Service Representatives 


Health Care Benefits for Employ- 
ees of General Motors. 
Section 1: Establishment of Health 
Care Coverage 
a) Coverage for Employees in Ontario 
For employees in Ontario, hospital 
and medical benefits shall be those pro- 
vided under The Ontario Health Insur- 
ance Plan. 
b) Coverages for Employees Outside 
Ontario 
For employees in other provinces, 
hospital Benefits shall be those provided 
by the applicable Provincial Hospital 
Plans. Where the benefits under such 
plans are on a generally lower level than 


the corresponding benefits available to 
employees in Ontario as set forth un- 
der subsection (a) herein, the Company 
shall, to the extent it finds it practica- 
ble, provide benefits supplementary to 
the governmental benefits to make the 
total benefits as nearly equal as practi- 
cable to the benefits available to em- 
ployees in Ontario as set forth under 
subsection (a) herein. For employees 
outside Ontario, Medical Benefits shall 
be those provided by the applicable 
Provincial Medical Plans. 
©) Enrollment Classifications 
At the employee’s option, provided 
Continued on page I1 
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Duplate Diary 


More Corporate Greed 


By Mike McCarthy, PPG-Duplate Plant Chairperson 


REETINGS: WELL, THIS IS 
the first column after the holi- 
days. I hope everyone had a 
safe and enjoyable vacation. 
The plant has been fairly busy 
over the summer months. We had quite 
a few students working to cover for 
vacations, and this year it was a pretty 
good bet to get three weeks in a row if 
you wanted them. There wasn’t as 
much problem accommodating people 
for their vacations this year as in past 
years. 

Just before shutdown the company 
called us into a meeting and informed 
us that the Toyota bonding operation 
was being moved to Kitchener. This is 
because of the expansion of the Toyota 
operation in Cambridge, and with their 
delivery system they wanted to come 
in for shipments 10 times a day. We 
finally work the wages in Bonding up 
to the $17/hour range and they want 
to ship the work out to probably $10 
an hour. The orders in the Toyota parts 


will increase work on the cold ends 
and the furnaces but will be shipped 
out to be bonded. I don’t know if this 
will result in any job losses but with 
the people retiring, I had hoped we 
would be in a position to hire this fall, 
and now this likely won’t happen. This 
is another example of corporate greed 
and denying the work to our people. 

We also have had a couple of the 
folks join the retired workers’ ranks, 
Rose Bruce and Austin Hicks both re- 
tired September 1. May you both have 
a long and happy retirement, and re- 
member to attend the retirees’ meeting 
on the second Monday of each month 
at the Connaught Park Clubhouse on 
Jarvis Street in Oshawa. 

Also of note, two of our retirees, 
Chester Adamcewicz and Doug Dair, 
passed away during the summer. Our 
condolences to their families. 

The Company has probably started 
the direct deposits by the time you 
read this. This system requires you to 


fill out the form in 
your paycheque and 
your money will be 
deposited in the bank the same as it 
was done before with the cheques. 
This is mandatory, and there have 
been some complaints and requests 
as to why this didn’t start sooner. 
Hopefully it will go off without a 
hitch, but you should look at your 
account on the weeks of September 
18th and the 25th for a dummy de- 
posit to make sure it is going into the 
right account. If all goes well it will 
start officially the first week of Octo- 
ber. If during those test weeks there 
is no deposit into your account, you 
should contact Deanna in payroll to 
find out what went wrong. 

I hope we will have everyone com- 
ing out to the unit meeting on Sept. 9 
at 7 p.m. and bring your beef. Some- 
thing to leave you with: “Nothing in 
life is to be feared. It is only to be 
understood.” Marie Curie 


such option is available under the rules 
and regulations of the applicable plans, 
including Provincial Hospital and Medi- 
cal Plans, such coverage may include 
protection for (i) self only, (ii) self and 
spouse, or (iii) self and family. 

Family coverage shall include only 
spouse and eligible children (as defined 
in Article IV, Section 10 and Section 7) 
d) Optional Sponsored dependent 

Coverage 

Where local plans provide under 
the employee’s contract optional 
coverages for Heaith Care (other than 
dental) Benefits for dependents other 
than those specified in subsection (c) 
herein, the Company may make such 
options available to the employee. 
Such dependents will include persons 
related to the employee by blood or 
marriage or members of the employ- 
ee’s household and must be depend- 
ent upon the employee for more than 
half of their support as defined by 
the Canadian Income Tax Act and 
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must either qualify in the current year 
for dependency tax status or have 
been reported as a dependent on the 
employee’s most recent income tax 
return. 
e) Optional Group Medical Practice 

Plan Coverages 

For employees in certain areas served 
by Group Medical Practice Plans (or 
Individual Practice Associations), the 
Company has made arrangements to 
provide an option for such employees 
to enroll for Health Care Coverage 
through the Carrier providing such cov- 
erage, or for alternative coverages avail- 
able through certain optional Group 
Medical Practice Plans. Such arrange- 
ment will be continued, subject to the 
continued availability and the enroll- 
ment requirements of such optional 
plans. This same option, with the right 
of the Company to substitute a plan 
similar in type to the above plan, can 
be extended by the Company to em- 
ployees in the same area or other areas 
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where similar plans are or may become 
available. 
JP Coordination of Benefits 

The Company may establish provi- 
sions for eliminating the problem of 
duplicate benefits which may occur 
with respect to coverages provided 
under this article. 

In those situations where both spouses 
are employed by the Company, they will 
be eligible to coordinate benefits only 
for claim expenses incurred while each 
spouse would otherwise be eligible for 
Company paid Health Care Coverage 
under their own contract as an employee. 

To be eligible for Coordination of Ben- 
efits, the employee who elects the cover- 
age must enroll the employee’s spouse 
for coordinated coverage as an employee 
on a form provided by the Company. 

We hope everyone had an enjoyable 
summer. It’s hard to believe it’s almost 
over. With the cooler weather approach- 
ing, the temperatures in the various plants 
will in turn be much more bearable. 
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Apprenticeships At GM & Peregrine 


By Tony Leah, 


Skilled Trades Area Chairperson 


WOULD LIKE TO WELCOME 
everyone back after the summer 
vacation period. I hope each of 
you and your families had a safe 
and enjoyable summer. 

We finally have some good news to 
report on apprenticeships. Both GM and 
Peregrine will soon have new programs 
underway. Peregrine is following 
through on their commitment to start 
an apprenticeship program as soon as 
possible. This year Peregrine will be 
taking on apprentices in Tool & 
Diemaker, Electrician, and Machine 
Repair. At the time of writing numbers 
had not yet been determined. 

After lots of prodding, GM has also 
finally agreed to start some new ap- 
prentices. Their plans are for 12 elec- 
trician apprentices to begin in January. 

Apprenticeships are important for 
the future of skilled trades, and an ex- 
cellent opportunity for advancement for 
production workers. It is very positive 
to have new apprenticeships starting 
in Oshawa for the first time in several 
years. 


Document 12s For Trades 

As a result of the Fab Plant sale agree- 
ment, 1,875 Document 12 retirement 
incentives are made available over the 
next six years. In the first year of this 


program over 75 skilled tradespeople 
will receive this $42,500 retirement 
bonus. Similar numbers will be avail- 
able for trades each of the next five 
years. This is a major accomplishment, 
considering that it was almost impossi- 
ble for tradespeople to get a retirement 
incentive before. 

For skilled trades, the Document 12 
opportunities are based on the number 
in each classification in the North Plant 
at the time of the sale. This is because 
the Document 12s are there to provide 
each person in Peregrine with the 
chance to retire with an incentive, or 
else the chance to transfer to GM to 
replace someone retiring with the in- 
centive, 

This has meant that in some trades, 
the number of Document 12 opportu- 
nities is not enough for all the appli- 
cants. Iam making a determined effort 
to resolve this problem by getting GM 
to make available additional Document 
12s for these trades. 


Fighting Contracting 

One of the major issues of 1996 ne- 
gotiations was our determination to put 
stronger limits on GM’s outside con- 
tracting. We were successful in making 
this a priority demand, and negotiating 
the first improvements to this language 


Skilled Trades 
Area 
Chairperson’s 
PORT 


in 30 years. In fact, 
we achieved all new 
language on this issue. 
This new language is 
now an Appendix R 
in your new Master Agreement (pages 
157, 158). 

It is impossible to completely rewrite 
the section of the contract on such an 
important issue without having disputes 
about its interpretation. Remember, the 
old contracting language was in place 
for 30 years with no changes, and even 
after all that time there were still griev- 
ances and fights over interpretation. 


Immediate Gains 

In some areas new language led to 
immediate benefits. Example, we forced 
GM to immediately recall all laid-off 
tradespeople in trades where contrac- 
tors were working in the plant (electri- 
cians, tinsmiths, pipefitters). 

We also have an improved system of 
notice to the Union. Contractor meet- 
ings are now weekly, and we get no- 
tice at least 10 days before work is con- 

Continued on page 13 


Support Your Dental Centre! 


Open to the Public — Extended Hours — Now Accepting New Patients 
Strict Sterilization Procedures — All phases of Dentistry & Dentures 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 7:00 p.m. 
9:00 a.m. - 7:00 p.m. 
8:00 a.m. - 7:00 p.m. 
8:00 a.m. - 4:00 p.m. 


Call 579-8730 for Your Appointment! 
We Accept Direct Payment from Insurance Plans! 


7 Dentists » 1 Oral Surgeon « 1 Periodontist + 1 Endodontist 
CAW Dental Centre, 1425 Phillip Murray Avenue, Oshawa 
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tracted out. We get more information 
about each contract, including trades 
and hours of work. We are also now 
getting semi-annual meetings at which 
all upcoming work is reviewed with all 
the skilled trades Union reps. 


Disputes 

In other areas GM has violated the new 
language. It is important that we chal- 
lenge these violations and enforce the 
rights we negotiated. Because the new 
contracting language is in the Master 
Agreement it applies to all GM of 
Canada locations. Therefore, our first 
step was to bring together the skilled 
trades bargaining committee members 
from all GM plants. We compared our 
experiences and drew up a list of is- 
sues that were in dispute. This meeting 
was held May 27, and representatives 
from the national Union were present 
and gave us their full support. 

On May 28 the Skilled Trades Master 
Bargaining Committee members (in- 
cluding Malcolm Slater and myself from 
Oshawa) met GM of Canada manage- 
ment and discussed these issues. Here 
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Grievance procedures. 
ee ee eae 


none of these existed. All 
of them (and more) exist 
today because working 
saphena 
their lives. It’s a 
heritage we're proud of. 


is a list of the eight disputed issues, 
and the current status of each one: 

1. Apprentices — The Company’s po- 
sition is “that apprentices are not cov- 
ered by the provisions of Appendix ‘R’.” 
It is the Union’s position that appren- 
tices are covered, and should be recalled 
to do work they can do, before contrac- 
tors. A grievance on this issue from St. 
Catharines is at fourth step, and will be 
taken to arbitration if necessary. 

2. Designers — Oshawa Labour 
Relations had said that designers were 
not covered by Appendix “R.” They 
were forced to back down. “The Com- 
pany agreed that the Designer classifi- 
cation would be covered by the provi- 
sions of Appendix “R.” 

3. Ste. Therése — a number of vio- 
lations from Ste. Therése were raised, 
and the Company agreed to meet on 
them. In a follow-up meeting some is- 
sues were resolved, but several others 
are proceeding to arbitration. 

4. “Emergencies” — The Union com- 
plained that in some locations where 
“emergencies” are prevented 10 days 
notice of contracting, that management 
gave them no notice at all! GM agreed 
that in such circumstances they are still 
obligated to give the Union as much ad- 
vance notice as possible. 

5. Tooling-10 Day Notice — GM is 
arguing they must only provide 10 day 
notice on tooling work contracted if it is 
work that was customarily performed at 
that location. Our position is that they 
must give us notice, and then we can 
discuss if the work can be done by CAW 
members. This issue is very important in 
Oshawa, and is still under discussion. 

6. Full Utilization — after negotia- 
tions some management reps have con- 
tinued to say that “full utilization” means 
40 hours per week! At the May 28 meet- 
ing, the Company agreed that this is not 
correct. They did not dispute that full 
utilization is defined as giving CAW trades 
“first priority” to do overtime work be- 
fore contractors. However, an exact defi- 
nition is still lacking. 

In Oshawa, all grievances from Dept. 
49C on full utilization under the new 
language have been resolved to our sat- 
isfaction. However, Oshawa manage- 
ment is saying Line Maintenance em- 
ployees have no right to “construction 
work” before contractors. We are pre- 
paring representative grievances on this 


issue to move them to fourth step and 
arbitration as quickly as possible. 

7. Paragraph 31 i) — Oshawa man- 
agement was saying that grievances 
against violations of Appendix “R” had 
to be filed through the special process 
in paragraph 31 i). This special process 
limits the liability of the Company. 

It no longer applies because we nego- 
tiated that the new contracting language 
“supersedes” the old language. After the 
May 28th meeting the Company con- 
ceded we were right on this point also, 
and agreed that grievances filed for viola- 
tions of Appendix “R” do not have to 
follow the paragraph 31 i) process. 

8. MRs as Millwrights — following 
the strike the Union has argued that 
GM must recall laid-off MRs to do Mill- 
wright work, before using contractors. 
Clearly, Letter 35 of our Local Agree- 
ment establishes that laid-off MRs are 
capable of performing this work, and 
in fact, some laid-off MRs have been 
working as Millwrights for more than 
three years. 

The Company is insisting they have 
no obligation to these laid-off MRs. We 
have filed a policy grievance on this 
issue that will be heard at fourth step 
in September. If not resolved we will 
take it to arbitration as quickly as possi- 
ble to get a final and binding decision. 


Stand United 

As you can see from this review the 
issues are many and complex. Never- 
theless, if we persevere in a united and 
determined manner we can be success- 
ful. On items 2, 4, and 7 we have al- 
ready been completely successful. 

Numerous grievances from 49C have 
been resolved in only a few weeks ora 
few months — a totally unprecedented 
situation! 

On other items we are rigorously pur- 
suing grievances, and will go to arbitra- 
tion if necessary, to get a binding re- 
sult. We will keep you notified of our 
progress. 

In the meantime, it is important that 
the skilled trades stand united on these 
issues. Some people are just too ready to 
blame the Union for these problems cre- 
ated by the Company. The skilled trades 
Districts, Barry O'Neill, Malcolm Slater 
and myself are taking on this fight, and 
we are united. With your united support 
from the shop floor we will succeed. 
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AG Simpson Revue 


By Russ Martin, 
Plant Chairperson 


AYOFFS ARE ONCE AGAIN 

posted in the plant. We were 

unable to obtain new contracts 

to replace the current phasing 

out of ones due to our inabil- 
ity to obtain QS 9000. Now with the 
quality rating we should be able to ob- 
tain the contracts in the future. 

Three of the AG Simpson plants have 
experienced layoffs coupled with ex- 
cessive overtime. In Cambridge, late in 
1996, the Ministry of Labour entered 
their plant over the issue and made the 
Company cease the overtime beyond 
the 48 allowable hours. This caused the 
company to rehire some of their laid- 
off workers. Then again this year over- 
time became excessive and the Minis- 
try intervened. 

The Ontario government had 
changed legislation on intervention 
into an organized plant, and now the 
grievance procedure must be used. 
In this instance the new legislation 
was bypassed because the Minister 
decided it was too recent since the 
previous visit. 

The end result again forced the Com- 
pany to post a list of employees who 
were in excess of the Act’s allowable 
overtime. The Company then had a 
shortage of attainable workers on the 
weekend and the laid-off weekend 
workers were brought back. 

The Act states overtime “is any hours 
in excess of 48 per week are charged 
against the 100 hour/year clause.” For 
example, if you work 48 hours/wk, zero 
hours are charged. If you work 56 hr/ 
wk then eight hours are charged, and 
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Fab/Peregrine 


92 hours are left for the balance of the 
year. 

Just recently in the Scarborough 
Plant, 95 percent of the workers walked 
off their jobs in a demonstration against 
the Company. Overtime, foremen per- 
forming hourly work and a few other 
issues caused this half-hour unification. 
The result was the Company sat down 
to work out the problem. Among oth- 
ers, one of the resolves was 10 fewer 
workers being laid off on the current 
layoff posting. 

A policy grievance on overtime has 
been filed in our plant charging the 
Company in violation of the Act as well 
as the Collective Agreement. Attempts 
were made to have the same inspector 
in the Cambridge incident come in, but 
the new legislation was quoted. 

A further policy grievance was filed 
on deals being made in certain classifi- 
cations and departments thereby by- 
passing the Union. This again is a di- 
rect violation of the Collective Agree- 
ment and the Act. 

An arbitration hearing was held in 
late spring over the weekend worker 
being improperly paid for the Christ- 
mas break. The arbitrator ruled in fa- 
vour of the Union and redress was 
awarded. The payouts were difficult to 
calculate and took some time, and are 
presently in need of further adjust- 
ments. This should be cleared up 
shortly. 

The locker room was under construc- 
tion during the Labour Day weekend 
to accommodate the doctor’s office. 
Meetings were held to attempt to 


Human Rights Representatives/Employment Equity 


Your CAW representatives can he contacted in their 


Prasvims: Dana 
LIM UCY 11939 


Truck Plant 


respective plants to assist you with any questions 
you might have regarding Human Rights issues or 
complaints already in procedure. 


Truck Plant Representative call: 644-1411 
or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 
Fab/Peregrine Representative call 

pager #1-800-361-6793 — ID #1869 
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change the location 
but management 
wished to go forward. 
The coverall lockers 
are being moved out 
of the area to the 
Press Shop where other lockers are. 
The vacant spaces will be used for the 
34 lockers displaced by the doctor’s 
office. 

Some of the broken lockers were re- 
placed or fixed to increase the number 
of lockers. Also, cleaning and painting 
was done the same weekend. 

The Company doctor has already 
seen some workers and that means files 
are starting to be compiled. I will not 
harp on this issue again but I do wish 
to repeat, your medical files belong with 
your chosen family physician — not 
the Company-paid one. Corporations 
are hiring doctors and not for your good 
health, so don’t become the ammuni- 
tion to be put in the Company’s gun, 
for possible later use. 


Social Club Event 

There will be a dance held to sup- 
port the Tara Fund at St. George’s Hall, 
Sept. 27, 8:30 p.m., with live Band 
Crosswind and DJ Jerry Archer from 
KX 96. Tickets are $10 each or $15 
couple. Proceeds will assure through 
the Tara Fund that 75 terminally ill chil- 
dren will have a Christmas party this 
year. Great cause, great fun, and open 
to all CAW members and friends. Please 
support this event. Contact Randy Mer- 
chant or Reg Pigeau at 571-2121, ext. 
6400.% 
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Credited Service Lost 


By Charlie Peel, 
Pension Representative 


HERE HAVE BEEN SOME ARBI- 
tration rulings which have ad- 
versely affected some of our 
membership. 

Anyone who is not retired, 
and has drawn WCB for any period of 
time beyond collecting temporary total 
benefits from WCB, will find their sta- 
tus changed — and they will not col- 
lect any further credited service while 
collecting WCB. 

As the Company comes across your 
service file and notice you have been 
on WCB, your service is being adjusted 
accordingly. While on WCB, generally 
for long periods of time, your status 
code might have changed. We will be 
fighting to correct this. 


October 1, 1997 
To March 1, 1998 

Document 12s for this period of time 
have started, with about 126 imple- 
mented between General Motors and 
Peregrine for October 1, 1997. When 
you see the list of names, you will no- 
tice some lower seniority going now. 
As I reported earlier, this can happen 
under the Agreement, but by March 1, 
1998, everyone will have gone by sen- 
iority. This includes those up to Febru- 


ary 5, 1965 and had an application on 
file to go in that time frame. 

As soon as possible, after finding out 
what month you will retire in, and if 
you are age 60 or over, you definitely 
should apply for Canada Pension. Tell 
them to take the taxes out of your pen- 
sion. 

Anyone who retires under Document 
12 and is age 55 or older receives a 
mutual pension. Peregrine has 77 broth- 
ers and sisters retiring October 1, 1997, 
and General Motors South Plant have 
34, while skilled trades have 15. The 
release of retirees by departments is 
determined by which department has 
replacements ready, or can afford to 
allow you to go until a replacement 
afrives. 


October 1, 
1997 Retirement Date 

This entitles you, under the pension 
agreement, if under age 60 to $80 more/ 
month, or $2,420/month pension. If age 
60 or over you receive $1.40 for every 
year of service more. Within skilled 
trades it works out to $2.05 per year 
service if age 60 or over, under age 60 
you receive $105 more/month or 
$2,550/month pension. 


Pension 
Representative’s 
EPORT 


These amounts are 
only for active em- 
ployees. Anybody al- 
ready retired: prior to 
September 30, 1979 receives $1.05 per 
year service; from October 1, 1979 to 
September 30, 1987 receives $1.55 per 
year service; from October 1, 1984 to 
September 30, 1987 receives $1.05 per 
year service; from October 1, 1987 to 
September 30, 1997 will receive a 
COLA. 

Basic benefit rate as of October 
1, 1997 for active employees: 


A-Code $46.60 per year service 
B-Code $46.85 per year service 
C-Code $47.10 per year service 


D-Code $50.20 per year service. 

I will be on SPA the week of Septem- 
ber 22nd. My replacement, who does a 
great job and keeps me well informed, 
is Rowland “Sam” More. 

I’m usually at the Union Hall every 
Monday from 1-4 p.m.; in-plant I can 
be reached by putting in a request 
through your supervisor; at *97-1277 
or 644-3642; or by pager at 1-800-361- 
6793, input ID #1277 on your touch 
tone phone, then input your phone 
number. 
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Negotiations And Pensions 


By Bill Mutimer, 


Alternate Pension Representative 


HOPE EVERYONE ENJOYED 
their brief vacation! We have to 
get these weeks changed back to 
the last week of July, first week of 
August! Hopefully this will be ad- 
dressed in 1999 Negotiations. Speaking 
of 1999 Negotiations, it’s never too soon 
to get started! Pensions will be on the 
table in the 1999 Negotiations and we 
need to start making some changes! 
It’s been my experience, since being 
elected, that a lot of members really 
don’t know too much about their pen- 
sion. When can I retire? How old do I 
have to be to start my pension? If I pass 
away, is my family looked after? If yes, 
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how? If I quit do I still get a pension? 
How does my pension split if I get a 
divorce? Can I leave a pension for my 
children? Do I have to provide a pen- 
sion for my wife? What about the 85 
point system? Can I work after I retire? 
What is credited service and how do I 
get or lose service? 

If you know the answers to these 
often-asked questions then you're all 
set. If you don’t, you should put in a 
call to see your pension rep and get 
the answers! 

I've always said an informed mem- 
bership means a strong membership. 
When we start demands for ‘99, you 
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will have a better un- 
derstanding of what 
we're demanding and 
why. You may only 
have 10 years service 
and say “Why should 
I care about pensions? 
I can’t retire for another 20 years.” Well 
Brothers and Sisters, if we have a good 
pension, members may retire earlier 
than planned, thus opening up jobs for 

the junior members. 
If you have any questions about our 
Continued on page 16 
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General 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement Years of Retirement 

Name Dept. Service Date Name Dept. Service Date 
D. Kelly Adams 41 33.8 June 1997 Ralph A. Davis 90 34.0 June 1997 
Robert W. Adams 48D 33.5 July 1997 Robert E. Delves 41 33.8 July 1997 
Joseph G. Alexandre 65 34.2 August 1997 Marshall P. Diachenko 10 34.1 July 1997 
Leonard J. Allison 85 15.5 August 1997 Donald W. Dillon 2 15.2 Sept. 1997 
Ronald C. Archibald 15 35.1 July 1997 Frank C. Dimalta 33 33.8 July 1997 
Henry J. Arseneau 20 33.9 Sept. 1997 Euclid Dion a2 34.0 July 1997 
Murray G. Bacon 65 34.1 Sept. 1997 Herbert D. Donahue 68B 34.1 Sept. 1997 
Steve Barabas 68B 34.2 August 1997 Leo J. Dorig 48 34.1 July 1997 
John V. Barbara 49B 18.0 Sept. 1997 Frank Drozda Sr. 51A 21.7 July 1997 
Carl V. Beatty 10 33.8 July 1997 Edward J. Dwyer 48 34.2 July 1997 
Andre G. Beaucage 50 33.9 Sept. 1997 Ronald A. Emard 11 34.3 July 1997 
Leonard F. Bielawski 53C 34.1 Sept. 1997 John W. Evans 26 33.8 Sept. 1997 
Michael A. Bombino 45 34.9 July 1997 Thomas F. Everden 53B 34.0 August 1997 
Robert K. Borutski 53 34.2 August 1997 Larry B. Fahrer 10 35.0 June 1997 
Carolen M. Breault 4B 10.7 April 1996 Gerald V. Feeney 93 33.4 Sept. 1997 
Kenneth B. Bright 68B 34.2 August 1997 Lavern M. Finney 49 34.1 Sept. 1997 
Harold R. Bullock 68C 33.9 July 1997 Charles Formosa Jr. 45 35.3 Sept. 1997 
Joseph Burchowycz 49 35.0 July 1997 Carl M. Foster 88 34.1 August 1997 
Douglas B. Carew 91 33.7 Sept. 1997 Harold F. Foster 4D 34.2 Sept. 1997 
Terence J. Carpenter 12 11.4 Sept. 1997 Gordon B. Frain 44B 33.8 Sept. 1997 
Fred B. Carr 4C 34.1 August 1997 William R. Franklin 69B 34.2 Sept. 1997 
Antonio Casalin 44C 26.7 March 1997 Dominic Gallacher 48D 29.4 July 1997 
Joseph Castellan 44B 34.1 June 1997 Wilfred S$. Gardiner 4B 33.5 Sept. 1997 
Leonard Chamberlain 68C 34.0 Sept. 1997 Derick M. Gardner 15 34.2 July 1997 
Darcy J. Chapman 52 34.0 July 1997 Beverley A. Gartshore 45 33.7 July 1997 
Joseph H. Chaput 88 34.5 August 1997 Frederick C. Gibson 44B 34.2 July 1997 
Patricia A. Chard 69B 34.0 August 1997 Alan C. Giddings 10 34.8 July 1997 
Felix Choloniuk 49C 34.4 August 1997 Leonard Godin 44B 34.2 Sept. 1997 
Eric Cole 90 34.1 August 1997 Roland A. Godin 444 34.1 August 1997 
Glenn A. Cousins 48 33.9 July 1997 Martin M. Gorgerat 45 33.7 July 1997 
Raymond David J. Gorman 44F 34.0 July 1997 

“Raydar” Darby 49 33.9 July 1997 Joseph A. Grills 68B 34.1 July 1997 
Eric J. Davenport 51B 33.8 July 1997 Continued on page 17 


Pension Plan, try to get the answers 
now! Don’t wait until you have a year 
to retire. 

Your pension rep doesn’t just re- 
tire people, we're here to serve the 
entire membership! You should 
know your entitlements. So don’t 
be afraid to call your Pension Rep 
for answers, even if you don’t plan 
to retire for another 10-20 years. 
Start your pension planning now. 
You can put your call in through 
your supervisor, or ask your com- 
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mittee person to get a hold of me 
and I'll come and try to explain all 
the aspects of retirement. I can be 
reached at 644-6342 or paged at 
6342 (outside page 1-800-361-6793 
ID #6342). 

I look forward to sitting down and 
talking pensions with you and remem- 
ber I’m just a call away! 

In closing, if you have any specific 
demands you would like discussed at 
contract time, you can get a hold of 
me and we'll document all of your 


THE OSHAWORKER 


demands! I will then forward these 
demands to the Bargaining Commit- 


tee 
ete eee 


Until next time, stay aware and 
informed, and don’t be afraid to ask 
questions!!! The only stupid ques- 
tions are the ones you “don’t ask!” 
Any past retirees who have ques- 
tions or concerns, can come to the 
Union Hall on Monday afternoons 
or Thursday afternoons and we'll 
discuss them then. Until next 
time... 
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Years of Retirement 
Name Dept. Service Date 
Fred Hackenberg 4C 32.8 August 1997 
John D. Heffernan 53C 34.0 July 1997 
Emerson W. Helmer 52 34.3 July 1997 
Bernhard W. Heming 52 33.8 July 1997 
Sydney G. Highgate 49 34.1 August 1997 
Wayne A. Hill 44D 32.6 August 1997 
Jan M. Hlozan 94 17.1 August 1997 
Larry E. Hoar 48 36.8 July 1997 
Abraham Hofstede 10 34.0 July 1997 
Gary A. Hollings 53A 5o:7 July 1997 
Daniel P. Hooper 44B 31.6 Sept. 1997 
Peter G. Houghton 41 34.0 August 1997 
Dennis G. Hutchinson 31 33.9 July 1997 
Jamie L. Hvorup 63A 14.3 July 1997 
Robert E. Hynes 90 34.0 Sept. 1997 
Neil A. Ingram 53C 34.1 Sept. 1997 
Alvin J. Johnston 88 34.0 July 1997 
Alexander §.Kantor 44F 34.1 Sept. 1997 
David “Alberta- 

Bound” Kellett 49C 40.2 June 1997 
Lowellen A. Kelsey 20 34.2 July 1997 
Donald E. King 49 33.8 Sept. 1997 
Karl E. Kinney 53C 33.8 July 1997 
Douglas R. Knights 68B 34.2 Sept. 1997 
Manfred Krieger 49C 32.3 July 1997 
Willy R. Lacroix 44C 34.0 August 1997 
John M. Lamont 30 33.8 Sept. 1997 
Owen F. Lawrence 6A 33.5 Sept. 1997 
William J. Lawson 52 34.1 July 1997 
John H. Loeffen 45 34.1 July 1997 
Roy E. Loveless 20 52:7 June 1997 
Albert G. Lyons 61 34.0 Sept. 1997 
Ronald G. MacDonald 44A 33.8 August 1997 
Lawrence K. Marshall 45 33.9 Sept. 1997 
Elles L. Matyi 88 33.9 July 1997 
Filip B. Mayer 48B 40.1 August 1997 
W. Wayne McDonnell 68B 33.9 August 1997 
Robert J. McGrath 44B 34.0 July 1997 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse 
Program 


For Help, Information, Etc. Confidential CAW Reps 


Lorne Hurren: North Plant Medical Centre: 
579-5497/In-Plant 644-7488 644-5146 


Larry Kirtley: Doug Cameron: 
905-579-3445 or 644-3724 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: Matt Ryan: 
644-6093 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
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Name 

Archibald McKnight 
Forrest A. McKnight 
Garry V. Milton 
Alan D. Mitchell 
Terrance C. Mitchell 
Bruce C. Moores 
Francis G. Nihill 
Keith E. Packman 
Edward J. Pigeau 
Angus M. Pike 
Carman G. Poff 
Owen G. Potter 
Wayne V. Richards 
Augusto G. Rocha 
Grant A. Ross 
Robert A. Russell 
Donald E. Ruston 
Wayne G. Sage 
Thomas R. Sanders 
Ben D. Schroeder 
Wilfred Schultz 
Joseph W. Scott 
Ray H. Sharp 
Kenneth J. Sheehy 
John J. Shreenan 
Alex Simon 

Stanley Z. Skotnicki 
William J. Stapleton 
James E. Stewart 
Henry S. Storgaard 
Donald C. Sturgeon 
John D. Suddard 
John W. Symons 
William J. Taverner 
Paulo Teixeira 
Anthony Teknyos 
Cecil Thompson 
Ralph J. Tompkins 
Istvan S. Toth 
William H. Tracey 
Giuseppe Tramonti 
Jacobus J. Turk 
Kenneth G. Veitch 
Betty G. Watson 

T. Wayne Weaver 
James N. Weist 
Carl H. Wels 
Florence White 
Gordon R. White 
Kenneth W. Winton 


Dept. 
44B 


50 
48 


Years of 
Service 
34.0 
23.1 
33.9 
21.6 
33.9 
34.0 
34.0 
34.1 
33.9 
33.8 
33.9 
34.0 
34.2 
30.8 
33.9 
34.1 
34.1 
30.4 
34.0 
33.9 
34.2 
34.0 
33.9 
33.9 
34.0 
33.8 
34.0 
34.1 
34.2 
34.0 
23.8 
33.6 
33.8 
34.0 
19.2 
31.8 
14.0 
34.1 
33.9 
28.9 
27.7 
32.9 
35.0 
34.1 
33.4 
34.2 
16.6 
33.7 
34.0 
34.5 


Retirement 
Date 

Sept. 1997 
July 1997 
July 1997 
Sept. 1997 
July 1997 
August 1997 
July 1997 
July 1997 
Sept. 1997 
Sept. 1997 
July 1997 
July 1997 
Sept. 1997 
July 1997 
July 1997 
August 1997 
July 1997 
August 1997 
July 1997 
Sept. 1997 
Sept. 1997 
Sept. 1997 
July 1997 
July 1997 
July 1997 
August 1997 
July 1997 
August 1997 
July 1997 
August 1997 
July 1997 
Sept. 1997 
July 1997 
August 1997 
August 1997 
Sept. 1997 
July 1997 
July 1997 
Sept. 1997 
August 1997 
March 1997 
Sept. 1997 
August 1997 
August 1997 
August 1997 
Sept. 1997 
July 1997 
July 1997 
August 1997 
August 1997 


We would also like to congratulate Olga Kienle- 
Hornsby, who retired August, 1st, 1997, with 10 years 
service from Columbus McKinnon in Cobourg. 

We would also like to congratulate the following 
PPG-Duplate retirees: 


Austin Hicks 
Rose Bruce 
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32.7 
35.6 


Sept. 1997 
Sept. 1997 
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Mean Management 
Pushing Buttons 


By Doug Sanders, 


SUB Representative Chairperson 


IRST OF ALL, I WOULD LIKE 
to welcome everybody back 
from holidays. So many things 
have happened since the last 
edition of The Oshaworker 


in June. 


Holiday Pay 

The way it was paid out this year 
was a joke. The company is trying to 
push every button of this membership 
until we stand on Park Rd. to say we 
will be pushed no more. 

If the membership were animals who 
built cars for General Motors the Humane 
Society would have come into the plants 
and closed them down a long time ago 
for cruelty and inhumane treatment. 
When management talks about lean and 
mean, the lean is fewer workers, the 
mean is the way they are treated. 


Plant #1: Short Work Week 
Appeal 

This is when the company decided 
not to return everybody immediately 
following the strike. 

All of Plant #1 was coded Labour 
Dispute, I have had several meetings 
about this problem to try to get every- 
body paid at the last meeting with the 
national rep for Oshawa. It was decided 
we would talk to a lawyer, this was in 
June, I have not heard back from him 
yet. I have phoned many times, I have 
been told it is a status problem due to 
coding and is a master committee prob- 
lem. I will continue to try and resolve 
this situation. 


Forced Vacation 


For all the neople who filed anneal 


Wi the neaple who f appeal 
papers back in 1993, the decision of 
the Federal Court was that the appeal 
be allowed. We also filed a policy griev- 
ance with John Caines, the Oshawa 
wide chairperson at the time to have 
everybody’s status changed from vaca- 
tion to layoff status so that SUB could 
be paid. Because it is a status problem, 
it is part of the Masters Committee who 
deals with this. 

The grievance was heard on May 23, 


1997 with the National rep, presently 
it was WWP. so we are no further ahead 
four years later. I'm presently trying to 
get this grievance amended and put 
back on the fourth step. If I am unsuc- 
cessful, we may have to try another 
avenue. If anybody wishes to call the 
National Union Office for the Oshawa 
National rep., the number is 1-800-268- 
5763 and ask for John Graham. 


Severe Weather Appeals 

It was determined that employees 
were ineligible for Short Work Week 
benefits. The company did not make a 
public notification regarding plant shut- 
down due to severe weather. There was 
no loss of production in the plant in 
which the employees worked on Fri- 
day, March 14, 1997 because of absen- 
teeism by employees due to severe 
weather conditions. 


Pregnancy, Parental And 
Adoption Leave: 

Pregnancy: is for the birth mother 
only. The child’s birth is the triggering 
event. There is a one week waiting pe- 
riod and top-up money will be paid at 75 
percent of your weekly straight time pay. 
For the second week of your EI waiting 
period you will receive EI benefits and 
top-up monies for the next 15 weeks. 

Parental and Adoption Leave: is 
for adoptive parents, birth mother or 
father. 

The leave is for 10 to 18 weeks. Only 
10 weeks will be paid, combination of 
EI benefits and top-up monies, up to 
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65 percent of your 
weekly straight time 
pay. You must have 
a two week EI waiting period served 
first. 

The 10 weeks can be split between 
both parents or one parent can take 
them all. The birth mother must take 
her parental leave immediately follow- 
ing the pregnancy leave. The birth fa- 
ther has up to 35 weeks from when 
the birth occurred to apply Gill 14 
(Ontario). 

Both parents can be off work at the 
same time but both will have to have a 
two week waiting period served at EI 
before benefits will be paid. 

Peregrine: Peopie who are return- 
ing to GM will have to pay EI and CPP 
premiums and will not be reimbursed 
until income tax time. They are two 
separate companies. I’m having prob- 
lems getting Peregrine payroll and SUB 
credit information. I have asked Don 
Whalen for help trying to correct these 
problems. 

In conclusion, the picnic was a great 
success. Doug Crough and his commit- 
tee deserve “congratulations” and eve- 
rybody else who helped make it a great 
day. 

Until next time, I’m only a call away! 

P.S. In my last column, some of the 
vacation rate numbers were typed 
wrong (if any problems just call me, in- 
plant *97-8525, outside of the plant use 
the pager, 1-800-361-6793, then input 
ID #8525, office 644-1541, and calls are 
placed through your supervisor. Dd 


| NOTICE | 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa Geneval Hospital 
please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Some SUB Benefits Reduced 
Until October 


By Mike McPhee, 
SUB Representative 


HIS BEING THE FIRST ISSUE 
of The Osbaworker since 
June 1st, I hope everyone had 
a good holiday and I would 
like to welcome you all back. 
In May of this year our SUB fund ac- 
count dropped below 20 percent. As 
a result, benefits were reduced for 
members with under 20 years who 
are collecting SUB or unscheduled 
Short Work Week. This will continue 
until the SUB fund account is topped 
up on October 1st in the amount of 
$37 million. 


Short Work Week 

Scheduled Short Work Week is 
when management schedules a reduc- 
tion of production for the purpose of 
adjusting its production to customer 
demand. 

When management sends us home 
before our eight hour shift ends, and 
it’s not because of customer demand 
it will be treated as unscheduled 
SWwWw. 

Example: Recently the Car Plant 
was down for a couple of days be- 
cause of a strike in the U.S. As a re- 
sult members were paid unscheduled 
SWW. Because the SUB fund was at 
80 percent or higher use, members 
with less than 20 years seniority were 
reduced by 20 percent. With over 20 
years, members were getting Base 
Rate plus COLA minus 20 percent — 
for example $22.85 plus $0.31 equals 
$23.16, minus 20 percent equals 
$18.53 per hour. Members with un- 
der 20 years would be reduced by 
another 20 percent of the $18.53 per 
hour — for example $22.85 plus 
$0.31 equals $23.16, minus 20 per- 
cent equals $18.53, minus 20 percent 
equals $14.82 per hour. 


Income Maintenance 
Benefit Plan 

Some of our low seniority members 
will be laid off in the near future and 
don’t have many SUB credits. If 
they're laid off the week before the 
third Sunday in November, they will 
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not get their SUB credits adjusted until 
they return to work in GM. Once you 
have exhausted all your SUB credits 
and have five or more years seniority 
on your last day worked you may be 
eligible for IMP benefits for up to 26 
weeks at 60 percent of a 40 hour pay 
cheque. To apply for IMP benefits you 
must file within 60 days of your last 
week in receipt of your last SUB ben- 
efit. 


VTEP (Voluntary Termination 
of Employment Plan) 

When you run out of SUB credits 
and the company deems your layoff 
as indefinite you may have the choice 
of waiving your right for IMP benefits 
and taking a VTEP buy-out or you can 
collect IMP benefits until they run out 
and then take the VTEP buy-out but 
your VTEP buy-out is reduced from 
the amount of IMP benefits you re- 
ceived. (For example, if you collected 
IMP for 26 weeks and made $14,000 
and your VTEP buy-out was $26,000 
your VTEP buy-out is now $12,000.) 

“Important: your seniority Will Be 
Broken at any and all GM Plants and 
locations upon receipt of a VTEP buy- 
out, and any eligibility you otherwise 
would have for a separation payment 
under the Canadian Separation Pay- 
ment Plan will also be cancelled. 
When you have around 10 SUB cred- 
its left, GM will send you applications 
for IMP and VTEP. Make sure you read 
them very carefully before you sign 
one or the other and return it. My 
advice to you is give me a call and we 
can talk over your decision in com- 
plete detail before sending in your 
request. If applications for IMP and 
VTEP haven’t arrived at your address 
by the time your SUB credits are down 
to 5, contact myself or the Union Hall 
and the forms will be sent to you 
ASAP. 


Maternity And Parental 
Benefits Update 

The maternity and parental benefits 
are in place with still many questions 
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and concerns to go 
over our Sept. 15th, 
16th and 17th intra- 
corporation council 
meetings in Niagara 
Falls. I will give you 
a full report after these meetings. Here 
are some of the main issues. Our fe- 
male members will no longer go on 
S&A for maternity leave but will now 
go on SUB and EI. They will receive 
17 weeks maternity, one week wait- 
ing period, 16 weeks paid at 75 per- 
cent of your 40 hour pay cheque by 
one week full SUB and 15 weeks SUB 
and EI. After your maternity you will 
receive 10 weeks at 65 percent of 
your 40 hour paycheque by SUB and 
EI. 

You require a two week waiting 
period before you receive parental 
benefits. It’s not the same as being 
laid-off where you only need a one 
week waiting period for SUB. This will 
mean that fathers taking parental will 
not receive any benefit until the third 
week if they have no waiting time in 
with EI. Also SUB on maternity and 
parental will not affect your layoff SUB 
credits. You will be adjusted at a later 
date if they’re taken off. 


S&A Papers 

Please photocopy your S&A papers 
or any other medical certificate your 
doctor fills out on your behalf. Doing 
so will benefit you and your Union 
representative when a medical is re- 
quired for a time period when you’re 
sick or injured. 


SUB And EI Call Sheets 

All supervisors in Oshawa have call 
sheets in their offices or on hand. If 
you want to see one of your benefit 
representatives, ask for us. My in-plant 
phone number is 644-7839, in-plant 
pager number is *97-8099. Outside the 
plant my pager number is 1-800-361- 
6793 then enter my ID#8099, then 
enter your area code and phone 
number by using a touch tone phone. 

Until Next Time. 


19 


No S&A On Pregnancy 


By Dave Thompson & Mike Leveque 
Insurance Representatives 


HE COMPANY HAS IMPLEMENTED THIS NEW PRO- 
cedure effective April 1, 1997 for pregnancy and 
parental leave retroactive. 
The following is the new language. All money is 
paid with a combination of employment insurance 
and a special SUB fund. 

A pregnancy Leave Allowance is payable to those Employ- 
ees on a pregnancy leave of absence who have attained 
seniority. 

An Employee who is on a pregnancy leave of absence and 
is in receipt of Employment Insurance Pregnancy Benefits 
shall be paid up to 16 weeks (15 weeks plus one waiting 
period) of Pregnancy Leave Allowance equivalent to an 
amount that when added to Employment Insurance Preg- 
nancy Benefits will equal 75 percent of Weekly Straight-Time 
Pay provided the Employee has been in Active Service in the 
Bargaining Unit within one year of the commencement of 
their pregnancy leave of absence. Payment of this benefit 
will cease after the Employee ceases to qualify for Employ- 
ment Insurance Pregnancy Benefits. 

An Employee who is on a pregnancy leave of absence and 
is not in receipt of Employment Insurance Pregnancy Ben- 
efits for all or a portion of the pregnancy leave of absence 
due in total or in part to having been previously laid off by 
the Company shall be paid Pregnancy Leave Allowance for 
up to 16 weeks at a rate equivalent to an amount that when 
added to Employment Insurance Pregnancy Benefits will equal 
75 percent of Weekly Straight-Time Pay provided that the 
Employee has been in the Bargaining Unit within one year of 
the commencement of their pregnancy leave of absence. 

If it is determined that an Employee on a pregnancy leave 
of absence does not qualify for a Pregnancy Leave Allowance 
under (c) or (d) above but would have qualified previously 
for a pregnancy benefit under Exhibit B (Supplemental Agree- 
ment covering Group Life and Disability Insurance Program), 
Article 2, Section 6 (e), the Employee shall be paid Preg- 
nancy Leave Allowance equivalent to an amount that when 
added to Employment Insurance Pregnancy Benefits will equal 
75 percent of Weekly Straight-time Pay. The payment of this 
Pregnancy Leave Allowance will cease at the point in which 
the pregnancy benefit would have ceased under Exhibit B to 
a maximum period of 16 weeks (15 weeks plus one waiting 
period). 


Section 3. Parental Leave Allowance 

A Parental Leave Allowance is payable only for parental 
leave of absences occurring on or after June 16,1997. 

A Parental Leave Allowance is payable only to those Em- 
ployees on a parental leave of absence who have attained 
Seniority. 

An Employee who is on a parental leave of absence and is 
in receipt of Employment Insurance Parental Benefits shall 
be paid up to (10) weeks of Parental Leave Allowance equiva- 
lent to an amount that when added to Employment Insur- 
ance Parental Benefits will equal 65 percent of Weekly 
Straight-Time Pay provided the Employee has been in Active 


20 . / _ THE OSHAWORKER 


Insurance 
Representatives’ 


EPORT 


Service in the Bargaining 
Unit within one year of the 
commencement of their 
parental leave of absence. 
Payment of this benefit 
will cease after the Em- 
ployee ceases to qualify for Employment Insurance Parental 
Benefits. 

An Employee who is on a parental leave of absence and is 
not in receipt of Employment Insurance Parental Benefits for 
all or a portion of the parental leave of absence due in total 
or in part to having been previously laid off by the Company 
shall be paid Parental Leave Allowance for up to (10) weeks 
at a rate equivalent to an amount that when added to Em- 
ployment Insurance Parental Benefits will equal 65 percent 
of Weekly Straight-Time Pay provided that the Employee has 
been in Active Service in the Bargaining Unit within one year 
of the commencement of their parental leave of absence. 


Section 4. Adoption Leave Allowance 

An Adoption Leave Allowance is payable to Employees on 
an adoption leave of absence, who have a child or children 
placed with them for the purpose of adoption on or after 
June 16,1997. 

An Adoption Leave Allowance is payable only to those 
Employees on an adoption leave of absence who have at- 
tained Seniority. 

An Employee who is on adoption leave of absence and is 
in receipt of Employment Insurance Parental Benefits shall 
be paid up to 10 weeks of Adoption Leave Allowance equiva- 
lent to an amount that when added to Employment Insur- 
ance Parental Benefits will equal 65 percent of Weekly 
Straight-Time Pay provided the Employee has been in Active 
Service in the Bargaining Unit within one year of the com- 
mencement of their adoption leave of absence. Payment of 
this benefit wili cease after the Employee ceases to qualify 
for Employment Insurance Parental Benefits. 


City Election 

Yes, I will be running for a position at City Hall. The 
reason being, no one is helping or listening to the worker. I 
urge others to run in our communities. 

It’s time to stand up and take the current government on. 
Remember trust the Union, not them. 


OSHAWORKER DEADLI 


NE 
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Bill 136 - The Attack Continues potiica 


By Jim Freeman, 


Political Education Committee Chairperson 


IKE HARRIS BEGAN HIS AT- 
tack on working people in 
1995 with Bill 7. It made it 
harder to join the union of 
your choice and let employ- 
ers use scabs (they call them “replace- 
ment workers”) — during a strike or 
lockout. Over 80,000 public employ- 
ees lost their right to keep their jobs, 
wages and union if their work was trans- 
ferred to a new employer. 

With the introduction of Bill 136, Mike 
Harris is continuing his government’s at- 
tack on working people in this province. 
Bili 136 will get rid of thousands of jobs 
and wipe out bargaining rights for all 
public employees whose workplaces are 
merged: hospitals, school boards, munici- 
palities etc. Up to 700,000 workers could 
be affected. Workers at Oshawa Transit 
and Whitby Transit, members of Local 
222, could lose their successor rights 
(jobs, wages, union) should their “em- 
ployers” change. 

With so many people being deprived 
of the right to strike, they should be 
afforded an impartial system of resolu- 


By Barry Grills, 
BEST Instructor 


and Political Education Committee Member 
N JULY 28, 1997, THE ONTARIO FEDERATION 


tion. Under Bill 136, a “Disputes Reso- 
lution Commission” will be set up. It 
will consist of people handpicked by 
the government, with the power to re- 
write collective agreements. This is not 
negotiating. Bill 136 also eliminates the 
Employee Wage Protection Plan. This 
plan helps thousands of workers re- 
cover wages, holiday pay etc. owed to 
them by employers. 

The next step in Mike Harris’s con- 
tinuing attack on working people in On- 
tario could be coming soon. A Conserva- 
tive MPP recently put forward a motion 
to let “Free Riders” get the benefits of 
the union membership without paying 
union dues. This is a direct attack on 
unions and workers. A strike by Windsor 
Autoworkers in 1946 led to a Historic 
legal decision. Judge Ivan Rand ruled that 
if a person benefited from a union — 
through higher wages or benefits — then 
that person was obliged to pay union 
dues. There is no “Free Ride.” Those who 
benefit, chip in on the cost. 

If a bill like this ever becomes law, 
wages and working conditions will col- 


Organizing A Fightback Campaign 
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lapse across Ontario. 
Just like the “Right to 
Work” states in the 
southern U.S., Ontario 
workers will be hit right 
in their pocketbooks. 

Labour Rights are Democratic Rights. 
Bill 136 and “Free Rider” laws are a threat 
to all workers. The right to be repre- 
sented by a union and the right to bar- 
gain and strike if necessary are the only 
tools working people have to protect 
wages and benefits. When these tools 
are taken away, all workers, not just un- 
ion members, suffer. 

Bill 136 is the last straw. Mike Harris 
must be stopped. We don’t have to take 
this kind of abuse. Not from our own 
government, It’s up to working people 
to stand together. Call and write your 
MPPs. Tell them you’re opposed to Bill 
136 and Mike Harris’ anti-worker agenda. 
Working people have fought and won be- 
fore. It’s time to do it again. This is a fight 
working people can’t afford to lose. 


BEST 


of Labour held a “Special Emergency Conven- 
tion” in Toronto. I, along with the rest of the 
PEC committee, attended. 

The purpose of this one-day convention was 
to organize a fightback campaign to deal with the intro- 
duction of Bill 136. If the Bill was passed it would get rid 
of thousands of jobs and wipe out bargaining rights for all 
employees of public municipalities and so on. 

This could affect up to 700,000 people. Thousands of 
people would be denied the right to choose their union, 
leaving the decision to a government “Transition Commis- 
sion.” Worse yet, a “Disputes Resolutions Commission” 
would prevent any real bargaining. Under this new law, 
people picked by the government would have the power 
to rewrite these collective agreements. 

Bill 136 will also axe pay equity plans for thousands of 
women. Another new law, to parallel Bill 136, will affect 
teachers’ bargaining rights, class sizes, and preparation time. 
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This new law is expected very soon. The 
OFL has developed a 13 point plan of ac- 
tion which started with approximately 
2500 delegates marching to Queen’s Park 
to protest this government’s outrageous 
actions. I’ve included an article I read in 
the OFL newsletter. 


No Hell For Harris 

It seems the Mike Harris died and, of course, went 
straight to hell. Within a few days God got a call from the 
Devil. “You’ve got to help me out”, said Satan. “I thought 
Harris would be good for business, but he’s only been 
here for three days and he’s already shut down two of my 
furnaces.” (LCMT/CALM) 

On a much sadder note, I would like to extend my 
deepest sympathy to the family of Joseph McIntyre. Joe 
will be sadly missed by all who knew him. 
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A Submission To The Standing Committee On Resources Development 


Re: Bill 99 - 


Workers’ Compensation Reform Act, 1996 


Submitted by: Mike Shields, President CAW Local 222; 
and the Political Education Committee of CAW Local 222, Oshawa, August 14,1997 


Introduction 

HIS SUBMISSION IS PRESENTED 
on behalf of the over 25,000 
members of the Canadian 
Autoworkers Union, Local 222 
in Oshawa; to the Standing 
Committee on Resources Development. 

It is the view of the CAW member- 
ship of Local 222 that the changes pro- 
posed in Bill 99 are being driven for 
purely ideological and fiscal reasons; 
much like other changes that have been 
introduced by this government. 

Ontario entered the automobile 
manufacturing age in Oshawa during 
the beginning of this century with the 
movement of the McLaughlin Car- 
riage works from Tyrone. With men 
and women working long hours in 
poor working conditions; injuries 
in the workplace began to happen. 
The workers of the day began to 
pressure the Ontario government 
to start protecting their family in- 
come due to lost time injuries. On 
April 28, 1914; the Workers’ Com- 
pensation Act was passed in the 
Ontario Legislature. This legislation 
worked because while workers gave up 
the right to sue an employer over an 
accident; in return they got the right to 
prompt and fair compensation. 

It was introduced because it was 
good for the working people of On- 
tario and made good business sense. 

The roots of our local union began 
with the struggles from the late 1920s. 
Workers in Oshawa fought with Gen- 
eral Motors to improve working condi- 
tions in the Union's first negotiated 
collective agreement in 1937. These 
struggles represent our role in the his- 
tory of organized labour, along with 
other unions across the province, that 
worked with government to create a 
“Minimum Work Standards” for all 
working people in Ontario. 

The base of industrial/labour laws 
and regulations in Ontario have been 
achieved through a broad consensus 
that exists in advanced industrial socie- 
ties. These laws have created an effec- 


tive, equitable floor of employment 
rights that are feasible, while being both 
socially and economically beneficial. 
This Conservative government views 
legislative standards, regulations and the 
various other roles of government en- 
forcement as causing a strangle hold 
on people doing business in Ontario. 
We do not believe for a minute that 
our current Workers’ Compensation Act 
or any other employment standards leg- 
islation has prevented businesses like 
General Motors from earning huge prof- 
its in Ontario. Bill 99 is nothing more 
than legislative tinkering to workers’ 
rights; with the sole purpose of giving 


“we view Bill 99 as 
an attack on the 


Workers’ Compensation Act 


and the workers 
the original act 


was designed to protect.” 


into the demands of Bay Street board- 
rooms and the large multinational cor- 
poration in light of the changing global 
economic circumstances. 

Our local has over 60 years of expe- 
rience in helping and fighting for in- 
jured workers benefits and legislative 
rights under current laws of the prov- 
ince. We view Bill 99, as an attack on 
the Workers’ Compensation Act and the 
workers the original act was designed 
to protect. We hope that this commit- 
tee will draw on the decades of knowl- 
edge our local has gained as a result of 
representing workers that have been 
injured in the workplace. 

Workers’ Compensation has a proud 
history in Ontario, stemming from a deal 
more than 80 years ago in which work- 
ers gave up their right to sue an em- 
ployer over an accident, in return for 
prompt, fair compensation. Time will 
be the judge on how much damage 
this legislation will cause to the gains 
made over the course of the 20th cen- 


tury. To our membership of 25,000; this 
bill is obviously a Conservative govern- 
ment attack on Workers’ Compensation 
benefits and the rights of injured work- 
ers. To add insult, this government is 
taking $15 billion from injured work- 
ers while giving $6 billion to employ- 
ers in assessment reductions. 

When Bill 99, the Workers’ Compen- 
sation Reform Act, was introduced on 
November 26, 1996, Labour Minister, 
Elizabeth Witmer, said there would be 
province-wide public hearings in early 
1997. We understood the government 
wanted these changes to take effect on 
July 1, our membership is pleased that 
this deadline has been extended. 
This committee needs to start by 
listening to all the parties affected 
by this bill, then recommend it die 
on the Order Papers. 

The details of the Act make it ob- 
vious that this government enjoys 
putting spin-control into the titles of 
its bills, like calling a reduction of 
Employment Standards the “Employ- 
ment Standards Improvement Act.” 
This is no time for spin doctors or for 
your government to be in a hurry. 

When the Minister introduced the bill, 
she referred to the unfunded liability as 
one of the main reasons for the changes 
to the Act. The fact is, the Ontario Work- 
ers’ Compensation Board is very profit- 
able with a $510 million profit in 1995. 
The Board currently has $8 billion in the 
bank and offers premium rates to em- 
ployers that are lower than two-thirds of 
North American jurisdictions. This com- 
mittee and the public need to know that 
the unfunded liability is moving towards 
retirement without the changes being 
proposed in this bill. The reforms by the 
NDP government put an end to the crisis 
in WCB funding. Under the last govern- 
ment the unfunded liability stopped grow- 
ing and started to shrink. We feel that 
this is the result of good government con- 
trols being put in place and under no 
circumstance should this pool of money 
be handed over to the private sector. 

Continued on page 23 
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Unfortunately, before Bill 99 was in- 
troduced, the WCB assessment to em- 
ployers’ was cut by five percent, effec- 
tive January 1, 1997. This will add $6 
billion to the Board’s unfunded liabil- 
ity, according to the government’s esti- 
mates. If the Minister was truly con- 
cerned about the unfunded liability, 
then this assessment rate reduction 
must be overturned immediately. 

Here are some of the most troubling 
changes we find proposed in Bill 99: 


In The Explanatory Note, 
(Or Purpose clause) 

* Change the name of the WCB to 
the Workplace Safety and Insurance 
Board — eliminating the word “com- 
pensation.” This change drops two very 
important words, Worker and Com- 
pensation. Does this government re- 
ally have a problem recognizing the 
value of our workers? Does this gov- 
ernment not believe in compensating 
the value of these workers when in- 
jured on the job? 

No more mention of workers! No 
more mention of compensation! 


Section II, Subsection 6 

* This section is problematic because 
we feel the Safe Workplace Associations 
will be strictly a tool of the employer. 
They would have the power to deter- 
mine who sits on joint health and safety 
committees, the frequency of meetings 
and inspection schedules and - most 
unbelievably they “may even be sub- 
jected to fewer, if any, ministry of la- 
bour inspections.” 


Section I, Subsection 13 

¢ Take away the right to compensa- 
tion for occupational stress that is not 
caused by unexpected traumatic event. 
The only recourse for a worker in this 
situation may be to go to court. The 
original Act was created to eliminate 
the need of workers and employers 
from going to court; now it looks like 
the recommended choice by this gov- 
ernment. We suggest that this section 
of the bill will allow employers to har- 
ass and intimidate workers. 


Section I, Subsection 13 

* Cut off compensation for chronic 
pain after the “usual healing time,” 
whatever that is. Never in Ontario’s his- 
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tory has a government presumed to take 
over healing from those professionals 
licensed to practice medicine. As rep- 
resentatives we see injured workers on 
a daily basis; yet, never would we as- 
sume to know more than their attend- 
ing physician. People will notice the 
infringement of medical confidentiality, 
by requiring injured workers to con- 
sent in advance to release of their 
records. This appears to be the starting 
point of another government created 
“Meat Chart” through regulations we 
haven't seen. Our fear is that the em- 
ployer will force the injured worker to 
return to work before an appropriate 
healing time. The heavy assembly line 
work of our members should not be 
compared to other workers. 


Section VII 

* This section of the bill is missing 
section 103.1(3) of the old bill. This 
included the Templates of Best Prac- 
tices. In the past, employers were evalu- 
ated on a regular basis as to their pre- 
vention programs and return-to-work 
practices. This change appears to make 
it more profitable to skew statistics than 
to prevent accidents. Is this part of the 
government’s overall plan to make On- 
tario the safest place on earth, on pa- 


per anyway? 


Section VI, Subsection 43. (2) 

* Cut benefits to 85 percent of net 
average earnings, from the current 90 
percent. How can a government ex- 
pect a worker injured in his or her 
workplace take such a large cut in ben- 
efits simply to allow this generous con- 
servative government to give their em- 
ployer a financial break. 


Section VI, Subsection 45. (2) 

* Will slice retirement pensions in 
half, because the WCB’s contributions 
are being reduced to five percent of a 
worker's pension from the current 10 
percent. While future income of work- 
ers is limited because of workplace in- 
juries; now this government is planning 
on dipping into their pensions. These 
changes can have the effect of forcing 
the very vulnerable to live on a pen- 
sion reduced by half, which will force 
many to accept social assistance ben- 
efits at age 65 in order to live. This is 
simply another way of off-loading to 
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the tax payers the cost of any worker 
that needs social assistance because of 
this cut. 


Section VI, Subsection 49 

* Reduce cost-of-living protection for 
almost all injured workers including the 
older, unemployed injured workers 
who currently have 100 percent infla- 
tion protection. The new indexation 
formula will be half the consumer price 
index minus one percent, with a cap of 
four percent. This means that if infla- 
tion is four percent, pensions will in- 
crease by one percent. This also means 
that younger disabled workers will see 
their purchasing power go down very 
rapidly. In the 1994 round of reforms 
to WCB, changes to Indexing meant 
money to help the most vulnerable in- 
jured workers. More than 45,000 of 
them got up to $200 extra per month, 
which helped lift many of them out of 
poverty. Injured workers with 100 per- 
cent disability as well as spouses and 
children of workers killed on the job 
will still have full inflation protection. 
For that small allowance we are grate- 
ful. 


Section XI, Subsection 114 

¢ Limit the ability of the Workers’ 
Compensation Appeals Tribunal to pro- 
vide justice for injured workers treated 
unfairly by the Board. This committee 
has heard or will hear from many 
elected representatives of the CAW; 
these people have had to make presen- 
tation after presentation to WCAT on 
behalf of injured workers. This is often 
the only recourse for an injured worker 
and unfortunately many are unaware 
of the WCAT process until a major prob- 
lem with their claim arises; a 30 day 
limit will be a major problem. We don’t 
feel this government has given the 
working people proper notification of 
the effects in this amendment which 
will limit the independence of the 
Workers’ Compensation Appeals Tribu- 
nal, making it harder for injured work- 
ers to get justice if they are not treated 
fairly by the WCB? 


Section XII And XII 
* Abolish the Occupational Disease 
Panel, with its responsibilities handed 
back to the Board. The bill describes 
Continued on page 24 
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By Lynn Argue-Hogarth, 


HOPE EVERYONE HAD A 
great summer. Thanks to all the 
people who supported me dur- 
ing the May elections. 

The goal for the Education Com- 
mittee is to come up with dates, and 
a full schedule of seminars, within 
the time frame of the next two Osha- 
workers. 

Our dates for the first two sessions 
are Wednesday, September 24, 1997 
and Wednesday, October 8, 1997. 


Course Application 


New Sessions At New Times 


Education Committee Chairperson 


Registration will be from 3:30-4 p.m.; 
dinner from 4-4:30 p.m.; classes from 
4:30-8:30 p.m. These new times are 
on a trial basis. 

The courses scheduled are: CPR - 
Home Safety - Educate your Childsitter 
(spouses welcome); Financial Planning 
— RRSPs, saving for now and the fu- 
ture, beat the bills; Anti-Harassment — 
workplace-related; CAW Women’s 
Leadership Course — designed for spe- 
cific women’s issues; Environmental 
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| Course Date (September 24 C1 October 8 | 
| | 
| , | 
| Your Name | 
) Address Phone | 
: Name of Unit Plant Name Your Area = Shift + Cif any) : 
| Ist choice ; Name & No. of Course 2nd choice | 
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Awareness; Workers’ 
Agenda — how Un- 


Education 
Committee 
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ion dollars are spent 
and Union orienta- 
tion. 

During our next 
set of seminars, tentatively set for No- 
vember 12/November 26/97; January 
28/February 4/98; and March 25/April 
1/98, we wish to have the first three 
courses offered in three-part sessions, 
i.e. Steward Training I, Steward Train- 
ing Il, Steward Training III. 

Tentative courses for November 
12/November 26/97 are: 

1. Steward Training I — Basics 
2. Labour Law I — Basics — Plant 

Level 
3. Pre-retirement I (spouses welcome) 
4. Human Rights 
5 
6 


. Time Study-introduction 
. Employment Insurance/SUB-basics 
Child care may be available. 
Thanks from the Education 
Committee 


the running of the board, but the work 
of this important panel is not included. 
This committee needs to recognize that 
the reason this panel originated is be- 
cause the Board was not able to under- 
take credible, independent research on 
occupational diseases. The panel is re- 
spected internationally, and appeals 
have been coming from around the 
world in letters and articles in special- 
ized journals calling on the government 
to save it. We can’t believe that this 
Tory government would get rid of this 
respected agency. 


Recommendations: 

After listening to all the parties af- 
fected by this bill, this committee can 
only present the following recommen- 
dations to the minister. 

1. This bill must die on the Order 
Papers and start over with a meaning- 
ful consultation with all affected par- 
ties ( this includes workers). 
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2. Any future legislative changes 
should only happen after public dia- 
logue. Hearings are needed to exchange 
ideas and knowledge, so future changes 
made are in the best interest of all af- 
fected parties. 

3. The concerns heard about employ- 
ers’ assessment rates and the unfunded 
liability means that the assessment rate 
reduction must be overturned immedi- 
ately. 


Closing Statement: 

In the past, when a government 
planned reforms to labour legislation, 
they were usually endorsed by the On- 
tario Federation of Labour. This hap- 
pened because the government would 
start with a meaningful consultation 
process. The government needs to hear 
the message; taking money from injured 
workers and lowering incentives for 
employers to make workplaces safer is 
not the way to make Ontario a better 
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place to live. Reforms in the past were 
based on negotiations between business 
and labour. This government has shut 
workers out of its preparations. 

We view this WCB legislation as just 
part of a co-ordinated attack on Occu- 
pational Health and Safety protection 
for workers in Ontario. The Labour 
Minister has announced plans for a full- 
scale review beginning this fall of the 
Occupational Health and Safety Act, and 
we know what that means; employers 
want to attack the Right to Refuse un- 
safe work. 

This is the Tory agenda. Lower the 
standard of living of working and mid- 
dle-class families, and reward your 
friends. But this government doesn’t 
have the courage to just call it like it is. 
Ideology. So the minister throws up a 
smoke-screen, talking about return-to- 
work incentives, prevention, self-reli- 
ance — that kind of thing, but 
smokescreens don’t always work! 
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Bill 136 - The Public Sector 
Transition Stability Act 


By Steve Bullock, 


Recording Secretary, Political Education Committee 
and Durham Regional Labour Council Delegate 


ANY UNION MEMBERS IN 
Ontario are busy such as me 
enjoying the summer with 
our families without too 
much concern about 
whether Harris and his business cro- 
nies are screwing yet more union mem- 
bers. In the latest series of anti-union 
bills this one drives wages down, cuts 
our services we have now as well as 
sets the stage for privatization of our 
water, sewers, hydro, fire departments, 
ambulance service and police not to 
mention hospital worker jobs. 

Essentially Bill 136 cuts union jobs 
at the expense of the tax cut the Re- 
form/Tories promised their rich friends. 
I don’t know about you but I don’t see 
any increase worthy of mentioning in 
my paycheque. 

Bill 136 bans workers from striking 
C“essential” workers are already banned) 
so why ban city clerks, building inspec- 
tors, school janitors and subway driv- 
ers? 

Collective agreements are made 
with agreement of both the employer 
and their bargaining unit. This bill 
negates this process where the em- 
ployers (in the case of this bill the 
province, regions and municipalities), 
have their collective agreements de- 
cided by a government appointed 
board and arbitrators to decide who 
can and will belong to the union, 
which will represent workers, work- 
ing conditions and wages on ability 
to pay! 

This enables the employer to impose 
an agreement they want with no con- 
sultation of the respective unions. This 
would be like going to negotiations with 
GM and GM saying this is what we are 
offering and this is what you are going 
to take (even if this means reductions 
in pay, the right to strike, and other 
concessions that neither side has asked 
for). 

When privatization takes place the 
unions’ right to represent employees is 
revoked so that if all the conditions of 
this bill are in place, workers would 
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have none of the protections we have 
negotiated in our collective agreement 
such as seniority rights, the right to 
refuse unsafe work, the right to strike, 
equal pay for equal work, nor overtime 
pay for less than 50 hours of work. 

The Ontario Labor Relations Board 
used to be the place to have a fair 
hearing for labour and the employer. 
This is no longer the case because 
the government appointed Dispute 
Resolution Committee does this in 
accordance with government-imposed 
criteria and policies. In reality labour 
has no say! 

September 26 and 27th, thousands 
will be marching in North Bay followed 
by Windsor at the end of October to 
save our communities. Please come out 
and support our union brothers and 
sisters. 

Members of our Political Education 
Committee as well as our president 
Mike Shields attended a special OFL 
emergency meeting on Bill 136 in To- 
ronto on July 28th where all unions 
in Ontario unanimously endorsed full 
support to CUPE, OPSEU, teachers, 
fire associations and other unions af- 
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fected by this bill. 
The CAW has also 
thrown support to 
fight this bill by any 
means possible. 
The OFL and CLC also support ail un- 
ions, associations and coalition part- 
ners affected. 

If you care about your services as 
well as brothers and sisters looking at 
the unemployment line, please support 
them in any way because they will be 
coming for us next! 

On a lighter note, I would like to 
congratulate my father Harold on his 
retirement on July 1st. After 33.9 years 
of service he no longer has to get up 
when the alarm clock rings, he’s on 
his time now. Dad has taught me un- 
ion principles that I still live by and 
will always live by. He won’t miss GM, 
but will miss the people. Good Luck 
Dad. 


Employment Equity/Women’s Advocates 


Your Employment Equity/ 
Women’s Advocate CAW 
representatives are to 
assist anyone who may 
have a Human Rights 
complaint. 


We are also trained to 
act as a confidential 
referral service for women. 


Tina 
Moore 


Diane Bonnie 
Cunningham Martin 


Anyone needing our support and assistance q 
is asked to call 644-4175 or 644-4330. 


Please leave a message and state 
the best way you may be contacted. 
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Local 222 CAW Picnic Draw Winners 
aaa ~ June 21st, 1997 


First Prize Winner (car) 
Viadimir Poliacik 
Oshawa 


Second Prize Winner (truck) 
Glenn Wright 
Oshawa 


$1,000 Gift Certificate 
James Meringer 
Oshawa 


$500 Gift Certificate 
Greg Cutrara 
Whitby, Ontario 


$500 Gift Certificate 
Warren C. Harper 
Cobourg, Ontario 


Colour Portable TV 
John Smith 
Oshawa 


Cam-Corder 
Lawrence Sweet 
Bowmanville 


Weekend for Two Deerhurst Inn 
Robert M. Heroux 
Oshawa 


Union Rod and Gun Club 
Boat Motor & Trailer 
Lavern Soloman 
Oshawa 


Standing Committee Prizes: 


Recreation Committee 

Radio 

Pat Kuypers 
Cooler 

Teena Pierce 
Cooler 

Jim Little 
Womens’ Committee 
Four piece Luggage 
Norma Costigan 


PEC Committee 
; a | LL <a. Barbecue/Tank 
' CITIZEN MINI MUSIC CENTER WITH CD Ve ae Jim Blair 
Education Committee 
Camping Set 
Les Torgyik 
Three piece Cooler Set 


Vanan Cmith 
BRCOL UAL RELELEE 


Childrens Picnic Table & Skateboard 
Jessica Le Blanc 


Human Rights Committee 
19” Colour TV 
Brian Stevenson 


CAW Family Auxiliary # 27 
Money Doll 
Dave Parfitt 


Dave Broadbent 


Financial Secretary 
Local 222, CAW 


PLAYER 
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Battling Bill 136 


By Mark Chesebrough, 


Durham Regional Labour Council Delegate 


ELL HERE I AM AGAIN, 
summer is nearly over and | 
trust and hope you all hada 
good, safe and enjoyable 
summer and enjoyed your 
holidays, short as they were. The La- 
bour Council took a bit of a short 
vacation but still kept their finger on 
the local happenings in the Durham 
Region. 

So this is the first publication since 
June. There are a few important dates 
for you all to remember and hope- 
fully attend and support. As this pub- 
lication is due out in September, and 
as September is the busiest of the fall 
months, here are some dates to re- 
member and hopefully you can attend 
and support those worthy events: 

September 9, 1997 — United Way 
and Durham Regional Labour Coun- 
cil barbecue. This will be held at the 
Steelworkers Hall at 115 Albert St., 
Oshawa and there will be lots to eat, 
fun and games for the little ones as 
well as some local celebrities, so come 
on out for this one. It will be lots of fun 
and informative. 

September 26/27, 1997 — Days of 
Action in North Bay. The Durham 
Regional Labour Council will be send- 
ing a bus to this event. If you are inter- 
ested, register at the Steelworkers Hall 
at: 115 Albert St., Oshawa or call 905- 
579-5188 for more information. 

October 17th, 1997 — Days of Ac- 
tion in Windsor. Here as well a bus 
will be sent to this event. I'll keep you 
informed about this in the October is- 
sue of The Oshaworker. 

Now on to the reason why these 
dates are important — Bill 136! 


Demolishing Workers’ Rights 

As some of you are aware, Bill 136 
was introduced by the Harris govern- 
ment June 2, 1997. It is a process to 
demolish “workers’ rights” in both the 
public and private sectors. 

Bill 7 was a generalized attack on 
labour rights but more specifically it 
targeted the “rights” of public service 
workers eliminating “successor rights.” 

Bill 136 is the equivalent attack on 
the broader public service. It removes 
successor rights protection and destroys 
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workers’ rights under their collective 
agreements. 

The Right To Strike Is Fundamental 
To Our Society And System Of Govern- 
ment. 

Many workers have been denied the 
“right to strike” and now the Harris 
government has denied these workers 
an impartial arbitration system to re- 
store their disputes. 


Assaults Democratic Rights 

Whether you realize it or not Bill 
136 also assaults “our” basic democratic 
right to participate in public policy de- 
bates and to have a reasonable oppor- 
tunity to engage in a meaningful dia- 
logue on issues which impact on our 
destiny as well as our communities fu- 
tures. 

As a result of Bill 136, Harris and his 
government are setting a stage for the 
most sustained and potentially the nas- 
tiest confrontation between govern- 
ment and labour. We all know that pro- 
longed confrontation has the potential 
to adversely affect government/em- 
ployer/labour relationships well into the 
future. This Government Leaves Us 
Very Little Alternative. 

Just have a look around the Durham 
Region and you can see, as well as hear 
what has been happening these last few 
months. 

Bill 136, as well as the Harris govern- 
ment has weakened the laws requiring 
safety training and has slashed health 
and safety training funding. 

Support to the education system has 
been out, forcing cancellation of many 
school programs as well as junior kin- 
dergarten, and forced universities to 
raise fees for tuition as high as 20 per- 
cent in some cases. 

The complete ignoring of the over- 
whelming vote by concerned citizens 
(80 percent) who said they disagreed 
with the Megacity concept. 

The cuts to hospital funding (18 per- 
cent) and the forced “complete” clo- 
sures of community hospitals. 

The attack on the sick and elderly, 
forcing them to pay “dispensing fees” 
for life saving drugs. 

The 21.5 percent cut in social assist- 
ance to the single mothers and their 
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children. 

These are just a 
few things I’ve seen 
in the Durham Re- 
gion. I would imag- 
ine you've all seen 
or heard of similar antics your com- 
munity as a result of Bill 136 and the 
Harris Government. 


What You Can Do 

Here are just a few things you can 
do or help to organize and support in 
fighting Bill 136. 
® get involved with and support your 

local Labour Council 
® when this occurs, you can, with af- 

filiations, organize public hearings on 

“pending” legislation 
® launch and “lobby” of your local 

MPP, school board, municipal, hos- 

pital and commission officials and get 

them on your side 

® “sponsor” member and public edu- 
cation Forums and Town Hall meet- 
ings 

*® conduct a comprehensive communi- 
cations campaign to get your mes- 
sage out, use your local radio, TV 
station or newspaper for this 

® try to support or get involved with 
anything that is “Labour Movement” 
and highlight Bill 136 for what it re- 
ally is, “a government ploy for em- 
ployers to remain Non-Union, to 
pollute our environment, to discrimi- 
nate against all workers both public 
and private, to ignore safety laws and 
training, to pay women less and to 
save on WCB.” 

We have to make employers under- 
stand that their own selfish needs “can- 
not” be placed ahead of the well being 
of their workers and broader commu- 
nity interests. 

This sounds like a major task, and it 
is, but if a couple of concerned indi- 
viduals become a few concerned citi- 
zens who then become many informed 
educated people then the task at hand 
could and will be a thing of the past. 
Once again, it is up to you, so Get In- 
volved — Take Action and the “Bat- 
tle Against Bill 136” can be won. It’s 
your choice and your future. Look 
Into, Look Out For, Act! 
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Hocus Pocus 


By William Knight, 


GM Unit Recording Secretary 


HOPE EVERYONE HAD A SAFE 
and enjoyable holiday and now 
that summer is over let’s talk about 
the first two weeks in July. Every- 
one agrees that it’s much too early 
to have holidays at this time. It just leaves 
far too much summer in a hot factory. 

The CAW and UAW should start seri- 
ous talks with GM to bring them back 
to the last week of July and first week 
of August. This makes for a better break- 
down of the hot months. 

Having said that, I want to touch on 
the economy and the constant rosy pic- 
ture that is being fed to us in newspapers 
and TV everyday. Yes, I suppose the 
economy is slightly better than the late 
80's or early 90's but it is still far from 
great. Every year at budget time the Fed- 
eral and Provincial governments throw 
out numbers of predicted job growth. I 
don’t know where they come up with 
numbers like 700,000 new jobs Feder- 
ally, or 100,000 Provincially, but when I 
talk with neighbours and friends we all 
agree on one thing. We don’t know a 
single person who got one of these pre- 
dicted jobs, but we all know someone 
who lost a good job. What most of us see 
is people fighting tooth and nail to keep 
the job they already have. 

Everyday on CFTO, their economist 
Garth Turner tells us all how great cor- 
porations are doing with their Ist, 2nd 
or 3rd quarter profits, but one thing these 
companies are not doing anymore is hir- 
ing for the future. A large part of their 
profit is the slashing of thousands of jobs 
or turning their work forces into part- 
time help which in turn usually means 
less pay and benefits if any benefits at all. 
Just look at the recent struggle at UPS in 
the States. The Teamsters recognized the 
dangers of part-time and were willing to 
strike on it. Or how about all the UAW 
strikes against GM in the States? The 
number one issue at each plant was job 
security. One executive for UPS told the 
press that Americans want flexibility and 
freedom of part-time work. Just the fact 
that he could use this lame explanation 
is proof that some people aren’t living in 
the real world. 

Most of us are now seeing the future 
of jobs and it’s a future that makes all of 
us uneasy. Where will the meaningful 
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jobs be for our children? Are they to ac- 
cept and be happy working two or three 
part-time jobs for the rest of their lives? 
One thing is certain and that is there will 
be more labour unrest in the future than 
ever before. No matter what governments 
and economists say I am not fooled and 
will not buy into this hocus pocus 
anymore. When you start to see unions 
like the Firefighters and Police, and Health 
Care Workers joining the protests led by 
your typical blue collar unions, you know 
that someone had better start listening 
out there. And that someone is the gov- 
ernment and the corporations. 


Union Rep 
Attendance 


By Tony Balson, Tyler 


MOTION WAS PASSED AT 
the GM Unit that the Tylers 
of the GM Unit would take 
attendance of all elected Un- 
ion reps (off shift) so that 
the names of the elected Union reps 
who do not attend the GM Unit Meet- 
ings would be posted in The Osha- 
worker for the membership to see. 
I have not missed one single meet- 
ing and it is downright disgusting to 
see the large number of Union reps 
who do Not attend the GM Unit meet- 
ings, therefore I will publish the names 
of the Union reps who Do attend ona 
regular basis, and if you do not see 
your Union rep’s name published, you 
should ask your Tinion ren why he or 
she is not attending these very impor- 
tant Union meetings on your behalf! 
The names of the Union reps who 
Do attend the GM Unit Union Meet- 
ings on a regular basis are as follows: 


May 
Carl Pollock 
Steve Drinkwalter Loyal Hopson 


Dan Snow 


Doug Sanders Chris Smith 
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It is these two prin- 
ciples that are today 
making the argument 
for us about the need 
for unions. Unions fight for real jobs with 
real incomes, not just for now but for 
our future workforce as well. We are not 
the ignorant masses that some would 
make us out to be. We are middle class 
hard working people who understand 
how an economy works and should work. 
What we don’t need is a financial or cor- 
porate economist telling the same old 
story day in and day out. What we want 
is the truth, good or bad. 


Den Whalen 
Bonnie Martin 
Bill Knight 

Al Reid 

Mike McPhee 
Dan Wilson 
Jim Nimigon 
Dean Lindsay 
John Johnson 


Gary Quast 
Steve Bobas 


Jim Hoy 

Kevin Clouthier 
Bill Mutimer 
Tony Balson 
Mike Kimble 
Kevin Gray 
Greg Moffatt 


June 

Tony Leah 

Steve Drinkwalter 

Don Whalen 

Dean Lindsay 

Mary Anne Green 

Mike Kimble 

Ron Bilcox 

Chris White 

Dave Thompson 

Tom Hoar 

Loyal Hopson 

Bill Mutimer 

Bill Knight 

Gary Quast 
Remember, United We Stand and 

Divided We Fall! 


Dave Broadbent 
Howard Piggott 
Charlie Peel 
Malcolm Slater 
Colin James 

Jim Hoy 

Kevin Clouthier 
Larry O’Connor 
Mike McPhee 
Dan Wilson 

Jim Nimigon 
Tony Balson 
Kevin Gray 
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Justice Is Served! 


By Steve Drinkwalter, 
District #3 Committeeperson 


N THE NIGHT SHIFT OF FEB- 
ruary 29th, 1996, I was re- 
quested to come into the 
plant by Terry Wilson (com- 
mitteeperson) and Ray 
Suddard (alternate committeeperson) 
and the entire third shift (non-trades) 
maintenance group. As it turned out 
the area manager (Terry Kotwa) of the 
Paintshops instructed Labour Relations 
to contact the Police and have me re- 
moved from the plant. 

I would like to thank the entire third 
shift (non-trades) Maintenance Group, 
Terry and Ray for their solidarity and 
their support! Although this may be 
unusual; I would also like to thank su- 
pervisor Lou Phillip for his honesty even 


when approached by the Police and 
Labour Relations! 

Thanks to John Graham for a job well 
done at the fourth step. 

The following letter from the com- 
pany will explain the rest: 

General Motors of Canada Limited 

May 21, 1997 

5. Drinkwalter 

District 3 Commiutieeperson 

cc: J. Grabain, CAW National Un- 
ton Rep. 

In response to a Union request dur- 
ing discussions at a Fourth Step meet- 
ing on Appeal Case CUI541, the com- 
pany provides the following comment. 

The company acknowledges that 
Mr. Drinkwalter bad previously sought 
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and received permis- 
sion from Paint Shop 
Supervision to enter 
the plant during the 
night shift of Febru- 
ary 29, 1996. 

In light of the above, it was itnappro- 
priate that the company insisted that 
Mr, Drinkwalter be removed from the 
plant. 

Further, the Company apologizes for 
any embarrassment that may bave been 
caused to Mr. Drinkwaliter as a result of 
the forced removal from the plant. 

Yours truly, 

JR. Sledziewski, 

Personnel Director, Car Assembly 
Plant™ 
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Welcome Back 


By Jim Hoy, 
District #4 Committeeperson 


WOULD JUST LIKE TO TAKE THIS 
time to welcome everybody back 
from their summer holiday’s. I 
hope that everybody had a safe 
and enjoyable holiday. 


Holiday Pay 

It was just criminal that we all had 
to go on holidays with very little or in 
some cases no holiday pay. The com- 
pany knew about this pay problem long 
before holiday time. They had all kinds 
of time to fix the paycheque problem 
but instead they decided to do noth- 
ing. Apparently there were meetings 
held on this issue to try to come up 
with a fix for the holiday paycheques 
next year. It was reported to the Car 
Plant Committee that the company has 
a couple of ideas to fix this problem. I 
believe that nobody on the Car Plant 
Committee has been involved in these 
meetings so I cannot report any more 
information at this time. I will keep 
you all updated on this matter. 


Double Shifts 

The Shop Committee had two meet- 
ings with Dean Munger and several 
members of his staff to talk about sev- 
eral unresolved issues from contact ne- 


SEPTEMBER 1997 


gotiations. One of the many items on 
our agenda that was supposed to be 
resolved was double shifters on Satur- 
days. Dean Munger said that there 
would be no caps or bans on any per- 
son wishing to be relieved from work 
on a Saturday day or night shift. 

The problem being at the time of 
writing this article, there seems to be a 
lack of communication between 
Munger’s level of management and the 
superintendent’s level in our hardware 
and paint shops. Both superintendents 
seem to think that they have to lower 
the amount of double shifters per 
group. In paint the people were told 
only one person per group would be 
relieved for Saturday overtime. I told 
Dean Munger and his people about this 
and they told me the problem would 
be corrected. 

We now have a new superintendent 
in paint, Greg Pratt and he told me at a 
second step meeting that if too many 
people were out of work i.e., compen- 
sation or S&A or just sick that he would 
not be able to free up any spare UR 
people to relieve employees on Satur- 
day overtime shifts. 

Obviously nobody has communi- 
cated anything to this poor guy because 
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spare UR people have 
absolutely nothing to 
do with double 
shifters whatsoever. 
Dan Hermer, superin- 
tendent in hardware tells us that he has 
to lower his number of double shifters 
as he is the second worse department 
for double shifters in the car plant. If 
Dean Munger said no caps and no bans, 
I have to ask why the managers above 
Dan Hermer are charting how many 
people are taking Saturday or Sunday 
night shifts off? I guess it is very easy 
for top management to come up with 
these rules and regulations because they 
don’t have to worry about trying to get 
a Saturday night off themselves as they 
all work steady days. If the shoe was 
on the other foot I bet they themselves 
would have a problem being forced to 
work Saturday night shifts. 

In a recent meeting with Claude 
Denoncourt, I told him about this dou- 
ble shift problem and then asked him if 
Dean Munger had changed his mind 
about this position he had taken earlier 
about no caps or bans on Saturday over- 
time. Denoncourt said no he didn’t and 
that I should take my problem up with 

Continued on page 32 
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Inexcusable, Ignorance, 


By Ron Carlyle, 
Zone 62 Committeeperson 


Vacation Pay 
NEXCUSABLE, IGNORANCE, IN- 
tolerable, are just a few words 
(that can be printed) to explain 
the idiocy of General Motors 
downright screwing the hourly 
workforce of their negotiated summer 
vacation pay! 

Since Moby Dick was a minnow, peo- 
ple who worked for GM were “never” 
shorted on their vacation pays pur- 
posely by the company when they left 
for their summer vacation shutdown. If 
they were, make-up cheques were im- 
mediately made. 

This company (or should we call it, 
Regime) has stooped to an all-time low 
by virtually screwing the entire mem- 
bership on the one reason we are all 
here for, and that’s money. 

They have overloaded our jobs, sold 
or closed productive plants, played 
mind games with last-minute calls on 
the scheduling of Saturday days and 
night shifts, demoralized our member- 
ship on relief times, seniority issues, 
etc., etc., etc. 

So what was left to insult the hourly 
workers with? 

Of course! Screw them by shorting 
us ali on our much-deserved vacation 
pay! 

I have asked several members of 


John Sledziewski. I will be setting up 
a meeting to try and resolve this prob- 
lem. 


Convention 
I would just like to thank you peo- 
ple for your continued support by 
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electing mc to the Pith Constitution 

Convention in August, from the 9th 
to the 15th. Special thanks to every- 
one that worked so hard on my cam- 


paign. 


Joe McIntyre 

By now everyone should have 
heard about the horrific accident Joe 
and his wife Debbie were involved 
in. Joe was a great guy and an excel- 
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management if they have ever been 
shorted of their vacation pay before 
leaving on their holidays. To date eve- 
ryone asked said “no.” Another case of 
the double standards between the 
hourly and salary worker. 

I hope Maureen Kempster Darkes 
feels really good about the pay short- 
ages! After all, the biggest money-mak- 
ing corporation in Canada if not North 
America must be proud of the fact that 
they did not just screw the workers, 
you also screwed many of their fami- 
lies out of a decent vacation. 

It’s no wonder when I walk the as- 
sembly lines you hear the chatter 
amongst the workers (who have made 
record profits for GM) that they will 
get back at the company somehow. 

Did the company do this on purpose? 
I’m sure they did. 

I believe the company is still pout- 
ing because we put them on strike for 
20 days last fall and jumped the much- 
abused mandatory overtime up their 
behinds. 

It’s funny how smaller, less-produc- 
tive companies can give their employ- 
ees full entitlement of vacation pay 
(all in one cheque), but the mighty 
Generous Motors has to play silly 
games. 

Maybe someone who thinks they 


lent friend to me and many, many 
others. 

He was always an upbeat kind of a 
guy. He will never be forgotten. I 
want to thank everybody in District 
#4 for their generous donations to 
Joe’s wife Debbie and their two boys. 
Debbic is just a perfcctly wonderful 
lady. She will be held up for several 
weeks in the Sunnybrook Hospital in 
Toronto. She had very serious inju- 
ries to her feet and legs. She is a very 
strong willed lady, I’m sure she will 
be back on her feet before we know 
it. I want to wish her and her boys 
the best of luck in the future. 

I also want to wish all the best to 
all the other families of employees 
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run this crazy insti- 
tution better take 
note to the old prov- 
erb, “what goes 
around, shall come 
around!” 

But I should give credit to manage- 
ment and give them full marks on an- 
other job well done. “Congratulations 
GM Upper Management, you now have 
pissed the entire hourly membership 
off!” 


Mercury Marine Division 
Rebates 

It was brought to my attention from 
one of our members that, if you pur- 
chase a “new” product from Mercury 
Marine Division you “could” be enti- 
tled to a rebate. The price of the re- 
bate varies on the size of the pur- 
chased product. This rebate is avail- 
able for their outboard, inboard and 
mariner division. The rebate comes 
from General Motors in Detroit. You 
can phone the 644-5000 information 
operator for the updated phone 
number. 

Continued on page 33 


who passed away over the summer 
months. It’s a terrible and tragic time 
to go through for our member’s loved 
ones. 


Retirements 

The end of summer is fast ap- 
piroaching and several members 
have retired in this period. Myself 
and the committeemen of District 
#4 tried to make it to as many re- 
tirement get togethers as possible 
but we still were unable to make 
them all. I just want to wish all 
retirees a very happy retirement and 
all the best to you. 

Bye for now and enjoy the rest of 
your summer. 
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Truck Paint On Third 


By Paul Johnston 
Zone 102 Committeeperson 


HAVE NOT HAD AN ARTICLE IN 
The Oshaworker for some time 
and it is nice to be back! 
I hope I can contribute on a 
regular basis because I know we 
need to stay informed on the issues 
that affect us in our daily work lives, If 
we at least try to work together and 
stand the same, we can make changes 
in our working environment for our 
benefit. 

I have been away from the active 
elected roils of our Union for a number 
of years and was encouraged by Jim 
Beaudry (istrict Truck Plant) to come 
back to help out in the paint, reliabil- 
ity, Dept. 41 and reject areas, on third 
shift. 

I must say that I have been very well 
treated for the most part by everyone 
that I have met since taking up the 
reins in the new Zone 102 and with 
the elections well behind us, Ted 
McLaren our elected Alternate 
Committeeman and I have set our sights 
on providing good representation in our 
area. On the Union end of it I have a 
good working relationship with the 
other two committeemen in the 
paintshop and this is very important 
because working together as a Union 
makes us that much stronger. Dan 
Henderson and Tony Prentice have 


Around the Zone 

As most of you are already aware 
the much awaited ATM banking ma- 
chine is now open and running be- 
side the downstairs plant #2 Monte 
Carlo cafeteria just west of the gate 2 
staircase. 

Both plant 2 hardware cafeterias 
now have large industrial-size ice ma- 
chines (for personal use only). This 
was negotiated in our recent contract 
talks. We are also trying to negotiate 
another ice machine in the downstairs 
enclosed lunch area. 

Gate 2 parking lot has had an up- 
swing in automobile vandalism, along 
with two newer vehicles being sto- 
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been excellent to work with and have 
communicated with me on many out- 
standing issues that concern all three 
shifts. 

I think of the old saying “As much as 
things change they stay the same”. I 
don’t mean this is all bad but some of 
the things I saw many years ago in the 
car plant as a committeeman, usually 
management issues, are still going on 
loud and clear. 

We have many issues in our zone, 
examples: mass reliefs that were far too 
regular in the paintshop, areas not 
populated on third (equal shifts), job 
reductions, grievances, overtime, filling 
Doc. 12s, etc. I will continue to go af- 
ter each of these problems until a re- 
solve can be reached on all of them. 

A shining example of incompetence 
is how our vacation pay was handled 
this year and I don’t really care what 
excuses the company has for this situa- 
tion. It had better not happen again 
next year. This was not a mere incon- 
venience to the membership but a big 
problem for many families relying on 
that money being available to them on 
that day. Regardless of whether it was 
being used immediately or not, the 
point is the company screwed it up 
and there was no excuse. 

As a work area goes, the paintshop 


len. We have approached manage- 
ment and have been promised more 
regular patrols by plant security. 
There is also mention of video moni- 
toring as well. 

The Master, Local and Supplemen- 
tal Agreements were handed out the 
third week of July. If you missed 
them ask your supervisor, if he/she 
doesn’t have them let us know. 


A Fallen Colleague 

Many people were shocked by the 
unfortunate, sudden loss of Brother 
Joe McIntyre who worked on the 
upstairs door line on shift #2. Joe 
touched a lot of our hearts, among 
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has its share of prob- 
lems but the people 
make the zone a good 
one. Working to- 
gether as we have al- 
ready shown, we can help each other 
understand the issues and overcome the 
obstacles. 

On a happy note, Brother Terry 
Mitchell (Dept. 41) has retired to the 
Peterborough area after 39.9 years of 
service. I first met Terry many years 
ago in the car plant and I had a chance 
to wish him all the best when I pre- 
sented him with his retirement clock 
from the CAW. Terry felt good about 
retiring and he could hardly wait to 
answer the call of “Honey do this and 
Honey do that”. We wish all the best 
for Terry! 

Summer being my favorite time of 
the year, I hate to hear the advertising 
on the TV for the Exhibition because 
that signals to me that the end of sum- 
mer is near. My family and I have hada 
good one and I hope you and yours 
have too. It’s time to look ahead to the 
fall. 

Remember if you have a question, a 
call or need assistance, Ted and I are 
there to help you. 

It’s your call. Paul Johnston, pager # 
*97-9131.% 


those who worked on shift #1 as 
well. 

Special thanks for those who took 
time and signed the sympathy card as 
well as contributing to Joe’s family in 
this stressful time. 

On behalf of everyone who knew 
Joe on shift #1 our deepest condo- 
lences to the entire McIntyre family 
and friends. He will be greatly missed. 

In closing, just a sincere farewell 
to all from departments 94, 93, 53 
and 90 who have recently retired. For 
all the new people who are transfer- 
ring in just a reminder we are only a 
call away. 

Until later have a good day. 


33 


May, June Highlights 


By Jackie Finn, President 


HOPE EVERYONE ENJOYED THEIR SUMMER AS MUCH 
as I did. Due to the extended amount of coverage of 
our 60th Anniversary in the last Osbaworker, I will 
highlight events from our meetings in May and June. 
Our last meeting in June was a potluck dinner, at- 
tended by 50 Sisters, the food was delicious and thanks to 
Brother Dave Broadbent who came out on short notice to 
install the 1997-98 executive. We held nominations for 20 
delegates to go to the annual conference to be held at the 
CAW camp in Port Elgin. 

Our motion was to elect 20 delegates to attend and 20 Sisters 
stood so no election was needed. Sisters attending the confer- 
ence will be Jackie Finn, Helen Rotherman, Phyllis Clarke, Betty 
Clark, Phyllis Munroe, Dorothy McEachern, Joan Cannons, Lene 
Watts, Vi Pilkey, Fannie Estabrooks, Vi Coolidge, Stella McKinley, 
Lynn Rak, Lynn Ross, Heather Kiberd, Abby Kiberd, Marilyn 
Smith, Lynn Gowans, Marg Fitchett, Ruth Hopson. 

Following is your 1997-98 executive: 

President: Jackie Finn 
Vice President: Phyllis Clarke 
Recording Secretary: Phyllis Munroe 


Treasurer: Lynn Rak 

Membership: Jean Hoar 

Sgt-at-arms: Dorothy McEachern 
Guide: Barb Smith 

Trustee: Marian Ross, Marg Fitchett, 


Helen Rotterman 

Other Committees: 
Kitchen Convenor: Barb Smith 
Sunshine Fund: Phyllis Clarke 
Sunshine Silver Collection: Barb Smith 
50/50: Ruth Hopson 
New Horizons: Vi Coolidge 
Tuckshop Hillsdale Manor: Alice Boneham 

I will continue to do the press reporting on behalf of our 
auxiliary. 
Entertainment Committee: Sisters Phyllis Clarke, Joyce Wilde, 
Vi Pilkey, Dorothy McEachern, 
Marilyn Smith 
Sisters Joan Cannons, Lynn Ross, 
Loretta Stumpf, Lill Braund 


Social Committee: 


Ilene Watts was recently honoured by the Durbam 
Region Labour Council, with council president Ken 
Thibeau presenting ber with a service award. 
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Election Committee: Sisters Betty Clark, 
Lynn Gowans and 
Lois Gowans. 

Thanks to Sister Lynn Gowans who pre- 
sented our Bursary Award at Central Colle- 
giate. Sister Vi Pilkey presented at Eastdale 
Collegiate and Clara Lucier who presented at Paul Dwyer 
Catholic High. 


Recent Donations 


® NDP, Three Local Ridings, .............::cccccccssseeseseeeeeeees $750 
® Durham Region Community Care 2.0.0... cceceeeeeees $100 
© YWCA Summer Camp ........cccecceeceeeseseceeeneeeeeeseaeeeeeeeees $100 
® Police Torch Run — Special Olympics, May 26th.....$100 
® NDP Fundraiser Dance — purchase of two Tickets $30 


Sisters Helen Rotterman and Marian Taylor went on our 
behalf. The evening of the election on June 2nd, our auxil- 
iary donated sandwiches, coffee etc. for the NDP, held at 
Steelworkers Hall. 


@ Sunrise Youth Camp .............cccceccceccecceeceeeeeeeceeaceeaeeees $200 
® New Horizon treats and summer day trips ................ $300 
® Flood Relief Manitoba ........0....ccccccceccccsesceseeseneaneeeene $1,000 


Our 50/50 winners were Sisters Jean Hoar, Loretta Stumpf, 
Clara Lucier and Lois Nimigon. 

Special thanks to all the Sisters who volunteered their time at 
the Retirees Picnic as well as the Local's. Both picnics were a 
tremendous success due to the hard work of Brothers Doug 
Crough and Dave Murphy and their committee, we missed you 
Tina, hope to see you back and well soon. 

Thanks to the Sisters who sold the doll tickets at the retirees 
picnic. They were Sisters Betty Rutherford, Lynn Rak, Abby 
Kiberd and Edie McCloskey. A little over 2,000 tickets were 
sold at this picnic, way to go. Sister Helen Rotterman was our 
ticket convenor for the doll and we sold out all of our 8,000 
tickets by Wednesday, June 18, 2 p.m. Job well done Helen. 
Thanks to everyone who purchased tickets on our money doll 
draw, you made it the success it was. The lucky winner was in 
attendance the day of the draw and was Dave Parfitt, Ticket 
#5065. 

Thanks to Sisters Lynn Gowans and Doreen Dobbs who 
spent most of their day volunteering in the silver dollar 
booth distributing the loonies. 

At this time I want to thank all the Sisters who worked at the 
retirees and Local’s picnic in whatever capacity you helped. 

Special congratulations goes out to Sister Edie McCloskey 
and Brother Joe on their 45th wedding anniversary. Sister 
Tran Bradley and Brothcr Elwood on their 50th wedding 
anniversary. Congratulations to Sister Ilene Watts who re- 
cently received life membership at the Durham Region La- 
bour Council. Sister Anne Lee and Brother George who cel- 
ebrated their 60th wedding anniversary on Aug. 26. Thanks 
to Sister Irene Cotton who organized our trip to Rama and is 
planning another in October, also thank-you to Sister Vi Pilkey 
who organized our outing to Little Theatre. 

Our sympathy goes out to Sister Fannie Estabrooks and 
family on the loss of a dear husband and father. Brother Irv 
Estabrooks will certainly be missed. 

See you at meetings on Sept. 2nd and 16th. 
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Barry Wylie 
Llewellyn O. Burton 
Herman Keetch 
Dirk Van Abbema 
Jan Barna 

Cornelies A. Vanderzwet 
Ernest Cowle 

Bruce G. Luke 

John Mullayer 
Chuck N. Forsyth 
Stuwart W. Knapp 
Arthur Drinkle 
Vernon Drinkwalter 
Lorne H. Caster 
William E. I. Rodman 
James A. Northey 
James A. Pallister 
James Madarasz, 
William H. Strutt 
Samuel J. Curry 
Kenneth A. Rose 
Jack W Purdy 

A Winkelbauer 
Donald F. Drier 

W. A. Beavis 
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Local 222 1997 Retirees Picnic 


We Shall Remember 


April 4, 1997 
April 26, 1997 
April 12, 1997 
April 14, 1997 
April 20, 1997 
April 26, 1997 
April 26, 1997 
May 25, 1997 
June 2, 1997 
June 3, 1997 
June 5, 1997 
June 7, 1997 
June 9, 1997 
May 1, 1997 
April 30, 1997 
June 14, 1997 
June 14, 1997 
June 24, 1997 
June 25, 1997 
June 17, 1997 
May 9, 1997 
May 25, 1997 
May 6, 1997 
May 17, 1997 
May 25, 1997 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Henrikus VanHeugten 
Gordon H. Stevens 
George L. Smith 
Joseph A. Lefaive 
Willard S. Clarke 
Mitchell Kniaziuk 
Igor Kaktisch 
Douglas Dair 
James G. Marshall 
James D. Fudge 
John Boris Kovacik 
Kenneth J. Kiely 
Chester Adamcewicz 
Joseph H. McIntyre 
Lorne Rines 

Chuck N. Forsyth 
Franciszek Birecki 
Ross A. Burgess 
Erskine Campbell 
Kenneth T. Gibner 
Konstantine Komar 
Douglas J. Layton 
George S$. Johnston 
Samuel J. Picken 
Steve Ciglan 
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As 
William Stacey 


ELL ANOTHER SUMMER 
has come and gone. I hope 
you all enjoyed the beauti- 
ful weather we had. My- 
self, I spent the summer 
in the Maritimes. 
Following is a list of the dances for 

1997/98: 

October 24, 1997 

November 14, 1997 

December 12, 1997 

January 16, 1998 

February 20, 1998 

March 13, 1998 

April 17, 1998 

I hope to see the dances as well 

attended as last year. The euchres will 
start on September 9th/97 at 1 pm 
and continue every week until April 
1998. These functions go a long way 
in making our time pass more 
bearably. 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired PPG 
Retired 
Retired 
Active 
Retired 
Retired PPG 
Active 
Active 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired Houdaille 


May 12, 1997 
May 31, 1997 
May22, 1997 
June 28, 1997 
July 5, 1997 
July 13, 1997 
July 15, 1997 
July 10, 1997 
July 16, 1997 
July 21, 1997 
July 20, 1997 
July 28, 1997 
July 29, 1997 
July 27, 1997 
June 23, 1997 
June 3, 1997 
June 19, 1997 
June 8, 1997 
June 24, 1997 
June 9, 1997 
June 10, 1997 
June 25, 1997 
Aug. 8, 1997 
Aug. 1, 1997 
Aug. 2, 1997 
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Weed Drag Another Great Success 


By Roy Fleming 


HE WINNER OF THE URGC 
motor, boat, and trailer was 
Lavern Solomon of Gibbons 
Street Oshawa, a retiree from 
the paint shop south plant, a 
worthy winner. Lavern said he likes fish- 
ing, but not a fisherman 7 a.m. to 6 
p.m., so the outfit will give him many 
hours of boating pleasure. Boatland 
Canada will set up and service the boat. 

The Weed Drag at Lake Scugog was 
another great success thanks to Earl 
Whitaker and his committee. There 
were over 80 registered adults in the 
competition plus the kids, and every 
boat came in with pickerel; some not 
so large, most of the pickerel were the 
eating variety. The baits used seemed 
to be anything in the pickerel box, but 
the black Fury by Mepps seemed to be 
the best, with an added dew worm. 
Steve Belya was the winner of the Merv 
Litton Memorial Trophy and a few years 
back had previously won the weed 
drag. 

My partner Tom loves to catch a 
musky, and landed it with his new 
graphite flex rod. I thought it would 
bend and break, but No! Tom’s skill as 
a musky fisherman showed up, but then 


he remembered musky season was not 
open so he released the fish. The crowd 
of other fishermen began hollering at 
Tom, and began to grow larger and 
larger, and all yelling at him, “No slack 
line.” But, this was not necessary as 
Tom always seems to catch a musky. I 
just sat in the boat enjoying my lunch 
for I knew a pickerel was near and 
would be taking my Williams Wobbler. 
The road to the landing at Scugog Is- 
land was very rough and I phoned 
around and tried to have it fixed, but 
found out this strip of road on the is- 
land is owned and maintained by the 
provincial government, so do not blame 
us for this very rough road. See you 
next year at the Weed Drag and may 
you win a draw prize. 

The annual URGC trap shoot was an- 
other great success thanks to Dean 
Anderson and his committee. Great 
weather, and the trap worked fine; no 
broken birds. The new URGC trap 
Champion is Kane Worth who missed 
only one bird. I have never seen a per- 
fect score at this club championship 
shoot. He broke 49 out of 50 birds. 
Bing Crosby was second with 45 bro- 
ken birds and a run of fifteen. Brian 


By all accounts, the boat, motor and trailer were won by someone 
who’s really putting them to good use. Winner of the 1997 Union 
Rod & Gun Club draw at the picnic was retiree Lavern Solomon, 
who let bis wife Susie see the new rig before he started fishing. 
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Smith was third and 
he broke 45 birds and 
a run of 11. As the 
Lewis System is used 
in scoring all trap 
shooters have a chance to take home a 
trophy. Dean Anderson won class B and 
I was second. I placed second in class 
B with the same score I won class B 
with fifty years ago, and as I am retired 
26 years you can win a trophy if you 
come out to shoot. Cam Crotty was 
third shooting from his chair, and was 
very pleased, and so would you be to 
have the handicap of shooting trap from 
a wheelchair. All shooters were pleased 
to see Cam take home a trophy from 
this difficult shoot. 

Don Martin, who shoots at the Orono 
club, won Class C, but likes to show us 
that he can shoot trap anywhere. Steve 
Geddard was second, and I cannot re- 
call seeing him at the URGC trophy 
shoot before. Sam Mastrangalo was third 
shooting the only side by side double 
barrel shotgun. Sam says he will take 
home a turkey from the September 
shoot. All shooters had a great time, 
you might have noticed some of our 
regular shooters did not win a trophy. 
The Lewis System used in scoring gives 
all shooters a chance to win a trophy. 

Casting and spinning at the Lake, Lo- 
cal 222 picnic was also another great 
success thanks to Joe Worona and the 
committee that helped him. There was 
a slight breeze, and Joe, and Bill Barta 
put on a clinic, and showed how easy 
it is to hit a target with the best of 
equipment. I just watched and told the 
casters how I could cast and hit a tar- 
get at a hundred yards... in the dark, 
bui nobody listened ito my siory. One 
had to watch when casting not to catch 
a bird, but some managed to catch a 
few weeds. Other casters did not have 
enough line on their reels. 

The next big event at the URGC prop- 
erty in Newcastle is the Turkey Trap 
Shoot, Sunday, September 21, 1997; 
mark the date on your calendar, rain or 
shine. Fifty Bird shoot using the Lewis 
System; hope to see you there. Watch 

Continued on page 37 
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for the advertising sheets in the plant. 
Mother and children are always wel- 
come; 10 a.m. to 2 p.m. There is trap 
shooting at the Newcastle property 
Thursday evenings and Sunday morn- 
ings. 


A Good Book 

I hate to tell you what good books 
on conservation you should buy, but if 
I can suggest to you an excellent, well- 
written, easy-to-read book, by the Fed- 
eration of Ontario Naturalists. This book 
costs around $20 and is well worth the 
money, every natural spot, both large 
and small is listed, location, directions 
walking, boating, driving, and any other 
method of transportation. This book is 
the work of many Ontario Naturalists, 
telling and showing what is in your own 
back yard. You will be surprised to find 
areas that some other people have taken 
possession of this property to make out 
it is their own, others have closed roads, 
destroyed bridges and culverts, to pre- 
vent you from enjoying some natural 
property. 

This book is easy to read and is listed 
by region and local areas, as well as 
areas that are close to home. The north 
shore of Lake Ontario takes in Dun- 
barton, Victoria, Peterborough, North- 
umberland, Prince Edward, and other 
counties so close to home. There are 
many marshes and wet areas that I rec- 
ognize, but they only have a local name. 
The Harmony Valley Conservation area, 
where I’ve spent many hours roaming 
through the small woods, The Long 
Sault Conservation Area south east of 
Burketon. The Stevens Gulch Conser- 
vation Area on the Soper Creek and 
south of Taunton Road has an aban- 
doned mill site that makes that part of 
the creek great fishing for rainbow trout 
in the early part of the season, and 
salmon fishing in late summer. They 
describe this area rolling hills with lots 
of cedar trees. 

Do you know where Petticoat Creek 
is; Corner Marsh, Thickson’s Woods, 
the Pumphouse Marsh, and of course 
the Second Marsh? This book has many 
great pictures of wildflower plants, but- 
terflies, birds, snakes, and countryside. 
These wonderful pictures are by local 
naturalists. I’m not going to tell you 
anymore, but this great book should be 
one of yours to enjoy. 
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We decided, why should we buy 
blueberries that have no blackflies, 
mosquitoes, deerflies and other biting 
insects? You get to be a sissy when you 
pick those domesticated blueberries 
north and west of Newcastle. The 
bushes are clean, the aisles have no 
stones or itchy weeds, just juicy blue- 
berries. You can sit on a stool and pick 
a pail of blueberries without moving, 
and then pay your money and go home. 
As I started to say, we decided to drive 
to east of Sebright and west of Uphill 
on the Monk Road. I had not been there 
for 50 years, I knew where it was. Get 
up at 5 a.m., drive north heading for 
Mud Lake, stay on the east side of the 
lake around curves, past some big cot- 
tages, up a hill on a sandy road, to a 
crossroad, which one I was to take... 
so I stayed right and was right, and 
found the Monk Road. I drove east past 


those big boulders and another curve. 
Nothing was familiar. Those new paved 
roads were very fast, and I mean fast, 
some very large houses, heavy hydro 
lines, just like the city; we drove until I 
remembered a gate with a big sign say- 
ing Keep Out. I thought the new own- 
ers would not mind us helping our- 
selves to a few small blueberries. We 
picked and walked a worn path that I 
thought was many miles, then the big 
rock, and then we found the small blue- 
berries, and we picked and picked some 
more small blueberries; and never re- 
membered those large domesticated 
ones a few miles from home. We re- 
turned by Victoria road that we hoped 
would take us home. 

Sunday, September 21 Turkey Trap 
Shoot. All trap shooters and families 
welcome. Newcastle property, see you 
before the shoot for a little practice. % 


Tournament Blessed 


With Good 
Weather 


By Dick Donald 


E WERE AGAIN FORTU- 
nate to be blessed with 
good golf weather for 
our June 1, 1/4 points 
tournament. 

We had some 60-plus golfers com- 
pete in the 1/4 points tournament 
with the winners being tied for first 
place at 32 points. Congratulations 
to Paul McWade and Mike Golding. 
Low gross for the tournament went 
to Bruce Cashley at 80 strokes and 
low net of 67 to Mark Farrell. On 
July 20th we played our Scotty Reid 
tournament, again under sunny skies 
with more than 60 players. The 
Scotty Reid tournament is a qualify- 
ing tournament for the National CAW 
Tournament of Champions, which 
at the time of my press deadline I 
did not have the date or place of the 
event, but the winners will be con- 
tacted by the league. We had four 
winners with two ties, low gross was 


CAW Golf 
League 
PORT 


Guy Lacroix and 
Ken Colley with 
80 strokes and 
low net Garry 
Dolan and Bill 
McLaren with 65. 
All four of these players will be in- 
vited to the Tournament of Champi- 
ons. Our next tournament is the 
Members and Mates which was held 
on August 16th. At press time we 
had 15 couples sign up for the nine 
hole game, with dinner and refresh- 
ments being served later at my home. 
I will report on this tournament in 
the next Oshaworker. 

I would like to apologize and print 
a correction for the last report, Jim 
Durno was low net of 61 and Randy 
Marcinik was low gross of 79, my 
mistake, I am sorry. 

Bye for now, but remember ‘if 
you can’t get it up, you can’t get it 
in.” 
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Local 222 Picnic A Pleasure 
In Spite Of GM 


By Doug Crough, 


Recreation Committee Chairperson 


Welcome Back! 

UST A QUICK LINE HERE TO 
welcome everyone back from 
their summer vacation. Hope 
it was a safe and fun-filled time 
for yourself and your family. 
Just a few short months and it’s Christ- 
mas vacation time! 


1997 Picnic Update! 

Once again, the Mighty GM — Bully 
of the School Yard — Grinch that Stole 
Christmas — or whatever the hell you 
want to call these pathetic sad asses, 
tried to ruin our annual once-a-year fam- 
ily day together but guess what? This 
year’s picnic, with more rides for kids, 
was the best attended, and best organ- 
ized yet. 


It certainly was a pleasure seeing all 
those smiling faces on our young ones, 
and with minimal line-ups for rides I’m 
sure they all had a ball, with bellies full 
of treats and ice cream smeared all over 
their faces. 

Maybe GM will schedule Sunday next 
year and try to ruin the whole week- 
end! I wish I could print what I want 
to say but I don’t want The Osha- 
worker to be sued. 

I've had a meeting with Mayor Dia- 
mond of Oshawa recently and things 
are looking pretty good for us to return 
to Lakeview Park (which we were ex- 
iled from a few years ago) for next 
year’s picnic. Just a few things have to 
be ironed out, and Ill keep you up- 
dated in The Oshaworker. 


Sunday Morning Hockey 


By Bill Mutimer, 
Statistician 


IR OUT THE EQUIPMENT AND SHARPEN THE BLADES, IT’S 
time for another season of CAW Sunday morning hockey. 
We will be holding the draft within the next few wecks, 
so if you’re interested in playing, you should hand your 
name and position, into the Union Hall or call Dan Tureski 


at 433-2141 ASAP. We will be playing at the Civic Auditorium, Sundays 
at 10-11:30 a.m. and 11:30 a.m.-1 p.m. See ya on the ice! 


- 


Name 


Sunday Morning Hockey Registration 


Position 


Shift 


| 
| 
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| 
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| 
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A special thanks to 
the Rec Committee 
for doing an outstand- 
ing job this year. 


Arena Update 

Anyone who has been by the hall 
lately can see they’ve made a tremen- 
dous amount of progress in the con- 
struction of this new twin pad. Man- 
agement of the arena tells me they are 
right on target for the Grand Opening 
in late September or the first weekend 
in October. 


Requests For Financial 
Assistance 

At this time of the year we experi- 
ence a huge volume of requests for 
assistance for teams and other sport- 
ing participants attending a wide va- 
riety of events. We process them as 
fast as possible, but to help us please 
make sure you include your phone 
number and serial number. Those 
making requests should give it a cou- 
ple of weeks and then call the Union 
Hall to ask the receptionist if the 
cheque is ready. If it is ready, you 
must come to the Hall and sign for 
the cheque ASAP. 


Shuffle Off To Buffalo 

On Wednesday, Aug. 6 I went to the 
Executive Board and asked for, and was 
granted permission, to set up a tour to 
see the Bills and Broncos. 

Here’s the scoop! The game is 
Denver and Buffalo on Sunday, Oct. 26, 
1997 at 1 p.m., tickets are $37 each 
(American) and we'll be going by way 
of a luxury Coach. Probably have a bit 
of a tailgate party first and then head 
off to Rich Stadium. 

I’m still working out a few details, 
so keep an eye out throughout the 
plants on Union bulletin boards and I'll 
try to have the final cost in Canadian 
money. There will only be 48 tickets 
so book early, they’ll go fast. Call the 
Union Hall at 723-1187 to put your 
name down. 

Until next time. 
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Water Quality Questioned 


By Chris White, 

Skilled Trades and Safety Representative, 
Maintenance, Tooling and Construction, 
GM and Peregrine, Oshawa Wide 


KILLED TRADES AS WELL AS PRODUCTION WORK- 
ers had questioned the quality of drinking water in 
the car body plant. As a result of these concerns, I, 
along with the other union members of the Body Joint 
Health and Safety Committee, demanded a complete 
test of all fountains be undertaken. On July 5,1997 CANVIRO, 
an independent lab was brought in to take samples from each 
of the water fountains. These samples were taken without flush- 
ing the line. The samples were analyzed for most of the metals 
in the Ontario Drinking Water Objectives (ODWO) including 
lead, copper and iron. The samples were also analyzed for total 
coliform count (bacterial). The results showed that seven of the 
samples exceeded the maximum acceptable concentration for 
lead, and two samples had detectable amounts of total coliform. 

On July 21, 1997 another sample from each of the fountains 
which were above the maximum acceptable concentration 
for lead or where total coliform was detected was taken, 
after these fountains had been flushed. The results of this 
second test showed all samples to be below the (MAC) for 
lead, and the total coliform count was zero. 


Corrective Action 

Following the test results a meeting was convened with the 
Body Joint Health and Safety Committee, Engineering and In- 
dustrial Hygiene to discuss the results and any corrective action 
required. During this meeting it was discovered several fountains 
had extremely long runs of piping supplying them. It was agreed 
these pipe runs would be reworked to reduce the length of 
runs. Industrial Hygiene in both their written and oral submis- 
sion recommended flushing the water fountains before first use 
after weekends or other prolonged shutdowns. Engineering is 
looking into the possibility of an automatic flushing valve for 
water fountains. No decision has been made at this point in 
time. 

My recommendation to Skilled Trades is to take the time to 
flush the fountain until the pipe supplying the fountain is cold. 
This way you can be fairly assured the lead and other metals 
leached from the piping has been cleared. 

I would also recommend that you take the same precautions 
at home. I will report on any future developments on this issue. 


Supervisor Electrocuted 

A Niagara Falls company that prints business forms has 
been fined $60,000 for its role in the electrocution death of 
a supervisor who was fixing a machine. 

Jeff Rankin, 31, of St. Catharines, collapsed Oct. 11,1995 
while attempting to fix a malfunction in a plate burner, a ma- 
chine used in the printing process. 

He was pronounced dead en route to hospital. Factor 
Forms Niagara Ltd. pleaded guilty in provincial court to fail- 
ing to ensure Rankin had the proper training or knowledge 
to deal with the repair work on the machine. Three related 
charges were withdrawn. 

DuPont Canada Inc. the Mississauga based company that 
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supplied Factor Forms with the plate burner, 
still faces a charge of failing to ensure the 
machine was certified under the Canadian 
Standards Association. The trial begins 
Oct.ober 27, 1997. 

Winston Auld, Factor Forms General Manager, said his company 
overlooked certain safety details. “We were going gang-busters and 
trying to get organized” said Auld, adding that he assumed Rankin 
knew what he was doing because he was a supervisor. The com- 
pany has now changed its practice about repairs. 

Employees used to look after minor repairs themselves. But now 
all repairs are performed by an electrician on call 24 hours a day. 

Until next time, remember “Safety first, everything else 
second”! You can reach me at phone 644-3644 or pager *97- 
3644. 
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The Concern 
Resolution 
Process 


By Bob Thompson, 
Certified CAW Health & Safety 
Representative, Third Shift 


During the 1996 GM/CAW Negotiations, it was agreed that 
an Employee Health & Safety/Ergonomic Resolution Process 
would be jointly developed and implemented by each plant 
location. The Master Joint Health & Safety Committee pro- 
vided each facility with key elements to be included in each 
plant’s “Concern Resolution Process”. The key elements are 
to ensure that the Concern Resolution Process is effective 
and are as follows. 

A. Employee safety concerns must be given high priority. 

B. The employee must initially report the Health & Safety/ 
Ergonomic concern to his/her supervisor and emphasis shall be 
placed on resolving the concern at the employee/supervisor 
level. 

C. If the concern is unresolved at the employee/supervi- 
sor level, the concern must be documented and the em- 
ployee must receive a copy of this documentation. 

D. Copies of the documentation shall be forwarded to the 

Continued on page 40 
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Dealing With The Heat 


By Paul Goggan, 
CAW Certified Health & Safety Rep. 


Car Body/Hardware/Paint, Production & Skilled Trades 


ITH SUMMER WEATHER IN FULL SWING AND 
temperatures often exceeding 30°C, with humidex 
readings reaching 40°C and beyond, heat stress is 
not uncommon. It is therefore important to be 
aware of the signs of heat stress and for workers 
exposed to excessive heat to take preventive measures to 
reduce the effects of heat. 

The human body moderates its temperature at approxi- 
mately 37°C through a variety of control mechanisms. When 
temperatures increase, sweat production and evaporation 
are the principal means of cooling the body. Increased hu- 
midity, however, prevents sweat evaporation. At 100 per- 
cent relative humidity, sweat evaporation is no longer effec- 
tive for cooling the body. When external conditions cause 
the body’s temperature to rise above 37°C heat rash, heat 
fainting, heat exhaustion and heatstroke may occur. 

Heat rashes commonly include hives, sunburn and mili- 
aria. Persons affected by heat rash should be removed form 
the sun and heat immediately. 

Heat fainting often occurs following strenuous work. The 
person’s blood pressure drops rapidly and they faint despite 
a fairly normal body temperature. People who faint due to 
the heat should rest in a cool place, drink fluids and consult 
a physician. 

Heat cramps often result from working in excessive tem- 
peratures, typically after activity has ceased. Again, body 
temperature is normal and treatment requires rest and drink- 
ing salted fluids. 

Heat exhaustion is the most common heat disorder and re- 
sults from hard work, extended exposure to heat and dehydra- 
tion. Symptoms include weakness, dizziness, thirst, headaches 
and confusion. Body temperature rises above 38°C. The body 
may also stop sweating, which may lead to heatstroke. 
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Heatstroke is a medical emergency. Symp- 
toms include psychosis, confusion, seizures 
and coma. The body’s temperature rises above 
41°C, heartbeat is irregular, blood pressure is low, kidneys may 
fail and the death rate is high if the temperature remains above 
41°C and the coma persists beyond three hours. Immediate 
medical treatment is required. Prior to medical help being avail- 
able, lay the person down, remove excess clothing, spray with 
cool water and blow with a fan. Fluids should not be given to 
an unconscious person. 

Working in hot conditions is one of the principle causes of 
heat stress. Preventative measures include: decreasing the work- 
load, providing fans and air conditioners, longer and more fre- 
quent rest periods in a cool place, drinking fluids (nothing with 
caffeine or alcohol, they contribute to dehydration), wearing 
protective clothing, sunscreens and sunglasses. 

Most important, don’t overdo it in the heat. Successful 
prevention of heat-related illnesses depends on awareness of 
heat hazards. 


Guidelines For Working In The Heat 

The following guidelines are courtesy of the Canadian 
Centre for Occupational Health & Safety, based on the Wet 
Bulb Globe Temperature (WBGT) method of measuring oc- 
cupational heat exposure by combining environmental fac- 
tors that contribute to heat load. The WBGT considers the 
cumulative influence of air temperature, the worker's move- 
ment, radiant heat and evaporation. 

The impact of sunlight (whether the workplace is ex- 
posed to sun or not) is also taken into account. It is also 
important to be aware the WBGT is a guideline for working 
in the heat. Often work conditions and activities fluctuate 

Continued on page 41 


members of the local Joint Health & 
Safety Committee for tracking purposes. 

E. There must be a mechanism in- 
cluded in the process to keep the em- 
ployee informed of the status of his/ 
her safety concern. 

F, The process must be closed-loop. 

G. The safety concern process should 
escalate upward through the plant man- 
agement structure to attempt resolution. 

H. If the plant management is un- 
able to resolve the concern, it shall be 
referred to the Master Joint Health & 
Safety Committee. 

This Health & Safety/Ergonomic Con- 
cer Resolution Process can be found 
under Document 78 of the Master 
Agreement. The key elements, as writ- 
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ten above, are contained in a separate 
letter from the Master Joint Health & 
Safety Committee. When it comes to 
how the company should be address- 
ing your Health & Safety concerns, 
knowing your legal and contractual 
rights is the only way to achieve this. 


Plant Tours 

Since equalization of the shifts, third 
shift now has two nurses. They came to 
truck as a result of the sale of the North 
Plant. Although they both worked in the 
truck plant before, there were a couple 
of incidents in regards to emergency re- 
sponse times. The truck plant consists of 
more than one building and many areas 
are referred by name rather than column 
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number, There was also a problem with 
radio communications because of a lack 
of common radio language. 

As a result of this, some common radio 
language has been developed. Also every 
Wednesday shift, during the hour prior to 
the iunch break the nurses will be going on 
tours throughout the different areas of the 
Truck Plant. They will be accompanied by 
the new third shift company Health & Safety 
Representative and the senior supervisor 
for each respective area. 

Until next time, if you have any Health 
& Safety concerns, my pager number in 
plant is *97-5659, to reach my pager out- 
side GM, call 1-800-361-6793, then input 
pager ID number 5659, then input your 
phone number. 
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Enforcing The Health And Safety Act 


By Larry Heffernan, 


Certified CAW Health & Safety Representative 
Truck Plant Production, Skilled Trades & Unskilled Maintenance #1 Shift 


INCE THIS IS THE FIRST ISSUE 
of The Oshaworker since 
the summer started, I hope 
everyone had a safe and en- 
joyable vacation. The wea- 
ther for the most part was great with 
lots of sunshine. Remember your 
sunblock when working or playing in 
the sun the rest of the summer. 

During the past months there have 
been many Health and Safety Concern 
Forms filed by the workers in the Truck 
Plant. This process has helped to reduce 
the amount of accidents that are being 
reported in the Truck Plant. These forms 
are processed and automatically sent to 
all Safety reps in the Truck Plant. After 
the form is filled out then the worker’s 
supervisor has to follow up and make 
sure that the work requested gets done. 
Each Safety rep also follows up to insure 
that the workers’ supervisors are doing 
their job. It is working but there still is 
some work to do in some areas of the 
Plant to insure that supervisors are living 
up to Section #27 of the Occupational 
Health and Safety Act. 


Gate 22 Parking Lot 

After numerous meetings with Super- 
intendent Claudio Girolami, he agreed to 
fix up the parking lot at Gate #22. It was 
in bad need of repairs as there were holes 
that would almost swallow up your car 
or truck. The cement pillars needed to 
be moved to allow traffic to flow better. 


The motorcycle parking lot also needs to 
be expanded at both gates. The other 
work to be done was building a sidewalk 
from the corner of Park and Wentworth, 
across the grass to avoid the accidents 
that occurred last fall and winter. 

After returning from the summer vaca- 
tion, I checked up on these issues and 
most of the work has been completed. 
There is still some paving to be done and 
some work to make the traffic flow bet- 
ter in and out of the parking lot. I would 
also like to thank Truck Plant Chairman 
Cal Pettit and Districts Tom Hoar and 
George Knott for all their assistance in 
dealing with all these issues. They have 
also been hounding upper management 
in the Truck Plant to get off their butts 
and start building the overpass from 
Stevenson Road for the workers that have 
to walk so far to their jobs. The new 
parking lot and overpass will also elimi- 
nate some of the parking concerns at 
Gate 8 and Gate 22. 


Safety Locks 

The safety locks have finally started to 
arrive in the Truck Plant for every worker 
who is required to work on any equip- 
ment that is required to be Locked-Out. 
Each supervisor is responsible to pick up 
these locks when they come in to the 
Truck Plant. Hopefully by the time you 
read this article everyone will be issued 
their new locks. These locks should have 
been issued sooner but the first batch of 


such that increased worker exertion or changes in the air temperature or 


sunlight may affect the degree of heat. 


Nonetheless, the following guidelines, with suggested work/rest rations, 
are important indicators for avoiding heat stress. The best means of coping 
with heat is to interrupt work periodically to permit the body to cool. 


Work/Rest Regimen (Each Hour) 
WBGT (°C) For Different Workloads 


Light 
30.0 
30.6 
31.4 
32.2 


Continuous 

45 min. work-15 min. rest 
30 min. work-30 min. rest 
15 min. work-45 min. rest 
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Moderate Heavy 


26.7 25.0 
28.0 Pa Les 
29.4 PAT) 


31.1 30.0% 
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locks that was deliv- 
ered from the manu- 
facturer had to be sent 
back as they were not 
exactly what we re- 
quested. 

If you are issued one of these new 
locks make sure that there is only one 
key for it and that the key is cut to the 
left. We had hoped to have the locks 
turn to the left but it was not possible. 
But if you look at the new lock printing 
and key you will be able to see that 
they are different from the old locks. 
The most important thing is that the 
new locks have no duplicate keys and 
are only to be issued by your supervi- 
sor as safety locks only. Central Mainte- 
nance dept. in obtaining their locks as 
they were informed at the same time 
as the Truck Plant Management about 
the duplicating lock issue. 


7.5 Hour Shifts 

The Truck Plant is now well into Phase 
2 of the third shift agreement with the 
new hours. It has helped eliminate some 
of the traffic congestion we were experi- 
encing with both South Plants close to 
having the same quitting time. These new 
hours will help the Safety Reps and Com- 
mittee persons when disputing jobs or 
making recommendations to alter job as- 
signments to suit workers. 

The jobs will now be set up the same 
on all three shifts to buy into changes 
as the third shift was set up different, 
as their line speed was slower than #1 
or #2 shifts. There is still many jobs 
that need to be looked at and if you 
have any concerns then tell your su- 
pervisor to fill out one of the Health 
and Safety Concern Forms and all Safety 
Reps will receive a copy as well as you 
the concerned worker. If your supervi- 
sor states that he/she will not fill out 
one of these forms and give you a copy, 
then call your respective CAW Health 
and Safety Rep on your shift. 

Until next time. Work Safe!!! % 
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Looking For Work Can Be 
A Humiliating Process 


By Chris Smith, 
Car Plant Human Rights Investigator 


ANY OF OUR BROTHERS 

and Sisters confront their 

daily routine with the 

added burden of a handi- 

cap. For our workers on the 
assembly line with a disability the frus- 
tration of even finding suitable work 
is an enormous added stress which 
healthy individuals don’t have to en- 
dure. 

Many persons in the Car Assembly 
Plant that I have come in contact with 
over the years have expressed how they 
have felt when they have had to look 
for work. They’ve told me that they 
feel humiliated, shunned and chastized 
by the process, supervisors and co- 
workers. 

I have written about these concerns 
in previous articles, but remember any- 
one of us could face the same chal- 
lenges as a disabled worker and deserve 
consideration and respect. 

An example of a more recent chal- 
lenge took place in Plant #1 hardware. 
A person with a medical condition ap- 
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Building Our Skills, 
Organizing For Change 


Women's Committee Representative 


T THE TIME OF WRITING THIS ARTICLE I AM 
preparing to attend the annual Women’s Confer- 
ence in Port Elgin at the family Education Cen- 


This year the conference will focus on “Build- 
ing Our Skills/Organizing for Change.” At this conference 
workshops are provided on such topics as Civil Disobedi- 
ence, Building Networks, Women’s History in the CAW, 
Women’s Health Issues, Public Speaking, Sexual Orienta- 


The conference is designed to teach women various 
forms of unionism. The women who attend are of various 
levels of experience and activism within our Union. The 
conference will host roughly 200 women from all over 
Canada. This conference will be my second since being 
elected to the Local 222 Women’s Committee. 


for change. 


plied for a UR job and was denied. The 
medical condition did not interfere or 
impede the ability to do the essential 
elements of the job. But hardware’s 
management's Jurassic Park-like way of 
thinking denied the job to the employee 
because of the medical condition, as 
well as using the argument that a UR 
person must be able to do any job any- 
where in the Car Plant. If similar ex- 
pectations were put upon all employ- 
ees, even in their respective plants, I 
figure the company would have to fire 
the old and hire new employees every 
couple of years. Not that some manag- 
ers would mind that. 

This particular example above was 
resolved as a grievance by District #7 
committee person Chris Buckley, who 
should be commended for his hard 
work on this issue. 


Gift Of Sight 

As chairperson of the local’s Human 
Rights Committee, along with commit- 
tee members Al Lyons (chassis), Chris- 
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I find this type of conference very edu- 
cational; it’s interesting to meet other Un- 
ion sisters and listen to some of the prob- 
lems they face in their workplaces, and 
how they overcome them. 

I feel women in our plants are fortu- 
nate to have these opportunities, and to have agreements 
in place that address women’s issues. For example, in GM 
we have full-time women’s advocates. In some plants, and 
in other unions, they are not that fortunate. 

The outcome of this conference should give women 
the tools they need to keep fighting and start organizing 


Women’s 
Committee 
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tian Timmermans 
(hardware) and Bill 
Mussington (retired) 
we would like to in- 
form all members and 
their families of our 
collection of used eyeglasses. The com- 
mittee will distribute collection boxes in 
the Medical Centres throughout the 
plants. The glasses we collect will be sent 
to “Operation Eyesight Universal,” a non- 
denominational charitable organization. 

This organization, established in 
1963, boasts in assisting 22 million peo- 
ple through 41 programs in nine differ- 
ent countries. Your support will help 
prevent blindness and restore sight to 
people in communities where it is most 
needed around the world. Please have 
a look around the house or at work for 
any of your no-longer-used prescription 
glasses and give the gift of sight. A drop 
box will also be available at the Union 
Hall. 

We thank you in advance for your 
support. 
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Number One - Are We? 


By Christian Timmermans 


Recording Secretary, Human Rights Committee 


UNE 1997 WAS THE 500TH AN- 

niversary of the 1497 discovery 

of Newfoundland, later to be 

known as Canada by John 

Cabot. June 1997 was also when 
the UN issued its report on which coun- 
try is the most desirable in the world to 
live, based on such factors as educa- 
tion, employment opportunities, reli- 
gious and political rights and freedoms, 
cost of living etc. 

To no one’s surprise, it is Canada. 
This announcement gave our politicians 
a chance to glow and hold Canada up 
to the world. Even Queen Elizabeth 
wished Canada another 500 years of 
peace and prosperity. However, our 
politicians choose to ignore the UN’s 
concerns over an important aspect of 
our society, that being aboriginal rights. 

Since the first treaty, forged in trust 
in 1763 until the present, and the hun- 
dreds of treaties in between, not one 
of these treaties, that was entered into 
in good faith on the part of our aborigi- 
nal brothers and sisters before us, has 
ever been honored by our government. 
As more and more Europeans settled 
this great land, there becomes less and 
less tolerance of the “red man.” The 
newcomers felt “they” did not have a 
right to what was considered the best 
lands. Treaties were made and the abo- 
rigines moved. More treaties, more 
moving, until all the aborigines had 
were small reserves of land that were 
generally swampy or rocky and always 
infertile. 

Reserves, using that word, in the con- 
text of humanity, should bring con- 
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tempt. When you think of a reserve, 
you think of a great animal sanctuary in 
Africa or North America. However, last 
time I looked, aboriginal peoples were 
part of the human race not the animal 
kingdom. These native reserves were, 
and continue to this day, not to be sanc- 
tuaries. Sanctuaries are where one is 
protected and provided for. Neither is 
the case for the aboriginal peoples on 
these reserves. No native education al- 
lowed. No employment opportunities 
here. Certainly no religious or political 
rights or freedoms for these peoples. 
No, not on reserves, in this number 
One country. 

Aborigines were forced into a “white 
man’s” existence. An existence that de- 
nied them their language and their cul- 
ture. Education was only provided off 
the reserve so children were taken from 
their homes and their culture, and 
taught to hate who they were and what 
they were. They were given only the 
most basic of education. Certainly not 
enough skills to survive our culture and 
without the necessary teachings to gain 
employment, many returned to the re- 
serves only to be strangers to that world 
now as well. To this day, native peo- 
ples have the highest ratio of unem- 
ployment. 

Lack of proper education along 
with the fact that most reserves are 
far removed from most job markets 
makes for a bleak outlook for most 
young aborigines. With little to do or 
little hope for the future, many turn 
to alcoho] and drugs. Since the early 
fur trading days in this country until 
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present, alcohol has 
been a big factor in 
native culture. It 
was once used as a 
tool to control their 
behaviour and to ex- 
tract needed co-operation at treaty 
times. You shouldn’t be surprised 
then, that native peoples also have 
the highest percentage of reported 
drug and alcohol abuse in Canada. The 
new aboriginal culture is trying to 
change this. Many are attending AA 
and NA, but these are mainly found 
on the reserve to make it more acces- 
sible to all who need it. With drug 
and alcohol abuse, coupled with lack 
of employment opportunities crime 
is the result. 

Again, native peoples are impris- 
oned more often than any other seg- 
ment of the population. If you were 
to examine length of incarceration vs 
crime committed statistics, you will 
find native peoples are imprisoned 5 
to 10 years longer than whites for the 
same crime. Even Afro-Canadians 
spend three to five years less than a 
native for the same crime. The harsh- 
ness and unfairness of the judicial sys- 
tem seems to be one more way that 
our government uses to say to our 
aboriginal peoples that you are not 
welcome in “our” country. 

In 1763, we promised to protect 
and take care of these peoples and to 
this day we do the opposite. But then 
again, this is the same government 
that would have you believe that they 

Continued on page 44 
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hand out millions of dollars a year to native councils and 
bands. This is totally false. Their so-called handout is much 
smaller than that of a person or family on welfare. Some- 
times as much as 20 percent less than a welfare recipient. 

It is very sad to that we have managed, in such a short 
length of time, to make a proud people feel alien and un- 
wanted in their own country. A country that boasts about its 
“melting pot” culturism and its freedom of political and reli- 
gious beliefs. Remember, that if it hadn’t been for the coop- 
eration and friendliness of the native peoples when the ex- 
plorers, like John Cabot, first began arriving, this country 
may not have developed as quickly as it did. But, then again, 
if it happened at the expense of our aboriginal peoples was 
it such a good thing? Can the aboriginal peoples forge a 
place for themselves in our “melting pot.” Can they restore 
their culture and belief and feel, once again, proud of who 
and what they are. 

I believe, in this era of political correctness, the answer is 
yes, but it will take time. It will take time for each side to 
trust the other. Restoring something to its former greatness 
is always a long, difficult task, but this is one task that will 
only benefit all Canadians, by providing a unique insight into 
the past and what our forefathers were privileged to behold. 
Let’s hope it can be restored in time for our children. We 
can start today, each one of us, by respecting them and 
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PHONE 723-8105 
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MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. ~ 1:30 p.m. 
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taking a little time to understand their “ways.” After all, isn’t 
that what Canada is all about? 

With special “thanks” Sister Lynn Argue-Hogarth has al- 
lowed me to use her poem, which needs no added words. 


Lost 

We don’t need no education 

We don’t need our thought control 
We are the people from First Nations 
Lost our land and lost our soul 


Eighty percent of our population 

Have only grade eight education 

We don’t want our language back 

It’s gone with our peace and happiness 


We are illiterate and do not graduate 
Emptiness and poverty cannot stimulate 
We drown our losses in a bottle and drug 
Gone to our pride and desire to plug 


Look at us once tall and brave 

Robbed of dignity, abused so grave 

Stop — think — make your brothers aware 

Give us back love of this land and your life if you dare. 


(credit to Pink Floyd for the first two lines) 
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FACT IS, 


Breast prostheses and medical bras 
are covered by your Green Shield 
extended health cuoverdpe. 


& 
Durham Medieal 


The Caring Professionals 
9? Simeve St. N., Oshawa, Ontario, LIG 482 


728-1112 
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FOR SALE 


2 piece French Provincial chesterfield, ex- 
cellent condition, wine floral velvet, best of- 
fer. Call: 905-723-9064 


Craftsman heavy duty electric weed whacker 
$25. Call: 905-579-1402 


1986 22f Bayliner cabin cruiser with Volvo 
marine engine, includes tandem trailer, an- 
chars, spare prop, good condition $11,500 
obo. Call: 905-579-9926 


Bobcat racing go-kart, twin Honda, Shp en- 
gine, excellent condition, $950 obo. Call: 905- 
983-9110 


38ft Bonair house trailer, sleeps 6, 1989. 
Call: 905-263-8094 


1988 Chev Sprint, 4dr automatic, silver, new 
tranny, lots of work done to car, fair condi- 
tion, $800 obo. Call: 905-576-8380 


1978 Ford LTD rad, 1980 Ford trans, Tipo 
C-4, alternator & starter, 77 Chev gas tank/ 
air comp, 1981 Civic for parts, steering box 
for 1982 Concord, Call: 905-725-6072 


Stereo cabinet, oak, 2 adjustable shelves 
behind glass doors, storage space in bot- 
tom, headphone plug-in, 22"wX18"dX43"h, 
$30. Call: 905-436-1603 


6-plex apt., selling due to illness, below mar- 
ket price, no real estate commission, Park/ 
Adelaide area, serious inquiries only. Call: 
905-576-1089 


Apt size piano, 5 yrs old $2,225, like new; 
Hawaiian guitar amplifier $150; banjo $75, 
end table $15. Call: 905-623-5749 


Genuine Health Rider, like new, video & calo- 
fie counter monitor included, asking price 
$199 firm. Call: 905-372-6230 


Fridge, washing machine, hot water tank, 
electric furmace, all in good running condi- 
tion. Call: 905-263-4381 


Clearwater Florida mobile home in active 
park, clean, seniors only, no pets, completely 
furnished, near Blue Jays. Call: 905-623- 
1059 


Washer & dryer $375, stove, white, black 
front door $245, all in excellent condition. 
Call: 905-728-9203 


Fridge & stove, working good for basement 


apt or cottage, $250 obo. Call: 905-579-9167 
Boat, Springbok, aluminum 14', 60hp 
Evinrude motor, e-z-load trailer $750, 
Envirolet composting toilet, 1 yr, new electric 


chimney fans $600. Call: 905-987-4684 
Spreads, quilts, sheets, kitchen sink, bath- 
room mats, scatter mats, ladies new blouses 
size 12, jackets, new pants & new dishes. 
Call: 905-725-5306 


Brand new girls mountain bike, 12 speed, 16 
inch $90 obo; trunk bike rack, holds 3 bikes 
$20. Call: 905-492-2582 
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4 truck tires, Firestone ATX radial 31x10, 
.50 R15 mounted on white rims with chrome 


centres, asking $100. Call: 905-432-2495 
Fender twin guitar amp, mint condition $750, 
Marshall 4x12 bottom cabinet $400, 1986 
IROC Camaro $3500 obo. Call: 905-987- 
2189 

24" white stove, $100. Call: 905-723-0639 
Cock-a-poo & poodle puppies, non-aller- 
genic, non-shedding, good natured, reddish 


apricots, vet checked & needled, home 
raised. Call: 905-263-2967 


1973 Class A motorhome, good condition, 
52000mi, sleeps 5, air, 454 GMC, stove, 
fridge, bathroom $4995, 5000 watt genera- 
tor not for RV use, Call: 905-263-8478 


Matching sofabed & recliner $150, super sin- 
gle waterbed $125, single steel frame bed; 


good for cottage $25. Call: 905-579-1961 
24ft, 1995 Four Wing fully loaded, low hours, 
showroom condition. Call: 905-666-3786 
Moving sale, downsizing, moving into apart- 
ment, all kinds of items from small to big, 
291 Waveriy South, Oshawa. Call: 905-433- 
0690 


Newly rebuilt 120hp Mercury inboard out- 
board with out-drive, steering, shift control, 
instrument panel, 32f steel pontoons, deck 
& frame $1500. Call: 905-753-2273 


1993 Astro van, 60,000 km, excellent condi- 


tion, asking $14,000 obo. Call: 905-428-1497 
Size 7 wedding dress, was $475 asking $150, 
beautiful dress, worn once. Call: 905-623- 
6048 


Jacuzzi pump, Franklin Electrica with hose, 
best offer, swimming pool 16000 gallon fil- 
ter. Call: 416-282-9848 


1985 Honda 3 wheel ATV, electric start, ex- 
cellent condition $1195 obo. Call: 705-953- 
2028 


Walnut dining room suite, table, 4 chairs, 
buffet hutch, leaf, asking $725, 10 spd blue 
bicycle, new fireplace door with glass screen, 
never used, Call: 905-725-3152 


1990 24ft Prowler trailer, like new, sleeps 7, 
parked in private park at Balsam Lake, fees 
paid for 1997, asking $10,000 obo. Call: 905- 
683-1852 


1984 1984 Chev Impala, working, $250 as 
is, Call: evenings 905-579-2827 


Canaries, male Gloucesters, regular canar- 
ias & hand raised baby cockatiels. Call: 905- 
728-9181 


New storm door, white, 36'x80' $75, baby 
bicycle seat $25, framed window 36'x48' $25, 
Call: 905-697-1945 


House trailer for sale or rent, 2 bedroom, full 
bath, furnace, fridge, stove, close to GM. 
Call: 905-655-4550 


200 acres near Tamworth Ponds, cabin, good 
for deer hunting, 2100 ft frontage on Town- 


ship Road. Call; 905-986-4686 

Small teak table, 47x31, closed seats 4 open 
seats 8 with 4 teak chairs, asking $175, Call: 
905-728-9298 


Antique oak 4 drawer dresser with mirror 
$195, old oak cross cut dining table, beauti- 
ful condition $195. Call: 905-576-8320 


Ladies bike $30, electric lawn mower $30. 
Call: 905-576-8697 


4 bdrm nice, clean house for sale, new win- 
dows, new central air, new cupboards & close 
to the Oshawa Centre, asking $126,900. Call: 
905-433-0690 


Art, limited edition James Lumbers, Tricia 
Romance, Group of Seven, professionally 
framed, $150 each, must sell. Call: 905-725- 
3899 


Wall unit, bookshelf with glass display case, 
in oak, best offer. Call: 905-263-8514 


1966 Corvair sport coupe, good condition, 
certified, extra set of mag wheels, $2,500 
obo. Call: 905-433-8659 


Electric stove $245, white, black oven door, 
washer & dryer $375, all in excellent condi- 
tion. Cail: 905-728-9203 


1988 Pontiac 6000, air, pw/pl, tilt, 150k, 
$2995 certified, $2600 as is, very comfort- 
able car. Call: 905-728-0871 


Westinghouse fridge & stove, like new, frost 
free, Electrolux shampooer. Call: 905-723- 
7119 

Nordictrak Achiever skier still in box, best 


offer, 1958 Chev 6cyl engine comp. best 
offer. Call: 905-436-8554 
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17 cubic inch fridge $125, 9.9 deep shaft 
aleciric start outboard $900. Call: 905-986- 


0758 evenings 
1987 Buick Grand National 3.8 turbo, alarm, 
loaded, stored winters 117,000 appraised 


$14000 asking $12,000, Call: 705-738-5648 
1994 Pontiac Sunbird LE, 5 speed, 4cyl, 2dr, 
pdl, extended warranty, certified, red, excel- 
lent condition, 54,000km, $8500 obo. Call: 
905-432-3786 


Glider rocker with small cherrywood footstool, 
like new $125, small kitchen chrome set with 
2 chairs, like new $100. Call: 905-579-8948 


4 BF Goodrich 5 x 75A16, m&s, It, tires 
brand new condition, 1,700 kms, $440, shift 
#1. Call: 905-263-4742 


SLP pipes, fit '95 thru '98 XLT Xtra, 23+ hp, 
inexpensive, bolt on power, mint condition, 
instructions included $645, shift #1. Call: 805- 
263-4742 


White truck cap, fits short box 5 series pick- 
ups, tinted windows, rcof vent, excellent con- 
dition $400 firm, shift #1. Call: 905-263-4742 


12ft aluminum boat $300, also stand up 
organ made by Conn $1200. Call: 905-623- 


0352 after 3 pm 

New 20 gallon Berkley water tank $85, NBA 
3 position basketball stand, 2 yrs old $50. 
Call: 705-799-5604 


Wishing well, large maple ormamentai, like 
new, asking $200, 22cu sq ft freezer, good 
shape, white, asking $180. Call: 905-433- 
8741 


Waterfront lot for sale on Burt River, acces- 
sible to Cameron Lake. Call: 416-759-1808 


Country home on 4.3 acres, barn & work- 
shop, new furnace, hot & cold water tanks 
fully insulated, asking $199,000, Call: 705- 
277-2508 

Mason & Risch piano with piano bench, 
bench top lifts up for storage $1800. Call: 
905-983-9555 

1978 Buick Park Avenue, 1 owner, low mile- 
age, 403 cu inch motor, V8 engine, good 
condition. Call: 905-728-3448 

8 yr old Kenmore solid element stove, al- 
mond $250 obo. Call: 905-786-2194 

2000 sq fi brick bungalow, 2 acres, all appli- 
ances, drapes, 45ft deck, north of Cobourg, 
$185,000 obo. Call: 905-342-3647 


5 piece dining room set, oak top, brand new, 


asking $600, Call; 905-725-2102 
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© EARS N’ HEARING & 


A Hearing nes Completely 
Is Far Mor in-the-canal 
Noticeable... hearing aids are virtually 


Invisible. 
Schedule an 
evaluation today 
with 
an Audiologist. 
a An Audiologist 
<* is licensed in the 


Than A Hearing Aid. Province 


of Ontario to 
prescribe Hearing Aids. 


FOR MORE INFORMATION, CONTACT 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. S, Suite 303 1032 Brock St. S., Suite 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
Monday through Friday » Some Saturday and evening appointments available. 


Schedule at evaluation today! 


Q. Can I claim my hearing 
aids on my Income 
Tax? 

A. Yes! In the 1997 Federal 
Budget Audiologists are 
now allowed to certify 
an individual's eligibil- 
ity for the Disability Tax 
Credit. 


1977 Camaro Rally Sport LT V8, 4spd, pw, 
new clutch, coils, shocks, brakes, starter, 
paint, rebuilt transmission, am-fm, asking 
$2200. Call: 705-742-8397 


Microwave oven by Diplomat, 1.0 cu ff, ex- 
cellent condition, range hood, almond color, 
like new. Call: 905-728-9688 


2 bdrm cottage, 3/4 acre, Northumberland 
Strait NB, shed, well, septic, $20,000, 150m 
from beach, 25km from Confederation 


Bridge. Call: 902-667-2317 

1992 Mercury motor with 1991 trailer, power 
trim & tilt, tow hr $3500 obo, dishwasher 
RCA alder model, portable $40. Call: 705- 
328-3342 


1889 Ford Tempo, 2 dr, burgundy, 5 spd, 
179,793 km, $1500 as is obo. Call: 705-786- 
2418 


Turks Caicos [sland lot, British West Indies, 


Meggar S00volt OHM/MOHM 

crank $75 obo, relays 110 volt $20 ea; oscil- 
loscope, 4" screen $100 obo. Call: 905-725- 
8675 


Harvest gold 30" stove, good condition $100. 
Call: 905-623-7589 


Duro jet pump with tank $95, acoustic guitar 
with pick-up $250, tenor banjo $275, spring 
horse $20, men’s bicycle $25. Call: 905-436- 
2493 


Lawnmower 4 1/2 hp, used 10 hours, $190, 
Featherlite weed eater, gas, used 4 hrs $60. 
Call: 905-576-6005 


Windows with screens from 9 yr old home, 
excellent condition, various sizes, total of 6, 
windows perfect for a building project. Call: 
905-576-8320 


38it, 1990 Park model trailer, deck, awning, 
screened diner, 2 bunks, 4km Minden East, 
sacrifice sale. Call: 905-623-5198 


Children’s toys, Talking Whiz Kid computer 
with 2 programs $40, Concertmate keyboard 
with 100 different accompaniments $30, 
brand new. Call: 905-668-8666 


1985 Chev Caprice Classic 97,000km, cert. 
Feb '97 but now needs catalytic converter 
& front tires, body, paint optional asking 
$1200. Call: 905-432-7339 


Double dresser, light wood with mirror, 
excellent condition $85. Call: 905-725-7739 


2 electric Big John down riggers 5 ft, $400, 
truck cap, white, fits older Chev $150, 1 
french interior door, new $100. Call: 905- 
434-7110 


21' Trophy trailer, add-a-room shed at Head 


Lake Trailer Park, excellent tishing, near 
Coboconk, reasonable. Call: 905-725-1487 


Glass wall unit with 4 Ltd. Kierstead plates, 
“Early Memory Series” $150, 4 K.C. Day 
Lighters with covers, 150 watts $150. Call: 
905-725-7106 or 571-3372 


1986, 4dr Plymouth Reliant, 100,000km, 


geod condition $900 obo, skylight vinyl, 
self-flashing, opens $225, Graco infant si- 


lent-winding swing $35. Call: 905-420-4035 
Baby sets all colors, fancy knitted $15, 
aluminum door, brown, left hand hinge, 
used 1 yr, like new, asking $90. Call: 905- 
725-9390 


1991 Sprint, 81,000km, 5 spd, manual cas- 
setie player, am-fm radio, excellent condi- 
tion, clean $3900, Call: 905-576-2363 


Elmira woodstove, brass door with glass, tile 


on side, asking $300. Call: 905-728-6775 


Jayne Atkinson 


Associate Broker 


905-344-1064 or 905-373-2034 


Specializing 4 
“Farm and Country a 


Frqperty in 


Beautiful 


Northumberland County, 


KEN HOCKIN REAL ESTATE LTD. 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-641 1 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


Realtor 
Cobourg, Ontario 


Scooters 


- NEW - USED - CONSIGN 


Lift Chairs 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs « Aquatec Bath Lifts 
* Wheelchairs « Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts e Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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1988 Cutlass Supreme Classic, 50,000km, 
1 owner, non-smoker, 305 motor, air, tilt, 
stereo, new tires, very good car $6800. 
Call: 905-571-3518 


1983 Celebrity, 4 cyl, automatic trans, ps, 
pb, excellent running condition, aluminum 
storm door 32' x 78', like new, brown, as- 
sorted alternators. Call: 905-725-7249 


Body parts for 87 6000, 85 Olds Cutlass, 85 
Sunbird wagon, 85 Chevette, 81 Olds Royale, 
AC compressors, wiper motors. Call: 905- 
725-7249 


Irvin bedspreads, dusty rose print with large 
off-white trilliums embossed on top of each, 
bought in Florida, 6 months old. Call: 905- 
571-5225 


1995 AM 125, motorcycle, excellent condi- 
tion, not used this summer & only 5 hrs last 
summer, $3950. Call: 905-432-9929 

1988 Olds Cutlass Calais, excellent condi- 
tion, certified $4000 obo. Call: 905-623-4130 
Full size GMC tailgate, brand new, Call: 905- 
725-8668 


Flannelette diapers, milk bottles, wedding 
dress size 16, crinoline golden sheers 
120x8it. Call: 905-728-2601 


Canoe 16’ chestnut v-stern fully restored 
cedar canvas, green, will take 2-3 hp motor, 
asking $1195 obo. Call: 705-738-5648 


Radio control airplane glider, radio motors, 
starter field tool box all for sale, open for 
offer, Call: 905-623-4226 
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1980 Mazda RX7, red, black interior, 4 spd, 
excellent cond., not winter driven, certified 
$1900 obo. Call: 905-728-4358 


1903 Morris Field Rogers upright piano, all 
pieces numbered, beautiful walnut wood, 
excellent condition. Call: 705-878-5772 


1972 sailboat, 20', loaded, ready to sail 
$5700, 10° radial arm saw & stand plus ex- 
tra blades $600. Call: 905-668-4357 


One 72 ft aluminum boat, one 14 ft fiberglass 
boat, best offer. Call: 905-263-2936 


Countertop 8’x4’ long with double sink, L- 
shape $50, Sanyo stereo, receiver, Tech- 
nics stereo cassetie deck, $45 for both sets. 
Call: 905-728-0178 


Weider exercise bike $90, Gardin 12 spd 
racing bike, all Campagnolo parts, Columbus 
frame $6000. Call: 905-723-3153 


Arcade football pinball machine, digital dis- 
play, c/w key & manual, hours of competitive 
entertainment, asking $425 obo. Call: 905- 
983-6434 


1969 Corvette Stingray, original car, blue t- 
top, 76,000 miles, 350/300 hp, standard, 
excellent shape, certified, asking $16,000 
must sell. Call: 705-939-6978 


Ajax, 3+2 bright, semi-detached all brick for 
sale, quiet street, 2 kitchens, carpet, central 
air, gas, close to schools & shopping 
$149,900. Call: 905-619-9081 

Stove, fridge, dryer, heavy duty Kenmore 
31/2 hp lawnmower. Call: 905-725-1937 
30-06 Remington pump, brand new $550., 
30-30 Winchester $325., 12 gauge shot- 
gun Wingmaster with rifle barrel $375. Call: 
905-432-1018 


1971 BMW Bavaria, 4 dr Sedan, 4 cylinder, 
standard trans., asking $6000. Call: 905-986- 
4385 or 697-1010 


Gun cabinet, holds 12, also ammunition cabi- 
net $325, stand spirit, brand new $175. Call: 
905-492-1018 


1996 GMC Sonoma pick-up, red, long box, 
air, auto, stereo, ABS Tonneau cover in- 
cluded, asking $14,500. Call: 905-433-0477 
Golden Oldies album records, Nat King 
Cole, Sinatra, Mills Bros., Lombardo, Ink 
Spots, Dean Mariin etc. Call: 905-725-6391 
Comb. aluminum door 34"x84", r/h hinge 
$25, jack post, never used $20, 3 Hopper 
basement windows 24"Hx32"W, screens & 
storms $25 ea. Call: 905-728-2883 


600lbs weight bench, lat machine-sit up 
board bars, air tight stove, base board heat- 
ers, furnace fans, all good condition, make 
offer. Call: 905-983-5405 


Trailer hitch fits most GM 1/2 tons with 2" 
insert $150. Call: 905-432-1018 


Goalie equipment, pads, knee guards, Jr 
Brown uppers, Jr JB7 brown blocker, JB16 
trapper, Micron goalie skates size 6, Bauer 
goalie skates size 7. Call: 905-668-7088 
Left hand wood front door, 3 lights, brass 
hinges & lock set, size 80x34x13/4, also 
quantity window sash $25. Call: 905-571- 
3518 

43x12 winterized 93 Park Model, add-on 
room, covered deck, too! shed, satellite dish, 
TV tower, excellent condition. Call: 705-793- 
2218 

1957 Oldsmobile Super 88, 4 dr Sedan, 8 
cyl, automatic trans, ps & pb, asking $5000. 
Call: 905-986-4385 or 697-1010 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 


47 Liberty 


Street South, Suite 202 


Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 


Musician Plugs 


Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 


725-6501 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Tall to ue for 
Special 
GM Employee Discounts 
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1937 Chev, 2dr, Gcyl, far restorative pur- 
pose asking $1500. Call: 905-986-4385 or 
697-1010 


1985 Pontiac Grand Prix, 2dr, Bcy! (400), 
asking $3000. Call 905-986-4385 or 697- 
1010 


Travel trailer parked at Fairtield trailer park 
in Picton area on lake front site asking $8500. 
Call: 905-986-4385 or 697-1010 


1991 228 Camaro, 58K, 1 owner, very clean, 
fully loaded, Sspd, $16,0000bo. Call: 705- 
878-5374 


3 bdrm house in Newcastle Village, eat-in 
kitchen, dining room, tiving room with walk- 
out to deck, 2 washrooms, finished base- 
ment $126,000. Call: 905-987-5746 


2 CB radios, mobile, 40 channels, a.m., $30 
each. Cail: 905-579-0518 


Findlay’s oval wood burning stove, oven, 
overhead bread warmer $750, Moffat 
sycrochime stove, handi-brail, warming-oven, 
prior 1956, excellent condition $450. Call: 
905-728-5532 


Chevette parts, rad $30, starter $40, tranny 
$75, other parts $5 & up, Dodge truck radia- 
tor $50. Call: 905-436-2178 


Chrome grill assembly for current S10 pick- 
up $40, tuff-box for small pick-up, great for 
tools and stuff $40. Call evenings 905-697- 
0836 


Portable “Kenmore” dishwasher, harvest 
gold, hardly used, excellent condition $100. 
Call: 905-579-2795 
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Love seat, chairs, exerciser, toaster-oven, 
coffee percolator, crown canning jars, an- 
tique various household items. Call: 905-728- 
2764 


White wooden crib, mattress, bumper pads, 
seldom used $150. Call: 905-725-8939 


W/6 International tractor, working everyday, 
early thirties, side delivery rake, large steel 
wheels, older tractor mower, side sickle blade 
Niidea. Call: 905-576-7383 


Window 71°x77", vinyl clad bottom, section 
screen & sliders, used, good condition $190. 
Call: 905-263-8617 

Century fire doors, 4pcs, 40xB2, 1pc, 36x82 
never used. Call: 905-434-8998 after 6pm 
Little Tykes small climber with slide $45, +3" 
color TV $50, converter $40, harvest gold 
stove, fair to good condition $40, Call: 905- 
579-3774 


Antique pool table, (circa 1920), slate top, 
oak construction, woven pockets with leather 
trim, size approx. 3'x6’ asking $400 incl. ac- 
cessories, Call: 905-435-4680 


Old style GM ring, new condition. Call: 905- 
576-8238 


Antique coffee table, end table, lamps, 2 
bumer het plate, fancy champagne & wine 
glasses, chandelier, toys & other household 
items. Call: 905-728-2764 


1985 Reliant, 4dr, auto, 2.2 litre, many new 
parts, running asking $750 obo. Call: 705- 
992-2654 


Kenmore heavy duty washer, excellent con- 
dition $325, Hotpoint full size gas dryer, ex- 
cellent condition $225. Call: 905-432-7107 


Washer & dryer, like new. Call: 905-697- 
2463 


4 P195R70 14° all season radials on Chev 
rims with 4 wire wheel disc., good condition 
plus 2 205/75R14 on wheels for spares, all 
for $130. Call: 905-433-1668 shift #1 


1995 Firefly, 4dr sedan, auto, 4cyl, dark blue, 
air, warranty, like new, 52,000km, asking 
$9,400, Call: 905-436-1213 


Fireplace woodstove insert Lakewoods $250, 
fireplace doors approx. 27x24 $25, fence rails 
$8 each. Call: 905-728-6377 


4 pole lights & 2 yard lights, dusk till dawn 
sensor, 1-6ft sliding glass door plus storm 
door, Call: 9705-799-7641 


1972 Glenelle house trailer $1600 obo, 
2,370lbs GWT, 3 way hook-up, stove & 


tridge. Call: 905-728-7004 

Pioneer CD player, am-fm tuner, detachable 
face security $275, Eagle GA tire/rim 
P22570B-15 ww $125, fertilizer spreader $25. 
Call: 905-725-1409 


1995 Onkio Integra, 809 integrated amp 
$1000 obo, Mr. Gasket line lock $125 obo, 
set of 4 Cutlass rims & tires $75. Call: 905- 
404-1366 


1984 Olds Delia 88, 305 VB, loaded, 
200,000kms, excellent engine, body very 
ood, asking $2200 obo, Call: 905-579-5747 


k DHS 
4 Health Care 
Service 
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Good used fridge, 18cu, avocado color $200. 
Call: 905-728-8935 


Custom sheer drapes & balloons $100, 
Pereyma uniform kilt size 16 & large sweater. 
Call: 905-571-3165 


One chesterfield & one chair $175. Call: 905- 
579-1429 


1988 Bayliner, 20ft, 140 hp, Cobra ID 
bowrider, stainless steel prop, am/fm cas- 
sette, speedo, tach bilge pump, fish finder, 
trailer $6900, Call: 905-725-5043 


Trisha Romance print, framed $2200. Call: 
905-725-1404 


Solid ocak entertainment stand, 
54"hx53"lx22"w, $350. Call: 905-434-8796 


Exercise machines: reconditioned power rid- 
ers: $80 ea., collector items: various antique 
spark plugs 4930" 's, Kimball elec. organ $150, 
insect killer $60. Call: 905-623-2752 


Hand fed cockatiels, breeding pair, young, 


regular for sale. Call: 905-436-2693 

Clarinet (Buffet), cleaned $280, golf clubs, 
junior right-handed, 5 piece set with bag $70, 
both excellent condition. Call: 905-725-0730 


Sony playstation games, buy or trade, must 


be in good condition. Call: 905-571-0052 
Guitar vantage with case $200, portable bbg 
with tank $35, men's 10 spd bicycle, 25° 
frame, aluminum alloy construction $150. 
Call: 905-579-8412 


26 ft, 5th Wheel trailer, A-1 condition, many 
extras, owners non- -smokers, retired couple, 
$12,000 obo. Call: 905-983-9407 


New house, 4 bdrm, 2 baths, oak cabinets & 
staircase, 35x200 lot, suitable for 2 families, 
no agent, 1988 K Wagon, best offer. Call: 
905-723-6841 


1991 Polaris Indy Sport 440, thumb & grip 
warmers, excellent condition $3000 obo. Call: 
905-432-7092 


Large computer desk, hutch, printer stand 
$350, queen size waterbed, solid wood, 
headboard $400, oak coffee table, end ta- 
bles $100. Call: 905-579-7576 


Steel workbench, drawers on casters $100, 
3 whee! adults tricycle in good shape. Call: 
905-723-1956 


Compound bow case, arrows $150, sice-by- 
side shotgun $150, 22LR semi-auto rifle $50. 
Call: 905-436-2043 


Air conditioner, generator, Zodiac, serious 
inquiries only, all units less than 3 yrs old. 
Call: 905-723-7574 


Love seat, desks, microwaves, drafting ta- 
ble, tool rack, car roof rack, tarp fur & leather 
coats, costume jewellery, orig. prints, wocks. 
Call: 905-728-3200 


LOCALLY OWNED S 
AND OPERATED Me: 


SINCE 1978 -X Gaon i 


MainStreet Messenger* 
MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 


© Staff Relief @ Hospital & Industry 
® Private Duty Nurse 


For Homes or Institutions 
@ In Home Foot Care 
© Palliative Care 


24 HOURS 
7 DAYS PER WEEK 


1-800-461-6756 ere 
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® Light Housekeeping 

© Meal Preparation 

® Personal Care 

© Care Giver Relief 

DVA TAPS CARDS Accepted 


OSHAWA 


$pecial Deal for GM Employees 
Buying or Selling?! 


a fiat 


(CHISHOLM 
REAAIK® 
905-683-2992 


When Experience + Results Count 
* Ask about a free Mini Maid Service! * 


CAW CO-OPERATING LAWYERS 
in 
COBOURG anc PORT HOPE 
Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


IDONJHOWSON [Bi 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


Ask for Malcolm 
ice Chevy % Ton Thunder Truck 


4300 SFI Vortec Engine 200 HP 

4 Speed Electronic Auto Overdrive 
Dual Air Bags 

4 Wheel ABS 

6,100 LB GVWR 

15” All Seasons 

Chrome Wheels 

AM/FM Stereo 

24 Hour Roadside Assistance 


LIMITED TIME 


FFE 8. 


36-MonTH SMARTLEASE 


A Ale $ 7 9 9 month 


416-491-2000 


Outside Toronto Call Toll-Free 


Oshaworker Jul 97 


2 outside doors, 1 french style, 1 solid wood 
$100 ea., 4 sport rims from a Camaro. Call: 
905-986-4892 


Stereo cabinet, stationary execise bike, con- 
ventional coffee table. Call: 905-665-9138 


Computer, Pentium 386 hard drive complete 
with 17° modem keyboard, speakers, can- 
non laser printer, used 6 months $2500 firm. 
Call: 905-576-9029 


Organ with bench, Thomas Playmate, elec- 
tric with numerous beats, excellent condition 
$1000 firm. Call: 905-576-9029 


Go karts, 1-Sh.p. mini Indy $600, 1-5h.p. 
yard kart, 1-5.5h.p. older racing cart $900, 
1-1995 Birel racing kart $1500. Call: 905- 
623-6005 


Albacore sail boat, sails in excellent condi- 
tion, asking $900. Call: 705-324-3266 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


lle alt I 
038-1988 


266 King St. W. Oshawa, Ontario 
436-1500 


Feaclou “Falls 


New fiberglass running boards, will fit late 
model F-series Ford pickup, super cab, $150, 
men's Raleigh 3spd touring bicycle $100. 
Call: 905-649-3074 


Prowler house trailer, 25', sleeps 7, dbl axle, 

good tires, awning, stove, oven, 4pc bath, 

mnpe new propane furnace. Call: 905-683- 
6 


Canopy bed with canopy cover, sewing ma- 
chine table, stereo cabinet, coffee table, 
bookcase desk, Call: 905-623-7733 


Wingham wood cock stove with oven, 4 bum- 
ers, warming shelf $200 obo, good for cot- 


tage or hunting camp. Call. 905-571-6697 
1993 Asuna Sunfire 130,000 kms, black, 5 
spd, loaded asking $6000 obo. Call: 905- 
983-9238 


Fish hut 41/2x8', good condition $300, truck 
cap, fibreglass, fits Ford, Dedge full size GM, 
88+ older $250. Call: 705-357-3286 


1982 Impala gas tank, 1970 Nova posi 308 
also SS hood, 70 Elcamino heod, front 


bumper, sell or trade. Call: 905-728-0852 
Thomas organ $1800 obo, excellent condi- 


tion. Call: 705-324-7959 after 7pm 

1993 Astro van, 80,000 km, new exhaust, 1 
ye warranty or 100,000 km, $14,000 certi- 
ied, 8 passenger, pb/ps, air, stereo. Call: 
905-433-5066 leave message 

Trailer-5 ton, 4 wheel, electric brakes, 2 
spares, 12’x6’x2', asking $1800 obo. Call: 
905-623-5133 


1991 Harley FLHS, many extras $16,500 
obo, Smith & Wesson 686, 357, magnum 
$300 obo, antique nesting table $400 0b0. 
Call: 905-623-3004 


Gibson Les Paul Gold Top deluxe, 1973 origi- 
nal cond. with case $1,450, Seymoor Duncan 
mini humbucker pick-up, list $120 sell $65. 
Call: 905-576-0060 


1996 Chev pick-up, w/t, 1500 white with bur- 
gundy int, 18,000km, $17,500 cert., firm. Call: 
905-623-3004 

Two piece Wolf leather motorcycle suit, size 
38, black/red/white, Shoie & Akai helmets 
$575, great deal. Call: 905-344-7900 

To good home $150 obo, male german 
shepard, 7 mnths, shots, house trained, good 
with children. Call: 905-831-9738 


Gendron baby carriage, blue, excellent 
shape, can be used as stroller $50, shower 
doors, 1 with mirror $35, 2 bowling balls 
$35, 1 ball $20. Call: 905-728-9359 


RENT: 


3 bdrm, 2 bath townhouse, garage, close to 
OC, available Oct. 1/97, $850 plus hydro. 
Call: 905-986-4892 


(905) 686-7030 (24-Hr. Pager) 


Cottages — Residential — Farms 


Kawartha Lakes And Surrounding Areas 


Rita Kack 
Sales Rep 12 years 


50 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call Toll Free 
1-800-361-7733 


Charles Russell 
Assistant 


THE OSHAWORKER 
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Clearwater Florida mobile home in active 
park, seniors only, no pets, available imme- 
diately. Call: 905-623-1059 
Room for rent, female preferred, share facili- 
ties, townhome $350 month. Call: 905-725- 
_ 
Bachelor apartment, ground floor, beside 
private house, between Courtice & 
Bowmanville, non-smoker. Call: 905-436- 
i 
Basement room, close to Peregrine, avail- 
able Aug 20th for $300 mnthly, seperate 
entrance, parking, cable, shared laundry, n/ 
s preferred. Call; 905-436-1463 
Whitby, central, fumished bedsitting rooms, 
quiet, parking, $80,85,90 weekly, microwave, 
fridge, working gentlemen preferred, 1st/ast. 
Call: 905-728-6697 or 655-5719 after 1pm 
Part Charlotte, 2 bdrm house for rent, 10 yrs 
old, very clean, completely furnished, $1100 
mnthvUS funds, Jan-March. Call: 905-723- 
1377 or 579-2058 
Room, clean, bright, near OC, non-smoker, 
clean, quiet person. Call: 905-728-9988 
$425 monthly, 4 rooms fully furnished & car- 
peted, basement apartment, close to GM & 
Hwy 401 & shopping, parking included. Call: 
905-728-0079 
Room for rent, clean, furnished, air, pocl, 
close to bus stop, sundeck, also available 
room & board. Call: 905-433-4235 
Florida condo, Atlantic side, 2 bdrm, furnished, 
rec facilities, golf, pictures available January - 
March. Call: 905-721-9675 after 6 
One bdrm apt, new kitchen with built-in stove 
& microwave, 2 washrooms, fully carpeted, 
own entrance, south Oshawa. Call: 905-623- 
ae 
Mobile home in seniors park, pool, shuffle- 
board, planned activities, available Jan- 
March/98, $700 US/mnth, Gulfport, Florida. 
Call: 905-623-9788 
3 bdrm, living room, dining, kitchen, hard- 
wood floor, basement, close to GM, $820 
month plus utilities. Call: 905-725-7717 

WANTED: 
Good condition insert wood stove, must fit 
36x24x24 opening. Call: 905-434-2515 
Litile Tykes picnic table & red car. Call: 905- 
683-1815 
Nearly new GM, V6 car, under 24,000 km, 
private, not a dealer. Call: 519-884-2753 
Scouting uniforms, jewelry, books or any 
other Scouting items. Call: 905-427-9925 
Sony playstation games, reasonably priced, 
will also trade. Call: 905-571-0052 
85-87 Hyundai Pony for parts, also scrap 
cars & trucks, pay cash, will pick up. Call: 
905-725-7249 
Gibson Les Paul or 1960s Epiphone electric 
guitar. Call: 905-576-0060 

LOST: 
Lost late fall 1995, North GM Richmond area, 
pink fabric jewellry roll keepsake items, re- 
ward, camp stove lantern, Call: 905-725-6483 
NOT-FOR-PROFIT SERVICES 

Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 728- 
1020 
Distress Centre, telephone befrienders, avail- 
able 24 hours a say. Call: 905-433-1121 or 
905-985-3434 
Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free- 
pregnancy testing, counselling, baby clothing 
and equipment. Call: 905-430-0805 
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INVEST IN OWNERSHIP 


and earn 
"6.4% + 2.0% 


=8.4% 


* The proposed first year rate of return of 8.4% is arrived at 
by adding the target dividend rate of 6.4% to the special 
dividend of 2.0%. Please refer to the Offering Statement 
for a complete description of Investment Shares. 


As of July 30, 553 Credit Union Members 
participating in the Share Capital Program 
purchased $4,172,671 Shares. 


Get The Best Mortgage Deal Around 


Competitive Rates | -¢===--===sc>7777 . 
| ‘AUTO WORKERS : 
No Penalty COMMUNITY CREDIT UNION 


| INVITES YOU TO USE THIS VALUABLE COUPON | 
If you sell your home cm | 


IN] Cc | PAY TO ee ae eee ae MR OCTAAAAESEAS THOS ER NSSAETER ETE ASR GREK AA | 
o Cost | up to $500.00 (casn) | 
To transfer your mortgage to us | WHEN YOU GET YOUR MORTGAGE AT | 
. | THE CREDIT UNION 

Flexible Sheer sar 


Terms... payments and pre-payment options 


There are “no strings attached”. You get our best features, 
and there are none better... you get our best rates, 
and we are very, very, competitive... and you get up to $500.00. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa ® 728-5187 Toll Free * 1-800-268-8771 Bowmanville * 623-7890 


CAW TCA 


CANADA 
Local 222 


Meetings 


The General Membership Meeting 
is held the First Thursday of every month at 7:30 p.m. except july & August. 


The General Motors Unit meeting 
is held the Third Thursday of every month at 7:30 p.m. except July & August. 


The Retirees’ Chapter meeting 
is held the First Monday of every month at 1:00 p.m. except July & August. 


CAW Family Auxiliary meetings 
are held the First & Third Tuesday of every month at 8:00 p.m. except in July 


& 4 
All 4 at 


the CAW Local 222 Hall, 
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